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We Must Unite To Mee 
The Challenges Ahead 


By Mike Shields, 
President 


N OCTOBER 14TH, WE HELD OUR FIRST COUNCIL 
meeting of the small units of Local 222. The coun- 
cil consists of the chairpersons of all the units of 
Local 222 apart from GM. This is an effort to get 
our total membership involved in our Local. With 
the constant attacks on working people by the Harris Gov- 
ernment, we need a united Local Union. I am pleased to 
report that it was a very positive and informative meeting, 
with many opinions and progressive ideas exchanged. I be- 
lieve it is imperative that the total membership of our Local 
Union join together, to take on the many challenges that lie 
ahead. The council has agreed to meet once a month. 


Windsor Day of Protest 

On October 17th, myself and two bus loads from our 
Local traveled to Windsor to participate in the Windsor Day 
of Action. I would like to personally thank those members 
who took the time to partici- 
pate in this demonstration. I 
believe these demonstrations 
have been very successful. 
When we started these dem- 
onstrations two years ago, 
Mike Harris was riding at 
around 60 percent in the opin- 
ion polls. He now sits at around 30 percent. 


CAW Council 


At our GM Council meeting in Niagara Falls, (the Council 
consists of all the bargaining committees from the GM plants 
throughout Canada) I was elected by my peers to the posi- 
tion of Vice-Chairman of the Council. I would like to thank 
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the Council for their support 
and special thanks for the over- 
whelming support I received 
from the Oshawa delegates. 


Bill 136 — Bill 160 

This is a Bill that would have 
put free collective bargaining 
for over half a million Ontario 
Public Service Workers into a 
deep freeze. In return, this 
would allow the Harris Gov- 
ernment to implement its mas- 
sive downsizing of health, education, social services and other 
essential programs. Bill 136 was designed to strip Public 
Sector Workers of their demo- 
cratic rights so that the mas- 
sive Harris Mega dump — the 
off-loading, downsizing, priva- 
tizing and restructuring of mu- 
nicipal and school government 
could go ahead. It would have 
served to privatize the jobs of 
public service workers who help to run our hospitals, schools 
and cities. 

As a result of organized Labour’s threat of a province wide 
strike over Bill 136, the Ontario Government backed down. 
There is no doubt in my mind, if organized Labour continues 
to show this type of solidarity and support for the Teachers, 
we can experience the same success regarding Bill 160.% 
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News & Views 


Battery Plant Update 


By Don Whalen, GM Shop Committee Chairperson 


S A RESULT OF THE LETTER I SENT TO RON BELL, 
the head of North American Battery Operations and 
Delphi Unit, we met with a Mr. Craig Kellogg on 
October 16. This meeting was a very different meet- 
ing than the one in May. We were actually able to get 
our views and feelings across to them this time, and I felt more 
optimistic that we may have the opportunity to save the Battery 
Plant. 

Although no commitments were given, it was agreed local 
management would come up with what they see is needed to 
save the Battery Plant. We as a Union would then review with 
them to see if their proposal is acceptable. Any resolution 
would be taken to our next meeting with Craig Kellogg on 
November 18. As Plant Chairperson I feel it is my responsibility 
to do everything in my power to save these Battery Plant jobs. 
I'll keep everyone informed as these meetings progress. 


Surveillance Cameras 

I sent GM a letter on behalf of the Shop Committee protest- 
ing the use of surveillance cameras, in particular the seven 
installed in Department 94 door line. These cameras were hid- 
den, installed by an outside firm on a Saturday without the 
knowledge of the Union reps and workers in the area. 

The Company installed these cameras for the sole purpose of 
catching anyone they’re convinced is deliberately opening the 
door latches so the doors can fall off the line. We're saying this 
is completely ridiculous and that no one (in the bargaining unit) 
is intentionally sabotaging the line. I sent a letter to our National 
Union lawyer, Louis Gottheil, for a legal opinion as to our rights 
in this matter (having cameras spy on our members as they 
work). I hope to have an answer soon. We (myself and the 
Shop Committee) met October 28 with GM to voice our disap- 
proval of the surveillance and insist they not install any more. 
By the way, the cameras on the door line were removed as soon 


October 3, 1807 


Claude Denoncourt. 
Director Regional Personnel 
General Motors of Canada 
1808 Colonal 8am Drive 
Oshawa, Ontario L1H 8P7 
056-001 


405 Placer Court 
NORTH YORK-WILLOWDALE, Ontarlo 
M2E 388 


Dear Lewis: 
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as one of the workers in the area 
discovered them. I'd like to thank 
that person. 


Outsourcing 

Myself and the Shop Commit- 
tee met with management on the 
issue of the many outside com- 
panies doing bargaining unit 
work. These companies come in 
a day here and a day there. When they’re caught and we have 
them removed, they appear a few days later somewhere else 
(with the exception of PPG, which appears to have set up 
permanent residence in the Truck Plant Paint Shop). We gave 
GM the names of the companies, told them we want them 
removed and the work be done by our members, both in 
Production and Skilled Trades. We will be meeting with them 
soon to get their response. 


Van Drivers 

As I reported in the last issue of The Osbaworker, GM 
outsourced four van driver jobs to Mackies. I have had numer- 
ous meetings with upper management telling them they don’t 
have the right under the terms of the 1996 agreement to 
outsource these jobs for at least the life of this agreement. I 
have also filed a policy grievance, which will be heard soon. I 
also called our National Union President Brother Hargrove (twice) 
to get his interpretation as to whether GM has the right to 
outsource these jobs. I’m sorry to say as of this writing Brother 
Buzz had yet to respond to either of my calls. 

An overview of the first year of our Collective Agreement 

Remember what we faced in bargaining? GM steadfastly re- 
fused to meet the pattern bargaining set by Chrysler. GM wanted 
an improved Mandatory Overtime Agreement, and held tight 
onto that until the eleventh hour. GM also 
said the Union would never have any “work 
ownership,” would never be given the ability 
to infringe on management’s rights under 
Paragraph 4 of the Master Agreement. This 


Claude: 

Tam writing in strong opposition to the Corporation's installation of 
survelllance cameras at various locations throughout your plants, the latest 
baing the seven cameras installed in Dept, 84 door lina area. 

We as & Union cannot and will not tolerate this kind of intrusive 
action. This ia an invagizon of our members’ lives. Tha sale purpose of this 
kind of surveillance is to intimidate your employees; I do not believe it is a 
positive move aa we strive ta better our Company/Union relationship 

I must state I am extremely disappointed the equipment was installed 
without prior notles. The cameras and the tapes they will record are further 
examples of the Company’s oppressive management tactics. How can you 
expect your employees to trust this Corporation when you use such draconian 
tactics? People find it hard to concentrate on the task at hand when some- 
one is constantly looking over their shoulder. It is obviously detrimental to 
productivity, and the morale of the employees will be auch that their ded!- 
cation to their employer will be strongly undermined 

I am urging you, in the strongest possible manner, to remove the 
surveillance equipment immediately. The Union's stand is that they should 
never have been put in, and should never be installed again I am request- 
ing an immediate response, as well as a meeting with the entire Shop 
Committea to clarify our position once and for all. 

Yours truly, 

Don Whalen 

Shop Committee Chairperson 

Local 222 CAW 


Enclosed please find a copy of a letter I sent to General Motors of 
Canada which I would like you to read. 

As soon as possible, I would appreciate your written opinion of the 
legality of the installation and use of these surveillance cameras. 

The most current situation (you can refer to Cathy Walker on this) is 
a safety problem on tha door line. Our members have seen doors literally 
fall off tha conveyor that carries the doors and are justifiably concerned for 
their health. The Company is stating the doors are falling off due to eabo- 
tage; tha saven cameras I refer to on the door line were installed specifically 
to “catch” alleged sabateurs. 

The Company {s also alming the cameras at the fire alarma at certain 
gates, hoping to catch members pulling the alarms (which free-wheel the 
gates) allowing our members to exit without badging to go through the 
turnatilea, 

There was no prior discussion with the Company on the installation of 
the cameras; we never know where or when they are golng to be installed 

As a result of my letter of Oct. 3, 1987, we are to meat with the 
Company at an as-yet undetermined date. Therefore, there is some urgency 
in your providing me with some legal advice. Should you need to contact me 
for further information, please call the Union Hall and ask that I be paged 
to your offica Immediately. 

In Solidarity, 

Don Whalen 

Bhop Committee Chairparson 

Local 822 CAW 


was probably the toughest set of negotiations 
our Union has had to face, despite the fact 
GM announced record profits. I also want 
you to remember that it seemed every other 
week GM was giving this Union notices of 
outsourcing jobs. 

First of all, at ratification, I never did pat 
myself on the back or congratulate Brother 
Hargrove on the stage. I, if you remember, 
was not one of those who did that. Second, 
after the highlights of the agreement were 
announced I was asked what it now meant 
with no Mandatory Overtime agreement. I 
said quite honestly you no longer have to 
work beyond eight hours a day but the law 

Continued on page 4 
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Exercise Your Voting Rights 


By Dave Broadbent, Secretary-Treasurer 


)IRST I WANT TO CONGRATULATE THOSE EM- 
ployees in the Car and Truck Plants who donated 
|| food in the drop-off bins for the Simcoe Hall Settle- 
ment House Food Drive, and thank Claude 
Denoncourt for his co-operation in helping to set 
this charity drive up in General Motors. 

The people at Simcoe Hall were overwhelmed by this 
venture and thank all those persons involved. 

When you receive this issue it will be close to the Munici- 
pal Election on November 10th. I strongly urge everyone to 
go out and vote in your own town or city. This is a privilege. 
We in Canada enjoy the right to select our leaders, and we 
need to reflect on the sacrifice of our war veterans in the 
past. Without their efforts, we might not live in a free society 
that allows us this singular opportunity to choose our gov- 
ermment representatives. On November 11th, please con- 
sider our veterans, armed forces personnel and their fami- 
lies, and what they have accomplished for our great country. 

I urge the membership to support the candidates in your 
area whom your Local 222 Executive and Political Education 
committee have endorsed, listed on pages 26 and 27 in this 
issue. 

Among those seeking election and, in some cases, re-elec- 
tion, I have found these individuals in particular to be highly 
supportive of Local 222, its activities and its membership, in my 
dealings with them as your Secretary Treasurer: running for 
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Oshawa Mayor, Nancy Dia- 
mond; for Mayor of Clarington, 
Cec Mackesey; Regional Coun- 
cillor in Oshawa’s Ward 6, Al 
O’Donnell; Regional Councillor 
Oshawa Ward 3, Nester Pidwer- 
becki; Regional Councillor in 
Brock, Larry O’Connor; and 
Deputy Reeve in Mariposa, Art 
Field. I endorse each of these 
individuals for the positions they 
are now seeking. 

In closing I would like to congratulate the Autoworkers 
Credit Union on the completion of their successful share 
offering program. 

As a former director of the Credit Union, I was critical of the 
investment loss when it came to light. I am pleased to see the 
new direction they have taken and the great support the mem- 
bership provided in re-capitalizing the Credit Union. Nearly 
1,000 members invested over $7 million. 1998 marks the 60th 
Anniversary of the Autoworkers Credit Union. That's 60 years 
of providing co-operative savings and loan alternatives for 
autoworkers, their families and the community. 


GM Shop Committee Chairperson’s Report — Continued from page 3 


of Ontario is still 48 hours per week. 
Again I ask you to remind yourself, we 
went to negotiations with a 70 percent 
mandate to eliminate the current manda- 
tory overtime agreement. 

When I was asked at ratification what 
was the Company’s offer to keep manda- 
tory I stated, the Mandatory Overtime 
agreement the Company wanted was 
nine hours, five days a week and eight 
hours every other Saturday, which was 
above that specified in the Ontario Em- 
ployment Standards Act. However, when 
asked what was the Company prepared 
to give for this MOA, I said if we could 
probably have achieved the 100-day let- 
ter (preventing any changes to a job after 
100 days), three production standard reps 
(one of them for Oshawa), three place- 
ment co-ordinators, four minutes of ex- 
tra relief, an eight hour shift with a paid 
lunch. 

I stated all this prior to anyone voting 
on this agreement. 

To say we lost all this was wrong, be- 
cause we never actually had it. One thing 
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you did say though was you didn’t want 
to be told you’re working nine hours 
every day of the week and every other 
Saturday. 

Every Committeeperson in the plants 
also serves as your standards rep. I know 
production standards are high and we 
need to do something about it in 1999 
when we're back in bargaining. There 
are things that can be done before that 
through job disputes, which by the way 
is exactly what a production standards 
rep would have to do if we had one 
anyway. 

A major gain for us was work owner- 
ship, which limits GM’s ability to 
outsource, close plants Gin whole or in 
part), sell plants danguage which unfor- 
tunately wasn’t there when the Fab Plant 
was sold). We also reversed many 
outsourcing decisions made by GM prior 
to bargaining. In Oshawa alone we were 
served notice on 508 jobs to be out- 
sourced to Mackies. We were able to 
stop about 90 percent of those jobs from 
leaving. 
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Remember when we were served 
outsourcing notices almost weekly? As a 
result of negotiations that has all but 
stopped. Unfortunately, when the Mas- 
ter Agreement gets all the attention the 
Local Agreements tend not to make many 
gains. By achieving a rollover Local Agree- 
ment we didn’t lose anything, and we 
did make gains in some areas. 

As for your benefits, this language is 
handled by the National and ali Local 
Union Presidents, so in good conscience 
I cannot speak to that section of the agree- 
ment. 


In Closing 

In Toronto when we reached a tentative 
agreement we were unanimous. When we 
took both the master and the Local to the 
Civic Auditorium we were unanimous as a 
Shop Committee, and for those reasons af- 
ter the agreement was ratified by you the 
membership I signed both the Local Agree- 
ment and the master Agreement. I can only 
speak for my own actions. 

Until next issue — please take care. 
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CAW Local 222 Financial Report 


Covering the Month of September, 1997 
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CAW Local 222 
Balance Sheet As At 9/30/97 


Prete ePIC Prirreririri rit 


cxaanincusadescetannjuioenraan $  -3,625.63 


-inivchassunangoutauadtanengtaaanasees $ 998,081.32 


1,001,706.95 


CAW Local 222 
Income Statement 9/1/97 to 9/30/97 
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Skilled Trades ..........ccccccccssssccsssessnscceseetesseeesenseenteenes 122.74 
Total Organizational ...0..0........ccccccseeseeseeeeseneees 828,394.01 
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Fab Plant Update 


By Wayne Murphy, 
First Vice-President, 


Fab. & Battery and Peregrine Area Chairperson 


Zi N OCTOBER 16, 1997, A MEETING WAS HELD IN 
{ Toronto with Craig Kellogg, a representative of the 

Delphi “E” Battery Division. This meeting was ar- 

ranged at the request of the Union to clearly define 

our desire to retain the large number of preferred 
jobs in Oshawa. In attendance for the Union were President 
Mike Shields, District #8 Committeeperson Larry Conboy, 
District #12 Committeeperson Malcolm Slater, Skilled Trades 
Area Chairperson Tony Leah, National Representative John 
Graham, Chairperson Don Whalen and myself. 

Through our discussions with Kellogg, it became appar- 
ent that there are now three (3) options for the Oshawa 
Battery Plant. The option of the Form and Finish Plant with 
42 jobs is no longer a viable alternative and an option we 
were not going to allow to happen. The options are either 
close or sell the plant, or become more efficient Kellogg 
identified. He outlined significant productivity among other 
improvements would have to be implemented to arrive where 
we will need to be. The competitors Johnson Controls and 
Exide, etc., he claims are well on their way in that direction. 

The future of the Oshawa Battery Plant beyond the cur- 
rent 1999 Collective Agreement is now being left up to us in 
Canada and our plant will sink or swim depending on our 
decisions. We, as your elected leadership, will be meeting 
with Local Management in Oshawa to attempt to find solu- 
tions to the problems facing us. There will be a follow up 
meeting on November 18, 1997, with Kellogg, who again 
will come to Toronto to review our proposal. We have al- 
ready made it clear to Management that they themselves will 
be under close scrutiny during this process. We will keep 
you informed as we proceed on your behalf. 


Peregrine Meeting In Southfield 

On October 8, 1997, President Mike Shields and myself, 
along with Lorne Lepard Chairperson of the Windsor Trim 
Plant and the President’s designate from Windsor, Frank Kline, 
met in Southfield, Michigan. This meeting was arranged to 
discuss concerns and future plans Peregrine has for both 
Windsor and our Oshawa operations. CEO Ed Gulda and 
Executive Vice-President Human Resources Joe Ruffolo out- 
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lined their plans to bring on 
new business and investment 
for both operations. In 
Oshawa, in particular, they 
would be outlining this in the 
employee information meet- 
ings scheduled for October 22. 
A considerable amount of the 
discussion focused around the 
immediate concerns in the 
Windsor Trim operations and 
the potential loss of 300 jobs 
in that location. We discussed ways to prevent any potential 
job losses before a final decision is made. 

In order to meet with upper management previously, before 
the sale of the plant, it was more than convenient as General 
Motors Headquarters is right here in Oshawa. To meet with the 
Peregrine Top Management on your behalf, it is now a ten (10) 
hour drive down and back. Meeting with the Top Management 
of Peregrine will be necessary in order for us to stay on top of 
all issues that face us, no differently that it was with General 
Motors. The Windsor Trim Representatives, along with us in 
Oshawa, will have to work together on many concerns in the 
days to come. I will report on any future meetings or any 
meetings that necessitate us to meet in Southfield. 


GM Fourth Step Grievances 

We recently met with General Motors Labour Relations 
Representatives in order to clear up many outstanding issues 
that were at the fourth step of the grievance procedure left 
by GM after January 1, 1997. National Rep. John Graham, Al 
Reid and myself where successful in resolving many issues 
except for some grievances already appealed to arbitration. 

There were a number of very favourable financial resolu- 
tions and all concerned will be made aware of their griev- 
ance status and resolution. All previous grievances at first 
and second steps of the procedure were worked out several 
months ago and all information was made available to your 
committeeperson, as they were part of those discussions. 
Any concerns, be sure to let us know. 


Oshaworker Deadline 
for the December 1997 issue 
is Friday, November 14, 1997 at 4:00 p.m. 


Oshaworker Deadline 
for the January 1998 issue 
is Friday, December 5, 1997 at 4:00 p.m. 


6 THE OSHAWORKER 


NOVEMBER 1997 


Lindsay At The Hall 
Busy Days At The Union Hall 


By Dean Lindsay, 


Service Representative and Recording Secretary, Executive Board 


| E HAVE BEEN GETTING 
@ many inquiries at the Un- 
ion Hall and some concerns 
that it is sometimes difficult 
to get through to the Hall? I 
thought I would use Tbe Osbaworker 
to explain. 

With a membership reaching around 
20,000 including retirees, there is no 
other Union Hall anywhere that experi- 
ences the volume of calls we get daily, 
with three full-time and two alternates, 
presently functioning full-time we at- 
tempt to answer every call put through. 

When the Hall switched over to voice 
mail that was to insure that every call 
would be answered if not immediately 
then with a return call. 

I make sure that every call that is left 
for me gets returned. Several points to 
remember if you call the Union Hall 
take the name of the person you are 
talking to that way if you are expecting 
a follow-up you will know who is sup- 
posed to call. 

If you get a voice message listen for 
the name of the person so that if you do 
not hear back you know who to recall. 

The one concern I have is the treat- 
ment of the Hall staff. On several occa- 
sions callers have been rude to the re- 
ceptionists due to frustration with not 
getting through. Please remember it is 
not the staff's fault for the high volume 
of calls, if your inquiry is urgent come 
in person to the hall. 

That brings up another point. Since 
I have been at the Hall I try to give first 
priority to the person who took the 
time to come to the Hall in person. 


There is nothing worse than sitting in 
front of a representative and watching 
him/her on the phone... that is when I 
let the voice mail take the message, but 
before I leave the Hall at the end of the 
day I return every call! 

Availability is becoming an issue also 
and this is due to the number of appeals 
I personally have scheduled. I am respon- 
sible for WCB hearings, Canada Pension, 
Employment Insurance and Umpire Ap- 
peals. This responsibility I feel is the most 
important because this is where we get 
our members’ their rightful entitlement. 

Due to the many restrictions being 
placed on workers we are seeing an 
increase in the number of appeals. The 
following dates are the WCB hearings I 
have scheduled: each day represents a 
half-day preparation and a half-day for 
the hearing: Nov. 4 (two), Nov. 5, Nov. 
13, Nov. 18, Nov. 21, Dec. 8, Dec. 12, 
Dec. 15, Jan. 8, Jan. 15, Jan. 20, Jan. 22. 

For the first time in the history of 
the the Local I have arranged through 
the CAW National Office and the Of 
fice of the Worker Advisor, for a repre- 
sentative to come to our Hall and make 
some recommendations on how we can 
manage the case load. 


Bill 99 Has Reached Third 
And Final Reading 

The Harris Government’s draconian 
bill, which is a massive overhaul of the 
Workers Compensation Act, passed in 
the Legislature October 9, 1997 by a 
vote of 58-24. 

This Bill, as I have reported here previ- 
ously, changes almost everything about 


The EDGE (Education, Development, GM/CAW, Employability) program was 
created to improve the education, skills and employability of General Motors 


hourly employees. 


This program provides eligibility for numerous courses including: computer 
classes, small business courses, technical training, college and university 
courses. Some of our programs are shift oriented. This is an exceptional 
opportunity to upgrade your skills and education. 


For more details, please contact Brian Morrison at the EDGE office at 644-4918. 
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the 80-year-old Work- 
ers Compensation 
Board — even the 
name, which is now 


EPORT [ 
the Workplace Safety 
and Insurance Board. 


Some of the most significant changes 
see benefits cut to 85 percent from 90 
percent of the your net, severely limits 
compensation for chronic pain, (very 
important to our members now gone), 
limits rights to appeal and ends infla- 
tion protection for over 50,000 work- 
ers presently on permanent disability 
pensions. I will report in detail on this 
change in future articles. 

It is estimated that employers will 
also get a relief on contributions by 
around $6 billion per year but workers 
will get $15 billion less in benefits. 

Should we be demonstrating in the 
streets? The above alone should anger 
every Worker in Ontario. 

I will be attending information sessions 
on Bill 99 and I will report in full detail in 
future articles. I will also be watching 
this publication to ensure that all articles 
pertaining to this legislation are factual. 
You do not need misinformation that may 
have an effect on your life. 


Municipal Elections 

This issue of The Oshaworker is 
dedicated to the up-coming municipal 
elections. Please take the time to vote 
and consider the candidates in your area 
who like you are CAW members. I have 
no hesitation in supporting the follow- 
ing CAW members seeking various 
municipal positions: Dave Broadbent for 
Oshawa Public Utilities Commission; 
Cec Mackesey for Mayor in Clarington; 
Al O’Donnell, Regional Councillor in 
Ward 6, Oshawa; Bill Mussington, Re- 
gional Councillor in Ward 4 in Oshawa; 
Nester Pidwerbecki, Regional Council- 
lor in Ward 3; Jim Morrison as Local 
Councillor in Wards 5 and 6 in Oshawa; 
Larry O’Connor, Regional Councillor for 
the Township of Brock, and Art Field, 
Deputy Reeve Township Of Mariposa. 

Until next issue... 


mJ 


Consider Your Options Carefully 


By Terry Spence and Garry Murphy, 


Service Representatives 


y E’VE RECEIVED SEVERAL 
@ calls about our last article in 
® The Oshaworker. The last 
paragraph reads: “If your 

= Doctor says you are totally 
disabled and the objective findings sup- 
port this to be true — you do not have 
to accept modified work. You do not 
have to go to work.” 

This is absolutely true, however, 
there are a couple of “negatives” to 
consider. 

Both WCB and S&A may have their 
own perception of the objective find- 
ings. They seem to be able to twist the 
facts in order to deny claims or, at the 
very least, make things difficult. 

As WCB reps for the CAW, we deter- 
mine if our best argument should be 
pursued, claiming an injured worker is 
totally disabled or partially disabled. We 
do this by studying the medical evi- 
dence, specifically the objective find- 
ings and the doctor’s interpretation of 
those findings, i.e. totally or partially 
disabled. 


PORT 


Although we are proud of our suc- 
cess rate at appeals, the downside is 
they take a year from the time you ini- 
tially want off work. 

Therefore, to say “you do not have 
to go to work” only applies if you are 
aware that WCB might make a negative 
decision and your only recourse is to 
appeal. 

If you are adamant you are totally 
disabled and you are confident your 
doctor supports this to be true, you do 
not have to accept foolish job offers 
from the employer. 

Many times the board or the employ- 
ers paint a picture like, “come in to 
work, we'll find you a stand or sit-down 
job where you only have to use one 
arm and you can work at your pace.” 

Our message to the Board is, these 
jobs don’t exist and if they did, it would 
be for about five minutes and the em- 
ployer would soon put you to work 
regardless of your pain and suffering. 


Service 
Representatives’ 


The bottom line in this message 
is — 

There is often harassment from the 
employers for you to return to light 
duty work which you don’t feel you 
are capable of performing; many peo- 
ple in these circumstances turn to the 
Union reps for advice —- “do I have to 
do it?” is the question. Well, it’s easy 
for the reps to say yes or no but ulti- 
mately it’s your paycheque and no one 
knows better than you if you can af- 
ford to put your weekly cheque in jeop- 
ardy. 

If you call us at the Union Hall, we 
can review the medical information and 
offer advice, and we certainly would 
be happy to do this for you. 


Extended Disability Benefit Insurance 


By Don Thompson and Doug Crough, 
Alternate Service Representatives 


(a) Eligibility 
XTENDED DISABILITY BENEFIT 
Insurance shall be provided 
while an employee is insured 
for Sickness and Accident In- 
surance, but not beyond the 
first of the second month following the 
month in which the employee attains 
the age at which a benefit (other than 
a benefit in payment of a spouse’s al- 
lowance) under the Old Age Security 
Act is first payable. 

An employee who is insured for Sick- 
ness and Accident Benefits and who, at 
the date of expiration of the maximum 
number of weeks for which he is enti- 
tled to receive Sickness and Accident 
Benefits and during a continuous pe- 
riod of disability thereafter, is totally 
disabled shall receive monthly Extended 
Disability Benefits for the period de- 


scribed in subsection (c) herein. For an 
employee to be deemed totally disabled, 
he must not be engaged in regular em- 
ployment or occupation for remunera- 
tion or profit and be wholly prevented 
from engaging in regular employment 
or occupation with the Company at the 
plant or plants where he has seniority 
for remuneration or profit as a result of 
bodily injury or disease, either occupa- 
tional or non-occupational in cause. 


(c) Commencement and 
Duration of Benefits 

(1) Extended Disability Benefits to 
an eligible applicant shall be for the 
period commencing the day following 
the last day of disability included within 
the period for the maximum number 
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of weekly Sickness and Accident Ben- 
efits. including weeks in which such 
Sickness and Accident Benefits were 
partially or wholly offset because of 
receipt of Workers’ Compensation Ben- 
efits. 

(2) The maximum period during 
which Extended Disability Benefits may 
be payable shall be: 

Gi) in the case of an employee who 
has ten or more years of Participation as 
of the day on which the date of the expi- 


Continued on page 9 
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Extended Disability Benefit Insurance 


Alternate Service Representatives’ Report — Continued from page 8 


ration of the maximum number of weekly 
Sickness and Accident Benefits occurs and 
terminating with the date of the employ- 
ee’s death, the first of the second month 
in which the employee attains the age at 
which a benefit (other than a benefit in 
payment of a spouse’s allowance) under 
the Old Age Security Act is first payable, 
or the time the employee no longer satis- 
fies the disability requirement; and 

Gi) in the case of an employee who 
has less than ten years of Participation as 
of the day on which disability com- 
menced, the number of months by which 
the employee’s Years of Participation at 
commencement of disability exceed the 
maximum number of weeks for which 
he is entitled to receive Sickness and Ac- 
cident Benefits. In any event, Extended 
Disability Benefits shall not be payable 
beyond the date of the employee’s death, 
the first of the second month following 
the month in which the employee at- 
tains the age at which a benefit (other 
than a benefit in payment of a spouse’s 
allowance) under the Old Age Security 
Act is first payable, or the time he no 
longer satisfies the disability requirement; 
and 

Git) if an employee’s return to work 
with the Company does not qualify him 
for a new period of Sickness and Acci- 
dent Benefits or if he engages in some 
gainful occupation or employment other 
than one for which he is reasonably quali- 
fied by education, training or experience, 
his satisfying of the disability requirement 
shall not be deemed to end, but his Ex- 
tended Disability Benefit shall be sus- 
pended for the period of the return to 
work or the period he engages in such 
occupation or employment. 

(3) If monthly Extended Disability Ben- 
efits payable to an employee are discon- 


tinued because the employee no longer 
satisfies the disability requirement, and 
within two weeks of the effective date of 
such discontinuance and before the em- 
ployee returns to work with the Com- 
pany, he again becomes disabled so as to 
satisfy the disability requirement, monthly 
Extended Disability Benefits will be re- 
sumed. 

(4) For purposes of applying the maxi- 
mum period for monthly Extended Dis- 
ability Benefits, a month in which such 
benefits are partially or wholly offset by 
benefit payments from sources listed in 
subsection (b)(1) suspended under sub- 
section (c)(2), or not paid between peri- 
ods of disability under circumstances de- 
scribed under subsection (c)(3), is 
counted as a full month. Fractions of the 
first and last month are counted as frac- 
tions of a month. 

(5) The cumulative total number of 
months during any previous periods of 
eligibility for Extended Disability Benefits, 
regardless of whether for the same or 
related disabling condition, reduces the 
maximum number of monthly benefit 
payments for which the individual is oth- 
erwise eligible under subsection (c)(2)Gi) 
when Extended Disability Benefits again 
commence. 

(6) If disability is due to or accompa- 
nied by mental incapacity, all or any part 
of such monthly Extended Disability Ben- 
efits may, at the option of the insurance 
company, be paid to the beneficiary of 
record of the employee or to any other 
person or institution then in the judg- 
ment of the insurance company contrib- 
uting toward or providing for the care or 
maintenance of the employee. 


Section I. In-Home Nursing Care 
The Company shall continue its ar- 


rangement to provide benefit coverage 
for In-Home Nursing Care when there is 
clear medical necessity for the nursing 
services of a Graduate Registered Nurse 
(RN), to attend to a covered person in 
the person’s home. 

Reimbursement under such coverage 
will be the amount charged to the pa- 
tient for such service up to a maximum 
of two (2) hours per day provided that: 

(a) the nursing care is prescribed by a 
physician who must specify: 

(1) the level of nursing skill required, 

(2) the amount of time in each day 
required for nursing services, 

(3) the approximate number of weeks 
or months for which the nursing care is 
required, 

(b) the registered nurse is not a rela- 
tive of the patient, 

(c) the registered nurse is currently 
registered with the appropriate Provin- 
cial nursing association when the serv- 
ices are performed, 

(d) the patient is not otherwise con- 
fined in another institution (i.e. hospital, 
long term care facility, etc.), 

(e) the rate charged for nursing care 
does not exceed the usual, reasonable 
and customary charge as set by the larg- 
est nursing employer registry in Ontario, 
and 

( all applicable provincial or federal 
government assistance (based on age, dis- 
ability, income, etc.) is applied for. 

We would both like to wish John 
LeSurf and Orville Faught our CAW Coun- 
sellors since its inception all the best in 
their retirement. They both gave their 
heart and souls to their job. We have 
dealt with John and Orville for many 
years. Their professionalism and integ- 
rity will be greatly missed by all. They 
will be hard to replace. 


PROBLEMS? 


Alcohol and/or Drugs — CAW-GM Substance Abuse Program 
For Help, Information, Etc. Confidential CAW Reps 


Lorne Hurren: 
579-5497/In-Plant 644-7488 


Doug Cameron: 
725-1668/In-Plant: 644-3723 
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North Plant Medical Centre: 
644-5146 


South Plant Medical Centre: 
644-6093 


Truck Plant Medical Centre: 644-7080 


Larry Kirtley: 
905-579-3445 or 644-3724 


Matt Ryan: 
433-7679/In-Plant 644-5967 


THE OSHAWORKER 


Support The Bone Marrow 
Donor Registry 


By Ton my Leah, 


Skille Trades Chairperson 


LMOST $5,000 WAS RAISED 
at the GM plant gate collec- 
#2 (tion for the unrelated Bone 

"a Marrow Donor Registry on Oc- 
=== tober 7. I want to thank every- 
one who contributed, and especially 
those who helped at the gates. We 
also held information sessions in the 
Car Plant and Truck Plant the follow- 
ing week to explain the need for bone 
marrow donors and how the Registry 
works. About 50 people joined the 
Registry at these sessions. 

For hundreds of Canadians every 
year, a bone marrow transplant is their 
only hope to live. If there is no match- 
ing donor in their immediate family, 
they must turn to the Registry to try 
to find an unrelated donor. Despite 
huge odds against a match — 20,000 
to one, or more — the Registry has 
found matches for 693 patients since 
1989. 

Currently, there are 182 Canadian 
patients in search of a matching do- 
nor. If you were unable to attend one 
of our information sessions, but would 
still like to join the Registry, please 
call (416) 974-9900, ext. 3108 or 
3120. 


Battery Plant 

A meeting was held on October 16 
with the U.S. head of GM’s battery 
business, Craig Kellogg. This meeting 
was arranged by our Plant Chairper- 
son, Don Whalen, and was much more 
positive than the last meeting we held. 

Kellogg told us that GM was prepared 
to look at the Oshawa Battery Plant as 
scparate from tne US plariis, and that 
they believed maintaining battery pro- 
duction in Oshawa was “doable.” The 
Union reps present, including Don 
Whalen, myself, Wayne Murphy, Larry 
Conboy, Malcolm Slater, Mike Shields, 
agreed to meet with the Battery Plant 
management in Oshawa to discuss so- 
lutions to the problems identified by 
management. Don Whalen made clear 
this does not include any concessions 
in wages or benefits. 
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A follow-up meeting with Craig 
Kellogg will be held on November 18 
to review the results of the local meet- 
ings. Our goal is to secure the com- 
mitment of work to our Battery Plant 
beyond 1999. 


Wayne Lovett 

I want to take this opportunity to 
thank Wayne Lovett for his contribu- 
tions during his term as Commit- 
teeperson for Zone 36. Wayne was a 
tremendous asset because of his hon- 
esty, sincerity and true dedication to 
all the people he represented. Wayne 
faced many challenges during his 
term, none more difficult than the is- 
sues surrounding the sale of the Fab 
Plant. During it all Wayne refused to 
be swayed by the rumours or panic. 
He dug hard to get the true picture, 
and he did an excellent job at getting 
accurate and reliable information out 
to his zone. 

I wish Wayne all the best in the 
new challenge he has taken on as a 
Designer-In-Training. 

I would also like to take this op- 
portunity to congratulate Martin Hill 
on his election as Zone 36 Commit- 
teeperson, replacing Wayne. 


GM Apprenticeships 
Approximately 200 applications 
were received from GM Oshawa em- 
ployees for the 12 electrician appren- 
ticeships that will begin in January. 
The applicants will be tested and 
interviewed during November, and 
the final selections should be known 
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Up With People 

Erin Moloney, daughter of Truck 
Plant electrician Joe Moloney, has been 
selected as one of only 11 Canadians to 
join the year-long “Up With People” 
program for July 1998July 1999, “Up 
With People” presents a touring Broad- 
way-style show that visits 44 countries. 
Over 8,000 applications were received 
for the 650 positions available. 
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“Up With People” 
has as its primary 
purpose the promo- 
tion of international 
understanding and 
world peace. Erin, 18, will join the 
other young people from around the 
world in performing 100,000 hours 
of community service, in addition to 
the show. This community service in- 
cludes such things as flood relief, tor- 
nado relief, volunteer work at hospi- 
tals, refugee camps and homeless shel- 
ters. Tour participants stay with host 
families as they travel. 

Each participant must raise the 
$20,000 fee through community 
fundraising efforts. Erin has said “be- 
ing the daughter of a CAW member, 
this is an opportunity to represent my 
country around the world in the same 
way as the CAW helps workers and 
their families around the world.” 

Contributions would be very much 
appreciated by Erin and her family. 
Cheques payable to “Erin Moloney — 
Up With People” can be sent to Erin 
at 2558 Edgewood Park, RR 2, Cavan, 
Ont., LOA 1CO, or contact Joe Moloney 
in the Truck Plant, shift one, or call 
(705) 742-9334. 


Military Reserve Training 

GM provides a leave of absence for 
salaried employees who take part in 
annual training or special active duty 
with the military rcscrve. In addition, 
they provide full pay for up to 15 
days of such leave. At a meeting of 
the Master Bargaining Committee ear- 
lier this year I asked them to extend 
this benefit to CAW members who 
are in the military reserve. GM’s an- 
swer was they are “not interested” in 
treating our members the same as sala- 
ried employees in this regard. To go 
further, we will need to raise this as a 
demand in 1999 negotiations. 
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Workers Being Asked To Bail Out 
Mismanaged CPP System 


By Charlie Peel, 
Pension Representative 


"ym E READY FOR A 73 PERCENT 
| increase in CPP premiums 

from Finance Minister Paul 
Martin. Anyone retiring and 
collecting CPP by 2006 will 
collect $1.44 for every dollar they had 
put in, but those who retire in 2026 
will only collect 64¢ for every dollar 
they put in. 

Right now anyone earning at least 
$38,500 will see the $945 
they now pay in yearly pre- 
miums increase to $1,635 


The problems coming from CPP are 
because of the mismanagement of the 
system. Now they want the worker to 
bail them out. This is not right, but if 
we sit on our hands and say nothing, 
do nothing, accept it, then we will keep 


paying. 


Document 12s 
By now everyone will have received 


Document 12 Opportunities Provided to Date 
GM and Peregrine Combined 


Pension 
Representative’s 
EPORT 


a letter with an appli- 
cation who had 
March 1968 seniority 
or higher. This made 
32 more brothers and 
sisters eligible com- 
pared to last year’s 1966 cut-off. 

All applications must have been 
back by October 31, 1997. If you 
chose Option #4, which 
only means you’re not in- 
terested in retiring from 


by 2003. With the reforms Month Non-Skilled Skilled Total April 1, 1998 to March 1, 
coming in CPP by the year Jan/Feb 1997 (age 65) 5 1 6 1999, next year at this 
2002, is there going to be a March 1997 24 19 43 time you will get another 
means test? For example, April 1997 34 0 34 application which most 
with a company pension May 1997 30 1 31 people would have to se- 
and RSP savings, you and June 1997 30 5 35 riously consider whether 
your spouse might have a July 1997 64 10 74 or not to retire in the April 
clawback because your in- August 1997 29 4 33 1, 1999 to March 1, 2000 
come is too high. If this September 1997 38 2 40 time frame because of the 
ever comes in it would ab- October 1997 114 18 132 limited number of $42,500 
solutely be wrong, we have November 1997 40 3 43 Document 12s left at that 
to continue to pay into this December 1997 39 4 43 time. In my last Osba- 
by law and our income at Total 447 67 514 worker article I explained 


retirement should have no 
bearing on our CPP. 


This leaves 1,361 Doc. 12 opportunities remaining. 


how many Document 12s 
Continued on page 12 


Ensure the Union Hall office has your correct home address, as many Oshaworkers are being returned by the Post 
Office for incorrect mailing addresses, i.e. wrong postal codes, not having an apartment number, rural routes, etc. 
lf you know someone who isn’t getting the Oshaworker, please complete the Change of Address form below or call 
Marlene at 723-1187, 1-800-465-5458. Thanks! 


— 4 


| Change Of Address | 


I 
| Fill in and return to: Local 222, CAW, 1425 Phillip Murray Ave., Oshawa, Ontario L1J 8L4 | 


7 Effective Date 


i Name 


I Street No. 


CI Active Member 
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Plant No. 


Apt. No. 


Postal Code 


O Retired Member 
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Have You Heard The Rumour 
About The Document 12s?? 


By Bill Mutimer, 


Alternate Pension Representative 


"VE GOT A MILLION OF THEM! 
Instead of counting on the rumour 
mill, why not call a Pension Rep 
and get the facts? Rumours are a 
= way Of life in GM, or any workplace 
for that matter. The problem is these 
rumours do more harm than good. 
Let’s see if we can’t put some of these 
rumours to rest. 

This ts the only chance I will have 
for a Document 12. 

Wrong!! If you decide that you Do 
Not want to retire in the time frame 
offered in this time period (April 1998 
through March 1999), then you se- 
lect Option 4, and you will receive 
another offer next year for the time 
frame of April 1999 through March 
2000. 

If you want to retire in one of ei- 
ther Option 1 (April 1998 to Septem- 
ber 1998); Option 2 (October 1998 
to March 1999); or Option 3 (April 
1998 through to March 1999) then 
you pick the option that suits your 
retirement. If you want to retire with 
the last contract increase, then you 
would pick Option 2. If you want to 


were used and how many were left 
as of Nov. 1, 1997. Bill Mutimer 
talked about how many would be 
left at the end of this time period, 
which would be March 1, 1998. To 
show you we both agree refer to 
the chart showing month-to-month 
from the inception of Document 12s 
back in March with totals and how 
many are left. 

When Peregrine took over the Fab 
Plant January 1, 1997 we had six 
brothers who turned age 65 and 
were forced to retire January or Feb- 
ruary prior to March 1, 1997 (im- 
plementation of Doc. 12s). Now 
thanks to the hard work of Plant 
Chairperson Don Whalen and our 
National Rep John Graham, these 


go anytime between April 1998 
through to March 1999 and you don’t 
care when you get out, pick Option 
3. If, for whatever reason, you want 
to retire between April 1998 and Sep- 
tember 1998 only, you would pick 
Option 1. Keep in mind that if you 
are not accepted due to lack of sen- 
iority, and you selected Option 1, you 
won't be eligible for a Document 12 
until the next year’s program starts. 
If you select only Option 2, you will 
not be considered until October 1998. 
If you select 1, 2, or 3, and you are 
not given a Document 12 due to lack 
of seniority, you will be put on the 
list of names to go in the next year’s 
program (April 1999 to March 2000). 

Will there be any Document 12s in 
the year 2002? If we stick to the 
schedule of 30 per month the Docu- 
ment 12 opportunities will have dried 
up by around September 2001. If the 
Company exceeds 30 per month then 
obviously they will dry up before Sep- 
tember 2001. The best we can pre- 
dict is to October next year. By that 
time we will have a good idea how 


Workers Being Asked To Bail Out Mismanaged CPP 


Pension Representative’s Report — Continued from page 11 


high seniority individuals will enjoy 
a financially more secure retirement. 


Did You Know 

® you must ask to have taxes taken 
out of CPP or Old Age Security 

® apply for CPP if 60 or older as soon 
as you know the month you're re- 
tiring in 
tiring in 

® CPP or OAS must have a notarized 
birth certificate or legal document 
showing your birth day (notarizing 
can be done by a bank manager, 
police officer, minister, justice of 
peace, lawyer). You can also take 
it personally to the federal build- 
ing at 78 Richmond St. in Oshawa 
and they will photocopy it 

® CPP estimates that we, as Pension 
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many Document 
12s will be used in 
the time frame of 
April 1998 to March 
99, and how many 
remain. Then you 
will know if you should jump on 
board, or wait for the ship next year. 
Myself and Charlie were given many 
tools to enable us to do our job. One 
thing we were not issued is a Crystal 
Ball. We cannot predict the future. 
One thing we can predict is that, if 
you were issued a letter for a Docu- 
ment 12 and do not wish to go This 
Year, you can tick Option 4 and wait 
for your letter next year. You Will 
Not Miss Out On A Document 12. 
If the Company goes past March 31, 
1968 seniority date, you will be re- 
canvassed first. So No, you can’t miss 
out by passing this year. Before you 
fill in your letter for April 99 to March 

Continued on page 13 


Representatives give out, assume 
you have paid maximum premiums 
since 1966 

® when we write about CPP of 
$736.81/month at age 65 and OAS 
of $400.71/month, that is what is 
payable now. If you retired prior 
to this year your numbers may be 


se 
Wea tL CME oF phts hates 
smaller because your cost of living 


increases did not match the in- 

creases that take effect every Janu- 

ary. 

If you need me I’m at the Union 
Hall every Monday from 1-4 p.m.; in- 
plant I can be reached by putting in a 
request through your supervisor; at 
*97-1277 or 644-3642; or by pager at 
1-800-361-6793, ID number 1277, 
then input your phone number. 
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Have You Heard The Rumour About Document 12s?? 


Alternate Pension Representative’s Report — Continued from page 12 


2000 (next year), you’d best be call- 
ing a Pension Rep, and find out what 
the procedure is for next year. 

As of writing, I can’t give you an 
exact number of Document 12s re- 
maining. However, in conversation 
with Randy Giroux, Personnel Di- 
rector, he said it looks as if there 
are 888 Document 12s remaining, 
starting in April 1999, and there 
were 830 letters mailed out. Se even 
if all 830 were permitted to retire, 
that would leave 58 Document 12s 
remaining, with all those who have 
March 1968 seniority or better re- 
tired. As for more members reach- 
ing 30 years in the coming years, 
next year’s letter will go to March 
1969 seniority, which will add 35 


names to the list of eligible retirees. 
In the following year we go to 
March 1970, which will add six 
names of eligible retirees. 

Myself and Charlie are trying to 
get an up-dated plant-wide senior- 
ity list, so we can show you where 
you stand on that list. As of writing, 
we have yet to receive one. 

We are trying our damnedest to 
keep you all informed. The bottom 
line is, if you wish to pass this year, 
there Will be Document 12s around 
next year, and if you have better 
than 1970 seniority, you should not 
be disadvantaged!! 

On the good side, those members 
who turned 65 and were forced to 
retire in Jan. 1997 or Feb. 1997, and 


you had enough seniority to receive 
a Doc. 12, you Will receive your 
Document 12 provision and receive 
the $42,500. The national Union 
worked very hard to make this hap- 
pen, and on behalf of those receiv- 
ing the money I say Thank You. 
These members should have re- 
ceived their Document 12 in the 
first place. Congratulations on a job 
well done. 

Until next issue, keep aware and 
informed and don’t listen to the Ru- 
mour Mill, get the facts. Call your 
Pension Rep. I can be reached in 
my office at 644-6342, Pager *97- ID 
6342 in-plant, or from outside the 
plant at 1-800-361-6793, ID 6342. % 


General 
Motors 
TIREES 


By Charlie Peel, Pension Representative and 
Bill Mutimer, Alternate Pension Representative 
Our best wishes go out to the latest group of GM retirees. 


Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


Years of Retirement Years of Retirement 


Name Dept. Service Date Name Dept. Service Date 

John E. Archer 51A 32.9 Nov. 1997 Edward R. Jarvis 26 32.9 Nov. 1997 
Charles W. Babich 69A 12.5 Nov. 1997 Larry G. Johnstone 50 35.1 Nov. 1997 
Wayne D. Barrett 69A 18.4 Nov. 1997 Robert Jones 65 34.1 Nov. 1997 
John Bota 48A 23.7 Nov. 1997 Verdon P. Kent 44B 32.6 Nov. 1997 
Robert E. Branning 45 34.8 Oct. 1997 John Killen 12 12.4 Nov. 1997 
William J. Britton 34.2 34.2 Nov. 1997 Joan Kirtley 10 33.2 Oct. 1997 
Patricia R. Cameron 10 16.1 Nov. 1997 Paul R. Krowchuk 90 35.2 Nov. 1997 
James F. Cannons 69B 34.3 Nov. 1997 Gerald J. Leger 65 32.9 Nov. 1997 
James C. Chaplin 68C 33.0 Nov. 1997 John A. Leslie 53A 34,3 Nov. 1997 
Larry A. Chinn 52 36.2 Oct. 1997 John W. LeSurf 65 34.1 Nov. 1997 
Herbert J. Clark 4C 34.0 Nov. 1997 Patrick W. Longhurst 66 33.8 Nov. 1997 
George T. Comer 50 35.3 Nov. 1997 Walter K. Longyear 68B 34.2 Nov. 1997 
Ralph D. Cotton 51B 32.8 Nov. 1997 Frank T, Melton 85 42.9 Nov. 1997 
Walter D. Cousins 53 34.1 Nov. 1997 Archie E. Menzies 4] 39.9 Nov. 1997 
Robert G. Craig 10 33.8 July 1997 Joseph Mercz 49 35.2 Nov. 1997 
Howard A. Davidson 94 33.8 Nov. 1997 William Middlemis 49P 33.9 Nov. 1997 
Edward J. Debosky 85 45.5 Nov. 1997 Joseph B. Mikula 11 34.0 Oct. 1997 
Norman C. Delong 4C 33.1 Nov. 1997 Gary R. Mitchell §2 32.9 Oct. 1997 
Bruce A. Delong 53B 34.0 Nov. 1997 Douglas J. Nicholls 66 34.2 Nov. 1997 
Leo Demooy 51B 32.9 Nov. 1997 Steve R. Peter 44C 34.0 Nov. 1997 
Gary J. Ferguson 44A 43.8 Nov. 1997 Orville J. Purcell 69A 34.0 Sept. 1997 
Donald K. Flint 49 34.2 Nov. 1997 Ronald F. Reinkoester 85 34.0 Nov. 1997 
Bernard G. Ford 50 33.1 Nov. 1997 Doug B. Reynolds 65 35.6 Nov. 1997 
William R. Fraser 45 32.9 Nov. 1997 Roger J. Richard 50 33.6 Nov. 1997 
Donald J. Griffin 4C 34.2 Nov. 1997 Gerald H. Smith 10 34.2 Oct. 1997 
John A. Hall 51A 32.2 Nov. 1997 Kenie D. Smith 6 33.8 Oct. 1997 
Floyd E. Harris 48 35.2 Oct. 1997 Ronald R. Stezik 27 33.0 Nov. 1997 
James R. Hutton 45 33.9 July 1997 Carmel Zammit 48B 21.0 Nov. 1997 
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Layofi, GAI Day, And EI Updates — 


By Doug Sanders, 
SUB Representative Chairperson 


IRST OF ALL I WOULD LIKE TO THANK EVERY- 
body who took the time to go to the Union Hall on 
October 16, 1977 to vote for the OFL delegates and 
the GM Unit Executive. To everybody who voted for 
me, a special thank you. I know voting at the Union 
Hall is a bit of an inconvenience; and I'd also like to con- 
gratulate all who were elected. 


Layoffs 

There were problems with coding when people were laid 
off. Under the old paper pay and recap sheets the supervisor 
had to place a code of 05 for layoff on the sheets, so that SUB 
would pay properly. Under the new system, which is done 
completely on the computer in their offices, many forgot (or 
did not know) they had to place a coding on layoff for people. 
That is why SUB and Short Work Week did not pay properly. If 
anybody has still not been paid correctly, for all their SUB or 
SWW, please call for help. 


Guarantee Date Of GAI Day 

The GAI day is the third Sunday in November, your SUB 
credits should be readjusted based on your seniority and 
being on the active employee roll at the time. 

Anybody who just recently transferred back to GM from 
Peregrine will receive all their credits back on this date also: 


Years of Seniority Applicable 

on GAI Day Percentage Credits 
1 but less than 1.5 12.5% 6.5 
1.5 but less than 2 25% 13 

2 but less than 4 50% 26 

4 but less than 7 75% 39 

7 but less than 10 100% 52 
10 and over 100% 104 


Many of you are getting close to or have 104 credits. 

Everybody on their 10-year seniority date will automati- 
cally have 104 credits but it will not show on your SUB 
credit column on your pay stub, it will go up 0.5 weekly 
until 104 is reached, or GAI day is reached again. 


Out Of The Country 

Many people have received letters from Human Resources 
Canada (EI Commission) about being out of the country 
while receiving EI benefits, while on layoff. 

You cannot leave the country while collecting EI benefits; 
you must be actively seeking a job (keep records); ready, 
willing and able to work, be available at all times, respond to 
ali correspondence or meetings when asked by the EI Com- 
mission; and not leave the country. 

If any false statements are made on your cards, you can be 
disentitled to receive EI benefits or a penalty of 100 percent of 
your benefit rate along with a one percent reduction of your 55 
percent rate. No, SUB does not pay if you’re disentitled for EI 
benefits. You are disentitled for SUB monies also. 


Document 12s 
Many people have retired due to the Document 12s being 
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offered. To all the people I have known, I 
would like to wish you a long and healthy 
retirement. I have not been able to attend 
all the retirement parties, I would like to, 
but my job schedule didn’t permit it. 

Recently four Union Reps retired, holding 
an elected position up to the date they retired. Orville Faught, 
John LeSurf, Larry Chinn and Jerry Smith, to all of you, all the 
best in the future. To Jerry, thank you for helping me and 
showing me all the ins and outs to the SUB job. Your patience, 
caring and kindness will always be remembered. I will continue 
in the same manner. Thanks to all for your guidance. 


Forced Vacation 

In my last article about the grievance being withdrawn by 
the National Union, I received a call from Norman Costigan 
who wishes to go forward. He wants anybody interested to call 
him at (905) 434-3793 regarding the issue of forced vacation. 


SUB Appeals. 

These were heard on October 14, 1997. The National 
Union has placed the Short Work Week appeal for Plant 1 on 
hold because they are taking the matter to arbitration regard- 
ing when a strike ends upon ratification or when the Com- 
pany says it ends. 

Also, the Severe Weather Appeal for Plant 1, I will contact 
everybody involved. 


Skilled Trades 

Anybody who worked the summer in production for 11 to 
12 weeks should go back to your Skilled Trades base rate for 
SUB, but be careful if you do not go back to your skilled 
Trades classification or a Skilled Trades job. The 11-12 weeks 
this year will be added to your next year’s production time 
and your SUB rate will be reduced to a production base rate 
permanently, or until you work in trades again. 


Peregrine Short Work Week Appeal 

I filed appeals for people who were called to work during 
the designated vacation period and were not paid Short Work 
Week. I have been waiting for an answer since early Septem- 
her, I will keen vou updated 
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Laid-Off Members 

Anybody who is laid off and receives a last payment or “claim 
will end soon” statement must reapply for EI benefits. If you 
receive a letter stating you do not have enough hours to qualify 
for EI benefits, that letter must be sent to the SUB office with 
your serial number on it to receive your full SUB entitlement. 

Until next time, I’m only a phone call away! 

Office 644-1541, or leave message at 644-3642, pager in- 
plant *97-8525, outside plant 1-800-361-6793, ID 8525, home 
(905) 436-1408. 
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WCB Waiting Period Reminder 


By Mike McPhee, 
SUB Representative 


WOULD LIKE TO START OFF THIS ARTICLE BY RE- 

minding our members who are returning to work from 

Workers Compensation that you are allowed to put in 

an Employment Insurance waiting period. WCB pay- 

ments are not considered earnings in your waiting pe- 
riod. Since July of 1996 this has been possible because of 
new regulation changes to EI Note: WCB and S&A both 
require a seven day interruption in earnings to serve a wait- 
ing period. 


Credit Unit Cancellation Table 


lto5 years 5 years and Over 


If SUB fund is less than 45% 1.00 1.00 
45% but less than 65% 2.00 1.00 
65% but less than 75% 3.00 1.00 
75% but less than 80% 4.00 1.00 
80% or greater 5.00 1.00 


The SUB fund is currently at 100 percent as of October 
19th, approximately $27 million. 


Guarantee Date 

The “Guarantee Date” is the third Sunday in November. 
This year it falls on November 16, 1997. Your SUB credits 
will be adjusted based on your seniority and being on the 
active employee roll on the “Guarantee Date.” 


Years of Seniority Applicable 

on the Guarantee Date Percentage Credits 
1 but Jess than 1.5 12.5% 6.5 
1.5 but less than 2 25% 13 

2 but less than 4 50% 26 

4 but less than 7 75% 39 

7 and over 100% 52 


The credits you have been receiving each week, 0.5 or 
1/2 credit, or 0.25 if you have less than 18 months’ senior- 
ity, are also included. These credits are the minimum 
amount you will have but will still receive 0.5 or 0.25 
until your total of 52 or 104 credits are reached. Some of 
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you are getting close to or have 104 cred- 
its. 

Members on their 10-year seniority date 
will automatically have 104 credits but it 
will not show on your SUB credit column 
of your pay stub, it will go up 0.5 weekly 
until 104 credits are reached, or on the Guarantee Date is 
reached again. 

Those on lay-off prior to the Guarantee Date will have their 
credits adjusted when returning to the active employee roll. 

Members transferring from Peregrine back to General Mo- 
tors will have their SUB credits adjusted on the Guarantee 
Date if they haven’t already been adjusted 


Maternity and Parental Update 

All SUB Reps, were in Niagara Falls on September 15, 16 
and 17 and had some important issues to bring forward 
regarding your benefits while on maternity and parental 
leaves. General Motors cut our members benefits off while 
on these leaves. At our meeting, we were told by our Na- 
tional Rep that members on Maternity and Parental Leaves 
will have all their benefits restored with the exception of 
“No” dental benefits while on parental leaves. I'm hoping as 
discussions go on this will change and dental benefits will be 
included on Parental Leaves. 


SUB And EI Call Sheets 

All supervisors have call sheets on hand. If you want to 
see one of your benefit representatives, ask for us. Remem- 
ber to photocopy all doctor’s notes, S&A papers and ask 
your doctor for a copy of your WCB doctor’s report. These 
will benefit you when filling your EI claim. My phone number 
is 644-7839, in-plant pager *97-8099, outside the plant, pager 
is 1-800-361-6793, enter ID #8099, then enter your area code 
and phone number. 


Human Rights Representatives/Employment Equity 


Chris Smith ChristineThompson Harvey Ross 
Truck Plant 


Car Plant Fab/Peregrine 
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Your CAW representatives can be contacted 
in their respective plants to assist you 
with any questions you might have 
regarding Human Rights issues 
or complaints already in procedure. 


Truck Plant Representative call: 644-1411 
or pager #1-800-361-6793 — ID #8685 
Car Plant Representative call: 644-1114 
or pager #1-800-361-6793 — ID #1114 

Fab/Peregrine Representative call 
pager #1-800-361-6793 — ID #1869 
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An Ongoing Battle With GM 


By Dave Thompson, 
Insurance Representative 


gue HE FOLLOWING OUTLINES 
our current ongoing battle 
with General Motors. The first 
is my report to CAW Council, 
the second part refers to the 
benefit dependent letter. 


Oshawa Report 
1. Current workers on S&A —450 
Current workers on WCB —120 

As you can see there are more work- 
ers going on S&A now which is creat- 
ing an increased workload. 

2. IMO Report for Oshawa attached. 
For the month of August there were 
152 IMOs-our page is attached-to date 
there have been 176 IMOs. I believe 
we have to get out of the IMO program 
as per page 7 section 5. 

3. Parental, Pregnancy and Adoption 
Leave of Absence 

Letter of Aug. 19/97 R.C. Towey for 
the past 7 years we have never had the 
problem of a worker having to pay for 
their benefits while on their leaves. 

It is very important this is corrected 
because if there is a death of the worker 
they will not have any life insurance 
(pg 70 and 71 insurance book). 

As you can read this there are some 
substantial costs involved: 

Example: Basic Life $52,000 

Cost with GST $28.08 

The second cost then will be the 
health care page 67 (health care) 

married $184.86 

single $59.95 

This does not include dental. 

Total Cost married-life 

insurance and health care $184.86 

$28.08 

Total $88.03 

I have notified the National on this 
problem as well as talked to Towey 
who said there will be no parity, and 
the passed claim will be okay but as of 
August 19, 1997 people will pay for 
benefits. 

There are currently 18 members in 
Oshawa off on Parental Leave. 

4. Imaged Claims 

We have the use of fax machines, 
what is the Metropolitan Life policy? 
And if they at MetLife go to imaged 
claims will MetLife provide a computer 
work station at the Abilities Manage- 
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ment Unit for use by the Insurance 
Union Reps? 

5. Death Claims and Wills 

Recently in Oshawa there was a dis- 
pute on the status of a legal spouse as 
to who would receive the life insur- 
ance forms. The Company was holding 
the forms back because of the question 
of legal spouse and adverse informa- 
tion from both parties involved. 

I met with Towey and stated all the 
information was on file and if there was 
a dispute then it’s not the Union’s or 
Company’s issue to deal with. On page 
75 of the Pension Agreement there is 
language to cover this. For survivors 
it’s on page 92 of the Insurance. 

One more issue arose, and that be- 
ing a will versus a designated benefici- 
ary. 

If you have a will, subsequent to any 
changes to your benefit statement book, 
then that stands; or vice versa. I talked 
to Murray Moyle at MetLife and he sent 
me a copy of the Uniform Life Insur- 
ance Act (attach #4) 

The bottom line is that a will can 
override the designation if that was the 
last change. 

6. Green Shield Complaint to Insur- 
ance Ombudsman 

We filed a complaint with the Om- 
budsman because Green Shield refused 
to provide the Union with a copy of 
the up-to-date Control Drug Formulary. 
As a result the Ombudsman office con- 
tacted Green Shield and Wendy Murker 
did comply. We now have the current 
information. I couldn’t believe we had 
to do this, and I am still not pleased 
with the delivery service. 

Find enclosed information on how 
to make a complaint (attach #5) and 
the current Green Shield list. 

6. Issues outstanding in Oshawa; let- 
ter to Sym Gill (see below). 

7. Copy of the new Parental Leave 
language. 

8. Green Shield Special Authorization 
Forms 

We are having these forms returned 
after the doctor has completed them, 
even when it’s a benefit. I believe Green 
Shield should be calling the doctor in- 
stead of denying them. 

We are currently doing well and serv- 
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icing all three shifts ) way, 
in Oshawa. We do : a 
have approximately |g  / 
20 fourth step ap- 
peals with the Na- 
tional. 

There is also the issue of the depend- 
ent care surveys GM sent out. We sent 
the following letter to Sym Gill, head 
of benefits at CAW Canada: 

Dear Sym, 

On the week of Sept. 29, 1997 Gen- 
eral Motors sent out a survey audit 
regarding “dependents” on the GM 
health care policy. There is now an 
uprising of complaints from our mem- 
bers in the plant. They feel the ques- 
tionnaire is intrusive and too personal 
in a general nature, 

Second, I feel we in Oshawa should 
bave been informed of this and were 
not. Under the Health Care Agreement 
Page 7 Section 4(a) and Section (c) 
the “committee” sbould bave consulted 
their Local Union and advised us, in- 
cluding the Local President, of what 
surveys and when they were going 
out. It is also spelled out in Exhibit G., 
page 105 of the Healitb Care Agree- 
ment. 

Third, I strongly recommend that a 
meeting does take place with the Na- 
tional and Local Unions to immedt- 
ately discuss this. On Oct. 1, 1997 at 
10 am I briefly met the Director of 
Policy, , Robert Towey, who said, and 
I quote, “I don't give a ... about your 
concern, I’m going to administrate the 
plan and there will be no discussion 
on it.” 

The Local Committee bave been tell- 
ing our members not to answer the 
form because there are no changes of 
individual dependency on it and it is 
too intrusive. Could you please review 
the matter as soon as possible. 

Finally I also spoke to Eva Csendes 
who told me that she bad sent you a 
voice mail regarding the survey and 
bad no response from you. If this is 
true I would like to know why and 
what your opinions are in writing 
along with the opinion of the National 
Union. 
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Change? Definitely! 


By Jeff Lott, 


Alternate Insurance Representative 
and Ergonomics Representative 


Intra-Corporation Council 

aml) N SEPTEMBER 15 AND 161 
™ | attended the Council Meeting 
fp as your Insurance Rep and lis- 
@ \tened to the report our Plant 

= Chairman Don Whalen gave 
to his fellow delegates. 

Don spoke on the Battery Plant and 
meetings he has put in place with the 
heads of Delphi to see if there’s any 
possible way to keep our Battery Plant 
fully functional. He also said that he 
has told Delphi prior to these meetings 
that he will not discuss or entertain 
any concessions. 

As Plant Chairman, Don also brought 
up with our fellow delegates from 
across the GM chain the vacation pay 
problem many locations experienced 
last summer, noting that GM Canada 
will join with all locals to try to con- 
vince Detroit to get away from “corpo- 
rate” vacations and move the vacation 
period to later in July. 

He finished his report by stating that 
“Most of our problems stem from ne- 
gotiations and, rightfully so, are being 
dealt with at the National level. John 
Graham is working with me on these 
issues, but John was not our National 
Rep in negotiations. Hopefully we will 
get to the bottom of all these issues 
soon.” 

The delegates from other locals were 
pleased with Don’s report and moved 
for its adoption. 

Also at the Council meeting we heard 
many complaints from other GM loca- 
tions, including Oshawa, about how our 
benefits deteriorated compared to our 
previous contract. Vision, drug plant, 
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parental leave, plus patients being 
charged while under chronic care in 
the hospital are becoming serious prob- 
lems. I have our list of 116 insurance 
demands that were to be negotiated in 
1996. 

Sym Gill, from the National Union, 
headed up the 1996 negotiations along 
with all Local Union Presidents. Unfor- 
tunately we can’t do anything now un- 
til the 1999 negotiations, but they sure 
need to cross their T’s and dot their I's 
next time around. 


Change Needed 

As your Ergonomics Rep I’ve been 
called into all Districts within the Car 
Plant to help resolve some of your 
physical problems on line. 

While answering these calls I’ve also 
listened to many of your complaints 
within your areas concerning: eliminat- 
ing jobs, adding work to jobs, bringing 
in mandatory rotation within groups, 
plus the grievance procedure. Many of 
you are complaining about your Dis- 
trict not resolving these and other prob- 
lems during negotiations. 

I agree with many of your complaints 
but I disagree when I hear some of our 
members talking about hiring a lawyer 
to negotiate our contract. 

Now, your Area Chairman has full 
autonomy in his area of jurisdiction and 
responsibility and definitely has the 
power to act. Your District has all the 
autonomy he ever had in his particular 
district and area of responsibility. Your 
Plant Chairman oversees all areas and 
is involved when areas of responsibil- 
ity and jurisdiction conflict. Now you 
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know who your lead- 
ership is in the area 
you work, your Area 
Chairman and District 
Committeeperson. Al- 
lowing them to point the finger in the 
direction of the national, Buzz Hargrove, 
John Graham or Don Whalen isn’t the 
answer. 

Examine their records — your Area 
Chairperson and District and make 
them accountable. They must address 
your best interest, protect your rights 
and work hard on the most important 
issues, job security and work standards. 

Yes we need change, change not just 
for the sake of making things different 
but for making things better. That’s 
what our Union reps must be commit- 
ted to. 

What we enjoy today is a damn good 
living because our parents fought for 
and did a good job protecting the ben- 
efits we have today. It is our responsi- 
bility to pass this along to the next gen- 
eration, and I believe we can deliver 
something even better. 

We are moving so fast towards the 
21st Century and now live in an in- 
creasingly global society, driven by a 
global economy. The corporations real- 
ized this many years before the Union 
movement did. The result was the birth 
and phenomenal growth of multina- 
tional corporations that complicated 
Collective Bargaining whose agendas 
heavily focused on busting unions. 

I believe we, as a UAW Union in 
1984 were split, not just because of 
our sharp difference between Canada 
and U.S. membership but also unknow- 
ingly with the help of Corporations. 
This I believe is happening within our 
own Local Union today. 

If we, as CAW members, want to be 
effective in our future dealings with GM 
and other multinational corporations 
we need to look ahead to the day (very 
soon) that we return to a truly Interna- 
tional Union, not just across the border 
but across the ocean as well. As they 
say United We Stand — Divided We 
Fall. We do need Change, we need 
Solidarity. 

Until next time... 


Bill 160 - Public (Universal) 


Or Private Education 


By Steve Bullock, 


Recording Secretary, Political Education Committee 
and Durham Regional Labour Council Delegate 
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ANADA, ACCORDING TO THE 
{ United Nations, is “the best 

ee place in the world to live.” 
Q y This statement can be directly 

= credited with our publicly 
funded and universal education system. 
The Reform/Tories are intent on de- 
stroying the credibility of our educa- 
tion as well as not preserving and de- 
veloping our public and separate sys- 
tem. The changes that they propose in 
Bill 160 will not improve our prosper- 
ity nor will it prepare our children for 
the new economic age. 

Remember then-Education Minister 
John Snobelen explaining, with video 
cameras rolling saying: “unless you 
threaten the survival of the organiza- 
tion... if you don’t bankrupt it... if you 
don’t create a crisis... then real change 
isn’t available.” 

The plan to undermine the effective- 
ness of teachers, by threatening that if 
they strike, they will use “scab teachers” 
(non-unionized sessional teachers), with 
no time for preparation or evaluation, 
possibly non-accredited instructors from 
corporations. This does threaten and cre- 
ate a crisis in the education system. 

In the November budget the Reform/ 
Tories cut $1 billion from public schools 
for the total year and another $400 mil- 
lion from colleges and universities. The 
shortfall in funding is going to be paid 
for by parents or their children in in- 
creased tuition of up to 30 percent! It is 
expensive enough now to send our chil- 
dren to college and university. Could it 
be that only the rich and privileged will 
be the only ones able to afford to send 
their children? Does it make “common 
sense” to take away funding from the 
local communities and give it to the bu- 
reaucrats at Queen’s Park? 

Durham East Tory MPP John O’Toole 
States: “we must focus on class size and 
time on task. Our children must have the 
highest quality, accountable and cost-ef- 
fective system in the world.” According 
to Stats Canada and U.S. Research, out of 
G63 states, territories and provinces, On- 
tario’s per student spending has dropped 
from 37th to 46th in just one year. Ten 
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thousand layoff notices to teachers and 
staff across the province in the educa- 
tion sector will do absolutely nothing to 
allow teachers to do their jobs more effi- 
ciently, cost effectively nor focus on class 
size or preparation time. 

Eliminating Grade 13 is not a new idea, 
nor is lengthening the school year by 
two to four weeks a new idea. Gerald 
Caplan, while co-chair of the Royal Com- 
mission on Learning for the NDP, recom- 
mended this along with redirecting the 
savings to early childhood education. The 
top scorers on educational testing in the 
world are also the leaders in funding early 
childhood education. These countries 
include; Sweden, Japan, Germany and 
Norway. Mike Harris before he was 
elected Premier called early childhood 
education “the stupidest single idea” he 
had ever heard. Well John Snobelen 
dropped out of grade 10 so I wonder what 
educational background Mike Harris has? 

Can any of this crisis the Reform/To- 
ries have invented and created to dis- 
credit the education system have anything 
to do with the 30 percent tax cut prom- 
ised to the rich? Some CEO’s will receive 
upwards of $200,000 in tax breaks, while 
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Open to the Public — Extended Hours 
Now Accepting New Patients 
Strict Sterilization Procedures 
All phases of Dentistry & Dentures 
9:00 a.m. - 5:00 p.m. 
8:00 a.m. - 7:00 p.m. 
$:00 a.m. - 7:00 p.ii. 
8:00 a.m. - 7:00 p.m. 
8:00 a.m. - 4:00 p.m. 


Call 579-8730 for Your Appointment! 


We Accept Direct Payment from Insurance Plans! 


7 Dentists * 1 Oral Surgeon 
1 Periodontist + 1 Endodontist 


CAW Dental Centre, 1425 Phillip Murray Ave., Oshawa 
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I haven’t seen any in- 
crease in my net pay! 
Dominion Bond Rating 
made it clear: “the tax 
cut... is going to eat up any growth in 
revenue the province would have had,” 
yet Ontario will have to borrow $12 bil- 
lion to fund this tax cut. 

So why won’t Snobelen promise he 
will not take another $1-$1.5 billion out 
of the education system? Are the 
wealthy few to be rewarded financially 
at the rest of the provinces working 
taxpaying workers’ expense? 

Instead of the rhetoric preached by 
the Reform/Tories, the government 
should read the Royal Commission on 
Learning’s report as well as consulting 
with teachers and their associations, un- 
ions and all support staff of the educa- 
tion sector. Seventy percent of people in 
Ontario believe the government needs to 
listen to people more. Are they listening? 

Bill 160 needs the same progressive 
changes, with labour input as was done 
with Bill 136 when it was amended. 
Are the Reform/Tories listening to us 
the voters and taxpayers in this prov- 
ince or the rich and the corporations? 
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Contract Language Should 
Spell Out Overtime Conditions 


By Barry Grills, 
BEST Instructor 


and Political Education Committee Member 


gee IRST OF ALL, I WOULD LIKE 
to thank everyone who took 
the time to go to the Union 
Hall to vote and elect the 16 
OFL delegates and the GM Unit 
Executive. I would especially like to 
thank the many members who came to 
the hall on my request. 


It is becoming more obvious every 
day that passes on the line that there 
is an enormous need for detailed con- 
tract language that cannot be con- 
structed into something that it is not. 
We must first establish a 40 hour work 
week, replacing the current 48 hour 
work week. This would allow a 


Ground-Breaking 
Ceremony 


NOVEMBER 1997 


CAW Local 222 
President Mike 
Shields (pictured 
at left with YMCA 
Board of 
Directors chair- 
person 
Andromadre 
Karabatsania) 
helped break the 
ground for the 
new Durbam 
Region YMCA on 
October 14. The 
facility, at the 
corner of Mary 
and William 
Streets in Oshawa, 
will accommodate 
some 6,000 
projected mem- 
bers, and is ex- 
pected to help re- 
vitalize Oshawa’s 
inner core, bring- 
ing needed health 
and recreation fa- 
cilities to the fami- 
lies of the area. 
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strictly voluntary 
overtime agree- 
ment. There will be 
no more tapping 
you on the shoulder 
and telling you that 
they just could not possibly find any- 
one to replace you during your 
sought-for time off, or that the higher- 
ups would only allow 10 double 
shifters per department, therefore or- 
dering you to report to work. After 
all they can Make you work up to 48 
hours per week. Have you heard that 
one before? 

We also need language that desig- 
nates the last week of July and the first 
week of August as our two-week sum- 
mer shut down period. Or may I sug- 
gest replacing the word “summer” to 
something a little more appropriate for 
the current two weeks. I feel that every 
fine detail must be submitted into the 
contract. We can't just take for granted 
that the things that were there before 
or the things that were so-called past 
practice will continue to be there. We 
have already been shown on a number 
of occasions that this company has no 
regard for the ones who make the qual- 
ity vehicles and the record profits year 
after year. So how many times do we 
need to be kicked in the head to real- 
ize that everything must be in writing 
regardless how irrelevant they may 
seem? 

I mentioned in my last article that 
the BEST classes would probably be up 
and running. However, Claude 
Denoncourt, the personnel manager 
was away on holidays and would not 
be returning until October 20. There- 
fore the classes have been offset about 
a month. They should be starting some- 
time in November barring any more 
hiccups. The participants who have 
been chosen will be notified as to when 
the actual date will be. 

Once again I would like to thank you 
for your continued support. 

Until next issue... 
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Next Courses Set For 
November 12 And 26 


By Lynn Argue-Hogarth, 


Education Committee Chairperson 


ONGRATULATIONS GO TO 
the membership for the major 
contribution in two of our most 
successful educationals, on Sep- 
tember 24 and October 8. 

Special thanks to Mike Shields and 
the Executive Board for giving the com- 
mittee the support we need to make 
our Union education both quality and 
an on-going success. 

Another congratulations to seminar 
attendance draw winners Jessica Lenaerts, 
Steve Margach, Paul Cleroux, Bill Mutimer 
and Chuck Jarvie. The prizes consisted 
of CAW sweatshirts or knapsacks. 

The names of our graduates for Sep- 
tember 24 and October 8 are: 

Steward Training — instructor 
John Roberts, Alternate Committeeper- 
son, National LUDL, Education Commit- 
tee member 

Darren Brown, Darrell Butt, Paul 
Camenzuli, Vito Cassalino, Carlos de 
Berlotte, Robert Gadon, Gary Gibbs, 
Vincent Gibbs, Lee Gill, Brian Giroux, 
Jim Varty, Al Pollett, Patrick St. Kitts, 
Harold Veenstra, Todd Barbour, Tracy 
Claus, Randy Cobbledick, Eric Easson, 
Marika Erwin, Greg Genereaux, Richard 
Grant, Al Heckbert, James Nolan, Ken 
Parks, Linda Pigeau, Paul Santaera, 
Gregg Valentine. 

Labour Law — Instructors John 
Lange, CAW National Lawyer; Rick 
Roberts, National LUDL from Local 222 

Wayne Combs, Sharon Coore, Martin 
Hill, Michelle Saunders, Christian 
Timmermans, Jim Sorochan, Olive Climo, 
Dave Alien, Norman Thompson, Glen 


Baswich, Jill Coffey, Nicola Henderson, 
Leo Jacques, Jim Mitchell, Rosemary 
Perris, Aubrey Rees, Peter Shannon 
Pre-Retirement — Instructor Gord 
Lindsay, Local 222; Bill Mutimer, Pen- 
sion Rep; Charlie Peel, Pension Rep 
Ryan Chisholm, Peter Chryk, Jesus 
Dungo, Clyde Dupuis, Andre Fortin, 
Herman Horvath, Diane Horvath, Randy 
Kirk, James Richards, Joel Smith, Stuart 
Thompson, Gladys Vanderheyden, John 
Vanderheyden, Eric Wiggins, Prem 
Bhatia, Francis McCourt, Mr. & Mrs. 
William Cook, Helmut Bottcher, Mr. & 
Mrs, Bryan Johnston, Sharon Davidson, 
Dave McReelis, Muriel McReelis, Clara 
Lewis, Jim Bedore, Dennis Thomas, 
Millicent Thomas, Ray Larmer, Elizabeth 
Courneyea, Fred Lautenschlager, Rita 
Lautenschlager, Dan Wilson, Michael 
Racutly, Mr. & Mrs. George Moffat, 
Antonius Vonk, Madelaine Vonk, Gary 
Owens, Dean Avery and Linda Avery. 
Human Rights — Instructor Sandi 
Carricatto, Local 1090 National LUDL 
Debbie Bull, Tom Cavan, Sharron 
Kehler, Stephen Margach, Michael Men- 
ard, Don Paqucttc, Robert St. Jules, Mary 
Anne Green, Diane Knapp, Ray Kelly, 
Carol Pollock, Brian Giroux, Donna Ra- 
posa, Mathur Subhash, Marah Michaelczak. 
Time Study (Work Standards) — 
Ivan Bonarenco, Local 1451, National 
LUDL 
Steve Carveth, John Gordon, Colin 
James, Linda MacKinnon, Bill Rothney, 
Merv Scott, Paul Marlow, William Wyatt, 
Gerald Ryan, Earl Church, Ross Edgerton, 
Dale Hughey, Chuck Jarvie, Robert Kerr, 
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David Lent, Phil 
Masson, Steve Bell, Mike Moher. 

CPR — Instructor Frank Webster, 
Paramedic 

Margaret Cannon, Leo Cannon, Paul 
Cleroux, Pat Holden, Rick Dubeau, Allan 
Green, Brian King, Brian Lenaerts, Elaine 
Lenaerts, Jessica Lenaerts, Peter Mallia, 
John McInnes, Rick Reid, Karen Reid, 
Rudolph McLaughlin, Brian Tornusky, 
Irene Tornusky, Sue Russell, John Nader- 
er, Robbie Craig, Joyce Bonneau, Phyllis 
Milburn, Andre Roussy, Donna Roussy, 
Kathy Fowlie, Rita Ludwig, Susan 
Gladman, Don Harney, Mark Trafford, 
Karen Parkinson, Hazel Wilson, Bittu 
Jassal, Robert St. Jules, Shannon Magee, 
Andy Magee, Jesus Dungo, Kevin Glenn, 
Elizabeth Dowie, John Vanderheyden, 
Petra Vanderheyden, Gladys Vanderhey- 
den, Gary Heron, Brian Agnew, Frank 
Dienstuber, Authel Cole, Clarice Cole, 
Xavier Cole, Ray Borg, Carol Borg, Stu 
Russell, Sue Russell, Bev Tucker. 

EI/SUB — Instructors Doug Sand- 
ers, SUB Rep, Education Committee 
member; Mike McPhee, SUB Rep 

Rick Button, Chris Atiersley, Peter Vain 
Haeften, Dan Pichie, Martin Hill, Barry 
Majoor, Gilles Bertrand. 

Special thanks to the course instruc- 
tors and to Pete Bellefeuille, our guest 
speaker. Peter is at present our National 
Education Co-ordinator. An adult CPR 
course will be offered for the next six 
scheduled sessions. Unfortunately, there 
is limited space in the class. Acceptance 
will be on a first-come first-serve basis. 

Continued on page 21 
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Education Seminars A Success 


By Rick Reid, Education Committee Vice-Chairperson 


"the people who attended the 
seminars held at the Union 
Hall in September and Octo- 
ber, especially the spouses 


gE WOULD LIKE TO THANK 


in the CPR and Pre-Retirement Courses. 

We are trying to offer courses where 
our members’ spouses can get involved. 

Local 222 is the largest Local in the 
CAW and therefore we should be able 
to experiment with Education for its 
members. If you have any suggestions 


or requirements for future seminars, call 
the Union Hall at 723-1187 and a mem- 
ber of the Education Committee will 
get back to you. 

The next scheduled seminars are on 
November 12 and 26. Hope to see you 
there. 

The Committee relies on the support 
of the Local Executive, the Hall staff, the 
Family Auxiliary and you the member- 
ship to continue to provide information 
and successful seminars. 


U.S. Management 

General Motors seems to be im- 
porting more American manage- 
ment to run GM Canada. These 
people are more ruthless than 
anyone before them. 

The Area Superintendent for the 
Car Plant Paint Shop has arrived 
with his guns blazing, American 
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style. Bob Shell has 
stated he “does not un- 
derstand our contracts, 
therefore he does not 
have to follow it.” He 
breaks the rules, we 
must file a grievance. We break the rules, 
we get suspended. 

It’s too bad GM Canada doesn’t spend 
some of its millions of dollars of profits 
to educate these Yankees to the differ- 
ences between our countries. We live 
and work under Canadian legislation. 
Labour laws and Union contracts are 
here to protect us from these people. 
If we stay united and fight back, they 
don’t stand a chance. 

It’s no wonder they have yearly 
strikes in the United States. 


Next Courses Set For November 12 And 26 


Education Committee Chairperson’s Report — Continued from page 21 


(Applications are date-stamped when they 
come into the Union Hall). Applications 
will be at the Union Hall and in the Plants. 

Please keep in mind Steward Train- 
ing, Labour Law and Time Study (work 
standards) are being offered at basic to 
more advanced levels. They can be 
taken individually or in sequence. 

During our next set of courses on 
November 12 and 26 we will be imple- 
menting three new experimental 
courses. These courses will be contin- 
ued pending student interest. 

November 12 and November 26 

1. Steward Training 2 (steward train- 
ing 1 not prerequisite) 

2. Financial Planning, RRSP’s saving 
for the future, beat the bills 

3. CAW Women’s Leadership course 
designed for women’s issues 

4. Workers Agenda-How our union 
dollars are spent. Union Orientation 

5. Pre-retirement (spouses welcome) 

6. Stress — how to cope with every- 
day and workplace stress 

7. CPR — adult only, open to all CAW 
members in good standing 

January 28/98 and February 4/98 

1. Steward Training 3 (no prerequi- 
site) 

2. Labour Law 2 (no prerequisite) 
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3. Pre-retirement (spouses welcome) 

4. Time study 2 (work standards, no 
prerequisite) 

5. Environmental Awareness 

6. Employment Insurance/SUB Basics 

7. Human Rights 2 (no prerequisite) 

8. CPR — adults only, open to all 
CAW members in good standing 

March 25/98, April 1/98 

1, Advanced Steward Training, GM/ 
Feeder Plant Specific 

2. Labour Law 3 (no prerequisite) 

3. Pre-retirement (spouses welcome) 


4. Time Study 3 (work standards, no 
prerequisite) 

5. Creative Writing — how to write 
an article for the CAW newspaper, info 
paper 

6.Anti-Harrassment — workplace re- 
lated 

Thanks from the Education Commit- 
tee: Lynn Argue Hogarth, chairperson; 
Rick Reid, vice chairperson; Craig 
Baumgartner, recording secretary; John 
Roberts, Rick Cleveland, Doug Sanders, 
Karen Dolan, Dean Avery. 


[ ~~~ Yocal 222 Labour Education Seminar= 


Name 

(For Applicable Courses Only} Spouse’s Name 
Address 

City Postal Code 
Telephone (work) 


Workshop 1st Choice # 
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If GM, which Plant? | 


GM Unit Election Results 


By Jim Nimigon, GM Unit Chairperson 


ms HE FOLLOWING ARE THE RE- 
sults of the Unit Executive elec- 
tion held on October 16, 1997, 
I very much appreciate the sup- 
port I personally received in 
being re-elected as Unit Chairperson, 
and thanks to all those who took the 
time and trouble to come to the Union 
Hall to vote. Exercising your right to 
vote for your representation is impor- 
tant. 


Unit Chairperson 
NIMIGON, Jim 372 elected 
WHALEN, Don 244 


Resolution 


Whereas: Manufacturing companies 
are constantly increasing the pace of 
work, despite profits being at record 
levels, 

And Whereas: Workers are paying 
the price through repetitive strains, soft 
tissue injuries, exhaustion and overall 
fatigue, 

And Whereas: The Labour move- 
ment needs more coordinated strate- 
gies to protect workers from this cor- 
porate attack which is supported by 
the current Ontario Government, 

Therefore Be It Resolved: That 
the Ontario Federation of Labour un- 
dertake a research project to establish 
a “normal work pace” supported by 
ergonomic studies, which can be used 
as a collective bargaining standard for 
future agreements in all manufactur- 
ing sectors. 

Submitted by, Local 222, CAW 


Whereas: Major corporations are resort- 
ing more and more to outsourcing jobs, 
or the use of outside contractors, to cir- 
cumvent the improved wages and work- 
ing conditions negotiated by Unions, 

And Whereas: Right wing govern- 
ments are aiding corporations in this at- 
tack on workers by scrapping legislation 
on successor rights, 

And Whereas: Such outsourcing and 
outside contracting is a major threat to 
workers’ job security, 

Therefore Be It Resolved: That the 
Ontario Federation of Labour undertake a 


Unit Vice-Chairperson 
ARGYLE, Colin 360 elected 
LINDSAY, Dean 259 


Recording Secretary 
KNIGHT, William 351 elected 


THOMPSON, Bob 250 

Tyler 

Two (2) to be Elected 

FERNANDEZ, Dave 221 
ROBERTS, John 286 elected 
BALSON, Tony 230 
SANDERS, Doug 300 elected 


KIRK, Randy 81 


Resolution 
Whereas: The Federal and Provincial 
Governments have cut funding for health 
care and hospitals by billions of dollars; 
resulting in the layoffs of tens of thou- 
sands of nurses and hospital workers, 

And Whereas: Provincial govern- 
ments are allowing the building of pri- 
vate-for-profit hospitals and the estab- 
lishment of an American style system 
of privatized health care, 

Therefore Be It Resolved; The Lo- 
cal 222, CAW calls on the Ontario Fed- 
eration of Labour to organize national 
days of protest to preserve our Cana- 
dian Medicare system as outlined in 
the Canada Health Act, 

And Be It Further Resolved: That 
we circulate nation-wide a petition de- 
manding that the Canada Health Act 
and the five principles of Medicare be 
enshrined in the Canadian Constitution. 
Submitted by, Local 222, CAW 


cc D. Lindsay cc R. Rak 
Oshaworker Oshaworker 
Resolution 


research project on the extent of 
outsourcing and outside contracting in On- 
tario and its effects on workers; and sug- 
gestions for effective strategies for collec- 
tive bargaining and legislative action to com- 
bat outsourcing and outside contracting, 
And Be It Further Resolved: That the 
Ontario Federation of labour will publicize 
and organize support for any affiliates en- 
gaged in a fight against outsourcing or out- 
side contracting of their jobs. 
Submitted by, Local 222, CAW 
cc: J. Baker 
Oshaworker 
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GM Unit 
OFL Delegate 
Election 
Results 
CLEVELAND, Rick 290 E 
ROLFE, Wendy 2/5 E 
LIVINGSTONE, Lance 239 E 
KIMBLE, Mike 277 E 
PRENTICE, Bill 320 E 
SNELL, Rick 243 E 
GIBB, Dennis 266 E 
DOWDLE, Dave 240 E 
WILSON, Dan 303 E 
FREEMAN, Jim 260 E 
GRAYLISH, Ian 242 E 
MUNROE, Tim 265 E 
MUTIMER, Bill 345 E 
BICKLE, Tom 257 E 
SHANNON, Peter 269 E 
LINDSAY, Lisa 216 E 
SCHINDLER, Ed 100 
BEERS, Doug 156 
MARKOV, Alex 79 
McQUADE, Kim 89 
DRINKWALTER, Steve 205 
CANNONS, Brad 60 
BEAL, Jonny 50 
FILLMORE, Don 81 
CHAPPEL-BEERS, Cheryl 157 
SNOW, Dan 101 
POLLOCK, Carl 86 
McCULLOUGH, Vic 160 
ATTERSLEY, Chris 196 
BAKER, John 167 
BINNING, Bow 130 
ELLEGETT, Dave 148 
EYE, Tim 164 
GORDON, John 161 
GRILLS, Barry 201 
HALL, Trevor 139 
HUNTER, Steve 162 
LYNCH, Danny 162 
MASON, Phil 143 
O’SHEA, Kevin 180 
RULE, Dan 160 
SIMON, Mike 151 
WHITE, Ken 148 
HOOPER, Ron 34 
GIBSON, Keith 50 
KIRK, Randy 117 
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The Unity Report 


By Gord Vickers, Oshawa Transit Unit 


N OCTOBER 14, 1997 AT THE 
Local 222, Union Hall we held 
our first Unit Council Meet- 
y ing. President, Mike Shields 
=) presided over the meeting. It 
was well attended by the various units 
that make up Local 222 other than the 
GM Unit. This being our first meeting 
President Shields left the agenda up to 
the unit council members, to decide 
the topics for discussion. 

The topics that arose from the various 
unit chairs included: the need of various 
unit shop floors to be better educated in 
the handling of grievance procedures and 
arbitration; the need of making available 
Labour Acts i.e. Bill #7, #99, #136, etc., 
at the Union Hall. This would allow us to 
do our jobs with the necessary research 
at the hall as representatives of our re- 
spective units. We also called upon the 
need of opening up a library, something 
we feel is long overdue. We believe this 
would be a benefit to the GM Shop stew- 
ards as well. 

We discussed the need of having the 
first vice president fill the president’s 
position in his absence. Someone is 
needed in the President’s office at all 
times to ensure that the units were able 
to have someone to address our needs. 

We made notice of motions of our 
needs and wants that are to be referred 
to the Executive Board and look for- 
ward to their favourable response to 
our requests. 

The Unit council also discussed the 
need of all the units getting involved in 
the Days of Action against the Harris 
Government. Several of the unit chairs 
indicated that they would be attending 
the protest in Windsor. A letter addressed 
to the unit chairs from the Executive 
Board was read out advising us that the 
Days of Action would be without pay. 
The letter was discussed and the coun- 
cil’s consensus was that the letter was 
unwarranted. The units wanted to go on 
record that several of the unit chairs had 
already given up several days’ pay in soli- 
darity, with the days of action whereas 
some members of the Executive had 
never attended the Days of Action. 

The Unit Council also spoke of the 
need of the Local to find some office 
space for the many units to enable the 
unit chairs to properly perform their 
elected positions. The question was also 
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raised of the unfairness against the smaller 
units concerning honorarium which will 
have to be redressed by the Executive 
Board. The need of having the balance of 
local elect a Board Member was brought 
up for discussion and a notice of motion 
will be forthcoming on this issue. 

The President also mentioned the fact 
that the structure of Local 222 had not 
changed over the last several years and 
this led to some discussion on this mat- 
ter and the general feeling of the coun- 
cil was further conversation would be 
required in future. 

The President also spoke of the need 
of us supporting a fellow CAW brother 
for the position of president of the OFL 
to ensure a progressive labour movement. 
As an elected delegate to the OFL I cer- 
tainly will be supporting one of our own 
CAW members. The idea of giving sup- 
port to one of the other union delegates 
for president, in which his union is tak- 
ing up gate collections for one of their 
Locals who have been on strike for two 
years using scab labour, doesn’t sit well 
with me. “I believe gate collections are 
for charities,” Mike Shields, our president, 
so rightly stated. “You can collect a mil- 
lion for workers out on strike but it still 
won't force the employer back to the 
bargaining table unless drastic action is 
taken. Like our union took at PC World,” 
and I couldn’t agree more. 
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I am pleased to re- 
port our first unit coun- 
cil report was a re- 
sounding success. 

I was disappointed, 
as were others, that 
some unit chairs didn’t see the need to 
represent their units. It is their loss and I 
hope to convince them of the need to 
attend future meetings. 

Two sisters on behalf of the CAW 
Dental Centre wanted to draw atten- 
tion to the need of the units using the 
services at the clinic at the union hall. 
They made it known that a full range of 
services are available for our members, 
seven dentists, one oral surgeon, one 
endodontist, and one periodontist. On 
behalf of the Dental Centre they invite 
all the units to use their full range of 
services. For a needed appointment call 
579-8730. 

Our next meeting is scheduled for 
Nov. 18, 1997 at 1:00 p.m. at the Un- 
ion Hall. It is the responsibility of the 
unit chairs to ensure that either they 
attend or a representative of their unit 
be in attendance. I will be mailing out 
friendly reminders of our next meet- 
ing. So please plan to attend. Mark the 
next CAW Unit Council meeting on 
your calendar. See you there. 
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Focus On The Membership 


By Chris Buckley, 


District #7 Committeeperson 


N THE OCTOBER ISSUE OF THE 

Oshaworker the Recording Sec- 

retary gave his opinions in regards 

to the one-year anniversary of our 

96 Agreement. I believe that every 
Member and representative within our 
Local is entitled to his/her opinion but, 
{ do not agree with the fact that a serv- 
ice rep uses his report to politically 
attack or discredit your Bargaining Com- 
mittee. It has always been my opinion 
that the politics within our Local Un- 
ion has been our biggest downfall, and 
unfortunately there are those who 
thrive on such a thing. 

He makes reference to a District who 
approached him after the ratification 
meeting last October at the Civic. The 
District he refers to Brothers and Sis- 
ters was myself, and he could have 
mentioned my name because I meant 
what I had said to him. What disturbed 
me on that day was the fact that our 
Membership had just endured a 21-day 
strike and during that period our Mem- 
bers and the Shop Committee remained 
united. The Solidarity that was in place 
on the picket lines, during the occupa- 
tion of the Fab Plant, within the Com- 
mittee, and especially at the ratifica- 
tion meeting, was something we can 
all be proud of. I also do not mind criti- 
cism but, only with the intent to better 
our Membership, not to excel in one’s 
political agenda. 

The sale of the Fab Plant was a very 
emotional issue, and there was not one 
of us on the Committee who felt com- 
fortable with the situation but, the 1993 
Collective Agreement contained noth- 
ing to prevent such an event. The alter- 
native was that GM would close the 
operation and 2,000 of our Members 
would lose their jobs. This meant that 
all the Brothers and Sisters who came 
to Oshawa as a preferential hire, would 
once again be without a job as a result 
ofa plant closure. I ask you, Dean, faced 
with that alternative, what would your 
position have been? 

As a result of '96 negotiations there 
is now Master language in place to pre- 
vent the sale or closure of a plant dur- 
ing the life of the Agreement. 

Now let’s talk about Mandatory Over- 
time, the same MOA that he endorsed 


24 


twice, the original in 1992 and again in 
1993 as part of the Local Agreement. 
Every member of the Shop Committee 
will tell you that 96 Bargaining was 
bogged down because of this issue. It 
was not until the eleventh hour did the 
Company concede and remove it from 
the table along with every one of their 
demands. 

On the topic of our Members being 
disciplined for not working Saturdays, 
I can assure you that the amount is- 
sued since October of ’96 does not com- 
pare to the amount that was issued 
while we lived with the MOA. As an 
elected Committeeperson prior to be- 
ing elected District, I personally dealt 
with the discipline that was handed out 
to our Members who could not work 
the overtime for whatever reasons. 

The Employment Standards Act states 
eight hours per day and no more than 
48 hours per week. This is what we 
now work under in the Car Plants. As a 
result of '96 Negotiations, because of 
the threat the Mike Harris government 
was considering increasing it to a 52 or 
56 hour work week, your Union ob- 
tained an agreement that GM would 
remain at 48 for the life of the con- 
tract. 

Shortly after negotiations Dave 
Robertson from the National Union at- 
tended one of our Friday afternoon 
meetings to explain the changes to para- 
graphs 166 and 167 of the master. Dur- 
ing this meeting, I asked the following 
questions because of the rumours and 
politics in the plant, that we had given 
away all these great things when we 
would not bring home another MOA. 

When we reached a tentative agree- 
ment in Toronto did we have the fol- 
lowing in place: 1. Standards Reps. 2. 


The 100-day letter. 3. Extra relief time. 


Dave’s reply to this question was “no 
but we assumed they would be there.” 

I knew it would only be a matter of 
time before someone would try to make 
an issue out of the signing of the Local 
Agreement. To clear up any confusion 
that may have been created, here is the 
truth. Your Shop Committee did rec- 
ommend the ratification of the 96 Lo- 
cal Agreement when at the Civic last 
October. This was based on the fact 
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the Company had 
committed to address 
the grievances we had 
brought forward dur- 
ing negotiations. 
When back in Oshawa the Company 
asked us to sign the Local Agreement 
before we had our grievances ad- 
dressed, we refused, and the Company 
sent the Agreement to print. 

If the Company had met with us on 
grievances when we first returned, our 
signatures would have appeared. In 
closing on this topic, all of us involved 
had our grievance meetings and myself 
personally was satisfied with the out- 
come. 

1996 Negotiations consisted of Com- 
pany takeaways; the following is a list 
of some of the Company’s demands that 
were there right to the end: mandatory 
overtime; badge out; job positing agree- 
ments; amalgamate service dept.; dis- 
trict letters; letter 10-/10A overtime 
administration; layoff provisions; Sched- 
ule A changes; vacation replacement 
agreements. 

The list goes on but I will not take 
up any more space. As you can see, the 
Company’s agenda at the Local level 
consisted of takeaways, and their top 
priority was to get another MOA. I 
would like to remind the Membership 
the Company did not achieve any of 
the above. 

Finally, | do not know of a Shop Com- 
mittee in the history of our Local that 
ever brought home a perfect agreement. 
I can tell you though, your Committee 
was faced with on hell of a battle going 
into bargaining, something he can take 
credit for as he was partly responsible. 

It is my opinion that, if the elected 
representatives focused their energy on 
doing the job they have been elected to 
do, our entire Membership would be far 
better off. (A bit of advice for the Record- 
ing Secretary would be to climb down 
off that pedestal he has placed himself 
upon, and get back to representing our 
Membership to the best of his ability.) 

Also for the record, I have never seen 
anyone on our Shop Committee wear- 
ing brown pants! 
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Meetings Discuss The Future Of 
The Battery Business 


By Larry Conboy, 
District #8 Committeeperson 


Battery 

/ N THURSDAY, OCTOBER 16, 
1997 we attended a meeting 
in Toronto to again discuss the 
future of the Battery business 
in Oshawa. We met with Craig 
Kellogg from the Delphi Battery Divi- 
sion and were told that their previ- 
ous megabattery plant idea had not 
been approved. The fate of the North 
American battery operations will be 
different as it applies to the U.S. and 
Canada and although he would not 
divulge the U.S. plant’s fate we did 
discuss at length our future here in 
Oshawa. It now appears they are will- 
ing to let Oshawa continue on our 


own as they are leaving our fate up to 
us. The company wants productivity 
improvement and other practices 
changed to make our plant more com- 
petitive. All the reps present made it 
quite clear we want to keep these 
jobs in Oshawa past the 1999 Collec- 
tive Agreement and are willing to talk 
about ways to achieve this. Meetings 
are going to be scheduled with the 
members in the plant to keep you in- 
formed and a follow-up meeting with 
Craig Kellogg is set for Tuesday, No- 
vember 18, 1997 in Toronto. 


South Stamping 


By now I’m sure most of you have 
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met Cathy Clegg, our 
new plant manager. I 
have not had enough 
dealings with her as 
of yet to tell if she will 
work with us or against us to improve 
this plant? Time will tell. 


Tri-Link Control Arms 

There is still no word on the new 
strut and cockpit business this area has 
bids in for, but we should know either 
way shortly. 

In closing I would like to wish all 
those who are retiring well and wel- 
come all the new Brothers and Sisters 
into our District. 


Getting On With The Job At Hand 


By Earl Hickey 


OPEFULLY EVERYONE HAD A 
good Thanksgiving weekend 
last month. It’s hard to believe 
Christmas is just around the 

= comer. Very soon 1997 will 
be behind us. It has been quite a year 
to say the least. 

Peregrine will soon be one year old. 
Although everyone seemed to be an ex- 
pert about the sale of the Fab Plant, it 
was really the men and women on the 
shop floor who really knew the score. 


Your Employment Equity/ 
Women’s Advocate CAW 
representatives are to assist 
anyone who may have a 
Human Rights complaint. 


We are also trained to act as a 
confidential referral service for 
women. 
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Employment Equity/Women’s Advocates 
Tina 
Moore 


Anyone needing our support and assistance 
is asked to call 644-4175 or 644-4330, Please leave a 
message and state the best way you may be contacted. 


Retirements and transfers south are 
working. Some people are never going 
to accept the sale and continue to this 
day to try to undermine the efforts of the 
Shop Committee and Plant Chairman Don 
Whalen. Unsigned pamphlets continue 
to pop up in the plant, explaining what a 
mess we are supposedly in. If the au- 
thors of these leaflets had true convic- 
tion and unionism they should air their 
concemis in an aduit fashion with upper 
management. Your criticism of our Local 


Diane Bonnie 
Cunningham Martin 
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has gone completely 
stale. I suggest you ex- 
ercise your transfer 
rights and let the rest 
of us get on with the 
job at hand. 


Job Postings 

New job posting boards have been 
installed at Gate 7 and Gate 16. You 
must let your intentions be known by 
written application forms available be- 
side the boards. Inter-departmental and 
transfers south will still be done by your 
Union rep. 


New Hires 

Welcome once again to the latest 
round of new hires. Anyone who has 
acquired 90 days seniority may pick up 
their Green Shield benefit cards in the 
main hall at Cindy Webley’s office be- 
side payroll. Also good luck to the mem- 
bers who were accepted to the Skilled 
Trades program. Peregrine has a com- 
mitment to hire on a two-for-one basis. 

Until next issue... % 
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Mayor of the City of Oshawa 
Nancy Diamond 


During all six years as Oshawa’s mayor, 
Nancy Diamond delivered a zero tax in- 
crease, a first for any Oshawa mayor. Un- 
der her administration, she led the way to 
cut expenditures, decrease staff without 
layoffs and provide more efficient service. 
With Oshawa's automotive sector as the 
force pushing Canada’s financial recovery, 
she believes Oshawa is well-positioned for 
tremendous growth, including two new 
sports facilities that have come to Oshawa. 
Mayor Diamond says “no” to a GTA gov- 
ernment and voices Oshawa’s concerns in 
negotiations with the Province. 


Mayor of Clarington 


Cecil Mackesey 


With 20 years experi- 
ence in serving the com- 
munity, Cecil has proven 
ability to listen to the 
people of the community 
and is determined to pro- 
vide best value for the 
taxpayers’ dollar through 
the reduction of duplica- 
tion; efficient service delivery; improved serv- 
ice in a computerized bylaw catalogue; and a 
revamping of the economic development 
branch. He supports measures that will provide 
greater police presence, support existing busi- 
ness, and encourage new ventures that enhance 
the community. Cecil works at GM and has 
continued his education through the Durham 
Management Centre, graduating with a Certifi- 
cate in Effective Supervision and a Certificate in 
Business Management. Currently he is the 
Clarington Committee co-chair for the Durham 
College & University Centre fundraising cam- 
paign, and is working on his degree in Environ- 
mental Health at Ryerson. 


THESE CANDIDATES IN THE 1997 MUNICIPAL 


Deputy Reeve 
Township Of Mariposa 


[x] Art Field 


Art stands for the work- 
ing people. After 40 years 
as an active CAW mem- 
ber, he is currently sec- 
retary treasurer of the 
Local 222 Retirees Chap- 
ter. Believing in the need 
for real change in 
Mariposa, Art wants to 
invest in the future of our young people with 
improved recreational facilities and youth ac- 
tivities. He wants to see an improved road main- 
tenance plant within the county system; will 
send out Constituent Newsletters on a quarterly 
basis; and believes that good employee relations, 
and good morale, makes for good work. Art has 
previously served on the Mariposa Council for 
three years; chaired the Mariposa Recreation 
Committee; and served on the Kawartha Re- 
gional Conservation Authority. He is owner of 
the Dugout Sports Bar in Little Britain; member 
of the Royal Canadian Legion in Lindsay; of the 
Little Britain Action Fund; and is President of 
the Jr. C Merchants; and been awarded certifi- 
cates of merit from all three levels of govern- 
ment. 
Regional Councillor 


City of Oshawa Ward 1 
[X] Brian Nicholson 


Brian believes the past 12 years have seen nu- 
merous, positive changes to our community, 
and is seeking re-election in order to continue 
and build on our record of success. In Ward 1, 
he says that together, we can ensure a commu- 
nity that is the envy of all in our city. Together 
we can protect our family neighbourhoods. 
Together, our voices will be heard and re- 
spected. Issues include: park/playground up- 
grades, the Thomas St. bridge; the environment; 
new lakefront arena complex; a tax freeze and 
political accountability, Oshawa Centre redevel- 
opment; waterfront trails and marshes, jobs and 
new economic development. 


ELECTION ARE ENDORSED 


Regional Councillor City of 
Oshawa Ward 6 


[X] Al O’Donnell 


Presently Chairman of 
the Oshawa Public Utili- 
ties Commission, Al is a 
former CAW Local 222 
service representative 
who has long been ac- 
tive in the community. 
Under his leadership 
electrical rates in 
Oshawa are the lowest in Durham Region and 
among the lowest in Ontario. During the ‘so- 
cial contract’, Al worked with OPUC employ- 
ees and was able to meet needed cost reduc- 
tions without laying anyone off, nor were any 
employees required to take time off without 
pay. Al has also been involved in providing 
housing for low-income seniors. In running 
for Ward 6 Al wants increased community 
policing in the Ward, preservation of the Har- 
mony Valley Conservation Area, improved rec- 
reational facilities and the construction of 
schools in the Ward. 


[X] Regional Councillor 
City of Oshawa Ward 3 


Nester Pidwerbecki 


Nester is seeking a third [igs 
term, and is committed | 
to a strong community 
base as an active mem- 
ber of many local organi- 
zations, including serving 
as chair of Oshawa Tran- 
sit; the Oshawa District 
Council for the Arts; 
Oshawa Housing; Friends of the Second Marsh; 
the CNIB Board; Durham Unemployed Help Cen- 
tre; Royal Canadian Legion Branch 43; Oshawa 
Central Lions Club. He is a Local 222 CAW 
retiree, and is dedicated to keeping taxes under 
control. As a councillor for Oshawa, he has kept 
Oshawa’s property taxes at a 0% increase over 
the past six years. 


[x] Oshawa Public Utilities Commission 
Dave Broadbent 


hw ws EG 


I am seeking re-election for the Oshawa Public Utilities Commission 
for a fifth term. In the last three years we have had the lowest rates for 
hydro in Durham Region; moved our meetings to City Hall making 


them more accessible to the public; and opened our debate to the 

press, including TV coverage. 

The next three years we will be faced with possible amalgamation 
with the other public utilities in our Region. We have already had meetings concerning this 
and we unanimously turned the proposal down. I expect this issue to be raised again, and | 
am not in favour of amalgamation, which will increase the hydro rates for Oshawa taxpayers, 
when there are no long term benefits to be had. 
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E POLITICAL EDUCATION COMMITTEE AND CAW LOCAL 222 EXECUTIVE. 


Regional Councillor 
City of Oshawa Ward 4 


[X] Bill Mussington 


To vote or note to vote 
is not a question now 
that the time has come 
for us to return to the 
polls. Again I ask for 
your support, because 
we've not had the best 
service in return for our 
tax dollar. Among the 
many reasons why I’m running include the 
need for action from people we elect. Fami- 
lies are not close enough because of the con- 
tinuous pressure of our contaminated 
workplaces and the minimal degree of job 
security. One person will not change the way 
things are at City Hall, but as a CAW retiree, I 
believe one person with a vision, desire, and 
the will to work for the people can make a 
difference this time around. 


[x] Regional Councilior 
Township Of Brock 
Larry O’Connor 
Provincial downloading 
has become a focus dur- 


ing this election, with the 
loss of our local trustee 
due to school board re- 
structuring, amalgama- 
tions in the GTA and 
health cuts. As someone 
who has always been 
extremely active in the community (including 
serving as co-chair of the Employee-Labour 
Group of the Durham College & University Cen- 
tre Fund Campaign), Larry has also been work- 
ing on several plans affecting the municipality. 
He will fight the threatened closure of the only 
Durham Police Services station in Brock (on 
Hwy. 12 in Sunderland); will guard against pro- 
vincial downloading to ensure it doesn’t un- 
fairly affect property tax rates; and ensure Brock 
Township receives good representation at Dur- 
ham Regional Council. 


Regional Councillor 
Town of Clarington 
Ward 1 


[xX] Pat Pingle 


Pat is seeking re-elec- 
tion based on a proven 
record of action and 
dedication to the peo- 
ple of her Ward. In the 
past she has had per- 
fect attendance as 
Ward 2 Local Council- 
lor from 1994-1997; 
served from 1991-1994 as Clarington Hydro 
Commissioner; served on the Clarington 
Property Standards Committee; the Commu- 
nity Service Advisory Board; Clarington Mu- 
seum Board; Animal Advisory Board; Visual 
Arts Board; and is currently chair of the 
Clerk's Department. Her goals include see- 
ing environmentally responsible growth; 
support for seniors; aggressive approach on 
development of new industry; accountabil- 
ity of staff and council on all issues. 


Local Councillor 
City Of Oshawa 
Wards 5&6 


Jim Morrison 


As a Custodian with the Durham Region Ro- 
man Catholic Separate School Board, I am a 
member of CUPE, serving as chairperson of 
the Custodial/Maintenance Dept. with 150 
members; I also am on the Executive of 
CUPE Local 218, representing support staff 
of public and separate schools, with 1,700 
members. At the local level, employers use 
the threat of outsourcing as well as other 
legislation to demand concessions in collec- 
tive bargaining. This must stop. The only 
way we can fight this is through elections. 
We are in the toughest times of our lives 
and we have to take action. We can win by 
electing those who will be fair to the em- 
ployee groups as well as the taxpayers. 


Oshawa Public Utilities Commission 
Dave Thompson 


Dave is currently the insurance representative for CAW Local 222 at 
GM; a former recording secretary; service representative; a member of 
the Ontario Regiment Association; and of the Royal Canadian Legion. 


Pu 
1. Keep utilities separate from municipal government 2. Accountability 3. Credibility 4. 


Cost-based, no cross subsidization 5. No competing objectives. 6. Economy of scale and 
scope. Dave is a life-long resident of Oshawa, who wants to bring Power to the People. 


OPUC: 
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Dave is concerned about the restructuring of Ontario Hydro and mu- 
nicipal electric utilities. Here are the principles he will bring to the 
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Local Councillor 
Town of Clarington 
Ward 1 


[x] Gary Majesky 


Gary is co-founder of FP Labour Consultants 
and president of Majesky & Associates, com- 
panies which represent businesses and indi- 
viduals in diverse areas including the private 
and public sectors: in labour arbitration, pub- 
lishing, public relations, transit issues, waste 
management, housing, public opinion re- 
search, training, strategic planning, organiza- 
tional audits and restructuring. He sees how 
government restructuring, amalgamation and 
cutbacks force local governments to stretch 
tax dollars, and sees the next three years as 
being even more challenging. 


Give Your Support 
To The Fired 
Bewdley Firefighters 


Many of you have no doubt heard about the 
unprecedented action taken by Hamilton Township 
Councillors this past June, when they terminated an 
entire department of 17 part-time firefighters in the 
Hamlet of Bewdley. The firefighters’ troubles began 
when their Council overlooked the application of a 
professional fire captain from the City of York, who 
was also a part-time firefighter with the Bewdley 
Fire Department, for the position of Fire Chief. In- 
stead, they hired a part-time firefighter from a de- 
partment almost twenty minutes away, who has 
admitted that his qualifications were far inferior to 
all other applicants. 

The former Bewdley firefighters voiced what 
they believed to be workplace safety concerns. It is 
no secret that firefighting is the most dangerous 
profession and the firefighters could not understand 
why Council would needlessly put them at risk when 
more qualified individuals were readily available. 
They were terminated and invited to reapply for 
their former positions on the condition that they 
may not be hired anyway, that they agree to sign a 
document stating that they were not employees 
within the meaning of the Employment Standards 
Act, that they agree they could be terminated or 
suspended for filing a WCB claim through either 
their fulltime or firefighting employment and that 
they agree to a one year probation period (in which 
time they could be terminated without notice). De- 
spite appeals from the firefighters to sit down and 
resolve this situation with Council and requests for 
a public inquiry into the matter, the current Coun- 
cil has turned a deaf ear to these community minded 
men. 

Several of the existing Council members are run- 
ning for re-election this fall, Two of the former 
Bewdley firefighters are CAW members who are 
asking for your support. If you are a resident of 
Hamilton Township, get out and vote this fall and 
make sure you only support those candidates who 
are willing to hold a public inquiry to this matter. 
Support the firefighters in making these elected of- 
ficials accountable for their treatment of Township 
Employees. 

For more information, please contact Brian 
Howson at 905-797-2334. 


Fighting Outsourcing 


By Jim Beaudry 


District # 13 Committeeperson, 


Truck Plant & Vice Chairperson, GM Shop Committee 


. N FRIDAY, SEPTEMBER 26, 
| 1997, at 11:00 a.m. the Shop 


//Committee met with upper 

wy y management on the issues of 

"= outsourcing and supplier reps 

performing bargaining unit work in 
plant. 

On the issue of outsourcing, a promi- 
nent problem we brought forward was 
where management would schedule ex- 
cessive work for a particular weekend 
and then go to an outside source using 
the argument that they did not have 
enough employees to cover the work as- 
signments. We gave a number of exam- 
ples where outside firms have been wit- 
nessed within the plants performing our 
work without any justification. 

Our Committee also discussed at 
great length various situations where 
in-plant supplier reps have been per- 
forming bargaining unit work that has 
historically been assigned and per- 
formed by our members. 

I brought forward a situation where 
the Union believes there are approxi- 
mately 40 PPG Supplier Reps assigned 
between the three shifts within the 
Truck Plant. I cited the following work 
assignments that are now being per- 
formed by PPG supplier reps. 

They are: 

® Viscosity Checks 

@ Mil Build Cheeks after paint baked 

@ Depth of Image Checks (orange peel- 
ing, application etc.) 

® Taking Paint samples for testing 

® Tinting of Paint on site 

® Colour Submissions 

@ Adding DI water to base coat. 

e 

e 


Adding Reducers 
Doing inventory of sealer and other 
products supplied by PPG 


Notices Of Motion 


® That The Oshaworker be ex- 
panded to 12 months a year. This 
will include July and August. 

@ That the General Membership and 
GM Unit meetings be held 12 
months a year, including July and 
August, with exception of Christ- 
mas and summer shut-downs. 
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I went on to explain that the PPG 
supplier reps, are performing “problem 
solving” by checking the entire proc- 
ess within the paint system, and as far 
as we are concerned they have abso- 
lutely no right to perform this work. 

I also explained that we have been 
experiencing a number of problems 
within Department 8, Inspection, 
where management and supplier reps 
have been performing our work and 
the Union have initiated a number of 
grievances that are at various stages in 
the grievance process on these issues. 

The Shop Committee clearly indi- 
cated that GM is in violation of Docu- 
ment 124 of the Master Agreement and/ 
or Letter 45 of the Collective Agree- 
ment. At the conclusion of the meeting 
Claude Denoncourt, Regional Personal 
Director for the Company responded 
that he would investigate and respond 
to the issues raised by the Union. 

After management completes their 
investigation and if they maintain they 
have a right to perform this work then 
the Union is prepared to let an arbitra- 
tor decide. 

Four days after this meeting, at 11:56 
a.m., on Tuesday, September 30, 1997, 
Zone 60 Committeeperson Tony Prentice 
and myself, discovered a PPG representa- 
tive on the Metal Transfer deck, in the 
Elpo area of the Paint Shop. We asked 
him what he was doing and he replied 
that his name is Gus Glachalis and his 
title is Regional Manager for PPG. We 
informed him that we were members of 
the Union and that he had absolutely no 
tight performing work that belongs to 
our “Bargaining Unit.” He replied that he 
has been instructed not to talk to the 
Union and if we have a problem we 
should talk to production Superintend- 
ent Ian Miller. Zone 56 Committeeper- 
son Dan Henderson has sent us similar 
reports that when he approaches PPG 
reps to inform them that their services 
are not required within our bargaining 
unit; they reply that they have been in- 
structed by Management that they are 
not allowed to speak to Union Reps. 
When Dan approached Management on 
this issue he was informed that PPG reps 
do not have to talk to the “Union” as 
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they are not part of our 
bargaining unit. 

On Monday, Octo- 
ber 6,1997, the Company gave the Un- 
ion official written notification that they 
were eliminating two of our members in 
the Paint Mix area of the Paint Shop, 
effective Tuesday, October 14, 1997. 
Grievances have been initiated and we'll 
see how serious the Company is in re- 
solving this issue or are they willing to 
risk an arbitrator making a ruling that is 
binding on restricting the type of work 
or completely stopping supplier reps 
from exceeding negotiated time limits, 
under the arguments that are now pre- 
sented by management. 


Job Reductions 

Management seems relentless as they 
continue the onslaught of eliminating jobs 
and tightening the workloads on our 
members throughout the plant. The 
Truck Plant Committee have remained 
focused and united on all issues and this 
is important as we will be entering major 
restructuring changes with the GMT 800 
changeover; in the not so distant future. 


Gate 22 Lighting 

During the Thanksgiving weekend 
ground work construction occurred in 
the gate 22 parking lot, where approxi- 
mately 8,000 ft of conduit and a number 
of cement light post bases were in- 
stalled in preparation for a major light- 
ing overhaul. The ground level work is 
now complete, but! it will still take ap- 
proximately a month to install the poles, 
lighting fixtures and to complete the 
wiring. 1 realize that the inadequate 
lighting at this gate has been a long 
outstanding issue for our members, but! 
I believe this problem will now be ad- 
dressed once and for all. 

In closing, I would like to thank Com- 
mitteeperson Paul Johnston for replac- 
ing me as District Committeeperson on 
the past few occasions that I have re- 
placed Don Whalen as Plant Chairper- 
son. Paul has done an excellent job and 
I greatly appreciate the dedication and 
hard work that both Paul and his Alter- 
nate Ted McLaren have provided for 
our Third Shift members. % 
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The Least They Could Do 


By John Roberts, 
Alternate Committeeperson, Zone 12 & 
Education Committee Member 


S I STATED IN LAST MONTH’S ARTICLE, I TRIED 
to get GM to implement a policy following the 
death of an active employee. I contacted Claude 
i= Denoncourt, GM’s Director of Regional Personnel. 
= Denoncourt said to me, “it’s unfortunate when we 
lose one of our employees but like other companies, GM is 
not about to implement a policy to fly flags at half mast 
when an active employee passes away.” To some, this may 
seem trivial, but I feel this is the least the company could do, 
after all how many times has GM gone on record stating that 
their employees are their most valuable commodity? 


iA 


Survey Says: 

Shortly after last month’s article went to print, I was handed 
a copy of the Employee Enthusiasm Survey. The purpose of 
the survey is to regularly provide the GM leadership with an 
increased understanding of the issues that affect employees 
and help us (the company) make better decisions in support 


Zone 


Roe 


of the Plan to Win. I don’t want to jump 
the gun, but if GM didn’t get the message 
in 1996, there could be fires burning at the 
gates again in 1999. Anyway, I answered all 22 questions on 
the survey. I would have to rate my overall enthusiasm in 
GM at the present time as very unenthusiastic. 


Amendment 

I would like to thank all of the brothers and sisters who 
took the time to go down to the Union Hall during the GM 
Unit Elections. A very special thanks to those of you who 
supported me. Through your support, I was elected as a 
Tyler of the unit. I would like to congratulate the other 
successful candidates and for those who were not elected, I 
wish you all the best in your future endeavours. 

In conclusion I would like to wish sister Sandy McNutt a 
speedy recovery following her recent surgery. 

Until next time... take care. 


Three Options For Battery Plant 


By Dave Sitaram, 
Zone 35 Committeeperson, 


Battery-Tri Link-Control Arms-South Stamping 


EPRESENTATIVES FROM DEL- 
i phi and our representatives 
from the Shop committee met 
in Toronto on October 16, 
1997 to discuss the future of 
the Battery Plant. 

The previous option of making the 
Battery Plant a form and finish opera- 
tion is no longer an option. There are 
three options: sell the business, close 
it, or become more efficient. 

In terms of efficiency, according to 
the figures management has produced, 
the plant is now at 3-1/2 batteries per 
clock card hour; their goal is six batter- 
ies per clock card hour. 

The in-plant reps are committed to 
do everything possible within the terms 
of the Collective Agreement to save the 
Battery Plant and our jobs. A follow-up 
meeting is scheduled for November 18, 
1997 to review any new proposals. 

Our members in Battery will be kept 
informed of any changes on an ongo- 
ing basis. 


South Stamping 
In my last article I made reference to 


the new production manager and his 
inability to work within the Union. 
There has been very little progress, 
however Cathy Clegg, the new plant 
manager, has listened to our concerns. 

I am optimistic we will be able to 
have our issues resolved to everyone’s 
satisfaction. 


Update on Outstanding Issues 

1. the hoist in bay one should be up 
and running by the middle of the 
month. 

2. The wash basins are finally being 
installed, it should be completed by the 
middle of December. 

I have advised management a much- 
needed vacuum system is long overdue 
in the metal finish area. There is some 
commitment to install some type of 
device. We will be on top of this until 
its completion. 

We have had ongoing discussions 
with management and the safety com- 
mittee with regards to the noise level 
on the blank clock and bay 10. Our 
suggestion is to install some type of 
sound barrier in these locations. 


Zone 
35 


tPORT 


Credit Union 

As a member of 
the Board of Direc- 
tors of the Credit 
Union, it gives me 
great pleasure to inform you the 
Credit Union was successful in its 
share offering program. The response 
was overwhelming, $7.3 million was 
invested in shares. The Credit Union 
is presently one of the most efficient 
and competitive financial institutions 
anywhere in the Durham Region. The 
staff and management, working 
closely with the Board of Directors, 
has made your Credit Union a one- 
step financial institution. 

Congratulations to Brother Joe Cous- 
ins in South Stamping on his retirement. 
From all of us we wish you the very 
best. 

In my last article I mistakenly omitted 
Brother Jerry Welch from my column. 
Jerry retired from Battery on October Ist, 
my sincere apology to you Jerry. 

Continued on page 30 
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Watch Out For Big Brother 


By Ron Carlyle, 
Zone 62 Committeeperson 


UST WHEN WE THOUGHT THAT 
GM management has stooped to 
jan all-time low, guess again. 
Mm | They have successfully accom- 
=) plished another morale buster 
syndrome. Management has done vir- 
tually everything to demoralize the en- 
tire membership in all areas in every 
plant here in Oshawa. 

The latest and maybe greatest is the 
seven video surveillance cameras that 
were installed in Plant 2 hardware. 

The Company finally admitted they 
installed seven hidden “high tech” cam- 
eras around the door line assembly area. 
These door line operators have been 
threatened about their throughput, been 
put in an unsafe condition via the falling 
Buick doors, disciplined if they adhere to 
government law of the Health and Safety 
Act and now been secretly videotaped. 

When we (the Union reps) met with 
Area Manager Mike Kennedy he assured 
us that only three people from manage- 
ment knew. We later found out this 
was false because other members of 
management came forward to confirm 
that they also knew. 

These cameras were installed by an 
outside surveillance firm who came in 
at one (1:00 a.m.) after a Saturday night 
shift and finished up at 5:30 a.m. Sun- 
day morning, according to Kennedy. 

The Union has asked for the name of 
the firm and the cost of the installation 
but management refuses to release this 
information. We have no doubt how- 
ever that the cost would be greater than 
fixing the faulty door latch mechanisms 
that the Company refuses to correct. 

Once the Union confirmed that these 
cameras were installed they were then 
turned off and taken out the next night. 

“But beware!!” These cameras are 
about the size of your finger and are 
very easy to hide, especially in the ceil- 
ings of Generous Motors. 

The Union have repeatedly asked GM 
management if they have other surveil- 
lance equipment in other areas. Their 
answer was “not at this time.” How- 
ever the director of Labour Relations 
made statements that if need be they 
“have used them in the past and they 
will use them again.” The Shop Com- 
mittee has asked to be informed first if 


this happens again and our request was 
denied (surprise, surprise). 

The Company has used this equip- 
ment in the Truck Plant and Chassis 
Plant in the past resulting in two mem- 
bers being discharged. 

It makes you wonder if they have 
cameras in the washrooms, change 
rooms, offices, cafeterias, etc., etc. The 
next time you use the washroom you 
better look up, you never know if Big 
Brother could be watching. 

The unfortunate part is there is noth- 
ing in our Collective Agreement that 
stops GM from doing this kind of out- 
right harassment. 

The Car Plant Chairperson has sent 
letters to Munger (Vice President of GM) 
to let him know our obvious displeasure 
(to say the least) and how plant manage- 
ment feels about their workforce. He has 
also sent letters to the National Union 
Legal Department seeking if any outside 
court action could be taken on invasion 
of privacy, etc. Will keep you updated if 
any more eye-spys in the sky are found. 


Mercury Rebate Update 

There was quite a response from 
some of our membership who read a 
recent article of mine about a possible 
rebate on a new purchase of a Mercury 
Marine product. 

The long distance number is (810) 
223-7646, where you ask for the rebate 
form from GM. They will then mail you 
this form which you fill out and mail to 
Mercury Marine Division for the rebate. 

There was some discussion that the 
GM Employment office would get these 
forms to make is easier for us here in 
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Canada to receive the 
rebates. The decision 
as of now has not been 
adhered to, so you will 
have to phone the 
above-mentioned Detroit phone number. 


Productivity Gap 

Generous Motors keeps on whining 
on how bad our productivity is compared 
to other automobile manufacturers. The 
facts are, according to a recent 1997 
Habour Report (the so-called profession- 
als who evaluate all auto assembly plants). 
General Motors for the fourth consecu- 
tive year has registered the largest im- 
provement in labour productivity of any 
domestic automaker. The report further 
went on to say three plants excelled in 
labour and equipment productivity gains 
in North America. These plants are 
Chrysler Bramalea, GM Spring Hill Ten- 
nessee and GM Oshawa, Ontario. 

It seems things aren’t so bleak here 
in Oshawa, as the Company would have 
you believe. 

Now with the quality gains, produc- 
tivity improvements (loading up on 
jobs, throughput, etc.) and the lower 
cost of Jabour/benefits here in Canada 
to produce cars and trucks, there is 
just one major problem and simple 
question I would like someone in man- 
agement to properly respond to. 

Why in the heck d won't use the 
other word) do you treat our member- 
ship with the disrespect and ignorance 
you do?!?! 

Until later have a good day. 


| Three Options For Battery Plant | 
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Brother Gord Wilson will not be 
seeking re-election as President of 
the Ontario Federation of Labour 
at the upcoming Convention. Gord 
has successfully lobbied and fought 


with the federal and provincial gov- 
ernments to improve workers’ 
safety, WCB, medicare, anti-scab 
laws, social programs, etc., etc., 


etc. the list goes on and on. 

Gord led the Federation for 12 
years, a period that was the most 
turbulent in labour history. 

Brother Wilson is a person who 
gave 100 percent each and every day 
for working people in this country. 
Good luck Gord on your future 
endeavours. 
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Truck Paint On Third 


By Paul Johnston, 
Zone 102 Committeeperson 


N THE LAST ISSUE OF THE OSHA- 
worker there was some editing 
done to my letter and consequently 

the article didn’t read as well as it 
was written. I am sure it was a one- 
time incident and will not become a habit. 
This month job reductions are again 
looking us in the face. The company is 
ready to take one worker out of tape 
and paper (or has done it by now) and 
has also completely removed our much- 
needed PA system (7900#) which elimi- 
nated three jobs. There is no limit to 
how far they will go in their quest of 
job elimination. It is important that we 
do not give them opportunities or in- 
formation that may help them. In the 
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past we have been far too open and co- 
operative as workers with regards to 
our jobs. Job loss effects all of us in a 
trickle down way that adds work to 
many other workers in small bits. The 
company then spreads it around like 
peanut butter that covers us all. 
Service Departments are all too often 
in the sights of the company for a number 
of reasons including being preferred jobs 
and their numbers are usually small. They 
continue to try to squeak in every little 
piece of work or look over your shoul- 
der. Remember when they ask leading 
questions, they are not looking to help 
you get some time to yourself. This 
sounds like us against them but really has 
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it ever been any differ- 
ent? 

Is job loss frustrat- 
ing, you bet it is! 

Hidden cameras in General Motors, 
it can’t be! Well it can be and has hap- 
pened. As we head down the road to- 
wards the new generation truck mean- 
ing the GMT800 program, there are 
many rumours of job loss and layoff 
time, which the company has not ad- 
dressed. I requested that the company 
meet with us on the third shift so that 
we have as much up-to-date informa- 
tion as shifts one and two. There are 
many times that the third shift gets left 
out only because of our unusual hours. 

When I hear so many complaints of 
just little nonsense that is brought on by 
a couple of company guys it makes me 
shake my head. I call them company guys 
because they are not functioning even 
up to the level of the run-of-the-mill su- 
pervisors. These two can dream up more 
ways to aggravate the workers in their 
areas than any swarm of bees ever 
thought of. Normally I wouldn’t even give 
them the recognition but I am hopeful 
they will wake up. Anyone in the paint 
shop on third shift knows who I mean. 

We had a serious problem with a 
supervisor from another shift who feit 
a direct order was the way to handle 
all problems big and small. He just 
might think next time when a worker 
asks for his Committeeperson and 
Health and Safety Rep during a work 
refusal, that getting them would be a 
good idea. At the time of writing the 
incident has occurred and is going to 
be resolved one way or another. 

Every Committeeperson in the truck 
plant has a pager and I find many Sis- 
ters and Brothers who have difficulty 
getting their messages through. 

In the plant to get me, you use a touch 
tone phone : push * 97 9131 a voice will 
ask you to Enter Your Numeric Mes- 
sage, punch in the number on your 
phone, that you want me to call , a beep- 
ing noise will be heard and then you can 
hang up. Using a pager is probably the 
fastest way to contact anyone in the plant! 

Third shift hockey is rolling along 
nicely thanks to everyone who volun- 
teers their time! 
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Excellent Shooting And Hospitality 


By Roy Fleming 


LOVE TO HEAR THE CALL, 
“Pull,” and the thrill of seeing the 
yellow clay bird come speeding out 
of the trap house at fifty-five miles 
per hour. All the trap shooters have 

the bird come out of the house at the 
same place; but the automatic selector 
on the throwing mechanism makes the 
bird fly at any 90 degree angle, and 
with wind-added angles. 

A head wind will sometimes force 
the bird down and a tail wind causes 
the bird to rise. If the wind is gusty you 
get many different variations of angles 
and speed changes also making trap 
shooting more interesting. The Annual 
Turkey Trap Shoot at the URGC New- 
castle property, thanks to the laborious 
tasks of the trap committee, with the 
capable hands of chairman Dean 
Anderson. Bill Perryman took the 
money and assembled the squads; John 
and Todd kept the trap loaded and in 
great working order. There were other 
members helping at all times. The trap 
shooters were grateful and the specta- 
tors treated to some excellent shooting 
and hospitality. 

I did not win a turkey, but shot on 
squad number one with Tom Holly and 
Bing Crosby who were leaving for Wyo- 
ming USA to hunt antelope and maybe 
mule deer. I forgot to get the names of 
all the trap shooters plus their scores, 
but here are the winners results: Class 
A, Jim Tiexeira, member of the Portu- 
guese Club who broke 44 of 50 birds 
and a run of 20. I forgot to mention the 
weather was clear, sharp and very 
windy. Bing Crosby was second, who 
also broke 44 clay birds and a run of 
nine. Todd Hovey in his cleanly-washed 
blue coveralls, broke 42 birds and a 
run of 10. I could not follow the stories 
and the sheep. I mentioned I forgot to 
copy the names of other members 
shooting in the Class A. You will notice 
how the scores drop, and there are 
winners who took home a turkey; John 
Petralito who won Class B with 46 bro- 
ken clay birds and a run of nine. John 
has won the championship club tro- 
phy on other occasions, but likes to 
change shotguns in preparation of the 
opening of pheasant season in Kendal. 
Tom Hoily was second with 32 broken 
birds and a run of 10. Tom was too 
excited preparing to go to Wyoming. 
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Randy Prout was third with 32 broken 
birds and a run of eight. There were 
many other shooters in B Class; but 
figure me as I am lazy and did not copy 
the names down. Doug Wade was the 
winner of C Class with 30 broken birds 
and a run of six. Doug said the prize 
turkey will be on the Thanksgiving ta- 
ble. Dave Pasnick was second in C Class 
with 29 broken birds. Ian Bowers was 
third in this class breaking 17 birds. 

This was the first time for Ian shoot- 
ing trap and to win a turkey, he will be 
back. Trap shooting is not only fun, 
but easy to win a turkey. I know you 
will say, “I could have done better 
shooting trap than some of those 
scores.” I might agree, but please show 
up and show your skill. Trap shooting 
every Sunday morning at 10:00 a.m. to 
12:00 noon, until the snow chases us 
off the field. The new double trap has 
been ordered and will arrive any day??? 
You can see it is all voluntary work to 
keep a trap club going so why don’t 
some of you young, enthused sports- 
men and conservationists show up? 
Your grampa might have been one of 
the Old Timers who helped to keep 
the URGC going for the last 60 years. 

We will have a small momento to 
celebrate the 60 years in April 1998. 
To belong to a conservation club, who 
will celebrate 60 years of dedication 
and conservation will be a great cel- 
ebration. When we first started, with 
no money, and dues were 25¢ per year, 
we had little idea of where we were 
going, but pledged to help conserva- 
tion in the local area. We have done 
that and more. There are now many 
clubs who work on specific projects, 
like the Second Marsh; banding and clas- 
sifying birds, butterflies, and many 
plants. We all know if we kill nature, 
raping the land and polluting the 
streams, we will all lose. Nature is very 
fragile and it takes little effort to throw 
it out of balance. 

The new bugs that have been intro- 
duced by some careless or ignorant 
people is doing a lot of damage. The 
Zebra Mussel is eating up the good 
weeds in the lakes that is cover for the 
fish, or food for carp. Carp, an exotic 
that was introduced, has eaten all the 
wild rice. You will have to put your 
shoulder to the wheel that makes con- 
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servation work. You 
have the URGC so 
why not help? Most of 
the willing hands are 
getting older and 
slower. 

I love a story, especially if it is a true 
story about hunting or fishing. You of 
the south plant remember Don 
Anderson and Bill Cobel. Bill, after re- 
tiring decided to leave the big city and 
move to the small town of Millbrook, 
close to Rice Lake, not far from the 
Newcastle streams, excellent pheasant 
hunting at Kendal, deer hunting in the 
pine covered hills of Pontypool. As Bill 
became familiar with the small streams 
that still had brook trout, and he also 
became friends with the local farmers, 
plus knew every back road; hunting 
became easy. He invited Don Anderson 
to a deer hunt, shotguns only. They 
decided buckshot was a better load than 
slugs because the deer were in thick 
cover. Early morning arrived, Bill had 
scouted the area and he knew where a 
wise old buck generally fed in the morn- 
ing. They set up in a small blind and 
waited. 

Then came the moment, two bucks 
showed up slowly picking their way 
through the underbrush. Both hunters 
chose their target well. Great success... 
they carried out their prizes and loaded 
them into a box trailer. Bill wanted to 
show the other hunters what prizes 
they had. Bill’s deer was a little larger 
and had a rack of 16 points and a 76 
inch neck. He also said the buck Don 
got was only a 12 pointer with a 58 
inch neck. Don was getting anxious to 
get to Oshawa to show the neighbors 
his prize. Bill had more friends he 
wanted ta show these deer ta and Don 
agreed, The last farmer said he had not 
seen a pair of bucks so well filled-out 
and suggested they had been feeding 
on his corn all summer. 

The farmer also suggested while they 
were in this part of the country, why not 
go to the auction sale at the Smith broth- 
er’s farm. They were two bachelors sup- 
posed to be very well off and very eccen- 
tric, and you never talked politics or reli- 

Continued on page 33 
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Port Elgin Conference Report 


By Jackie Finn, President 


UXILIARY #27 HAD THE 
pleasure of participating in a 
very successful CAW Family 
™ | Auxiliary Conference held 
=! September 19-20-21 at the 
CAW Education Centre in Port Elgin. 
Auxiliary #27 Oshawa sent 20 delegates 
and other participants came from 
Brantford and Windsor. Sandy Bill and 
Sandy Carricato convened the confer- 
ence and were sorry Jack Tubman had 
a prior engagement in Sudbury, but look 
forward to meeting him one day. 

We had four new members attend 
the conference from Oshawa, they re- 
ally found the weekend informative. 

MPP, NDP Peter Kormos was a guest 
speaker, he spoke on our health care 
systems, refreshed our memories that our 
parents sacrificed so we could have a 
better system. We are the caretakers of it 
now and must pass it on to our children 
and grandchildren. We can’t let the Harris 
government destroy what the working 
class have worked so hard for. He also 
spoke on privatization of our water and 
hydro supplies. Peter had to leave early 
to go to Sudbury, everyone enjoyed what 
he had to say. We’re hoping we get the 
opportunity to hear from him again some- 
time. 


Karen Lowe, from the Women’s 
House Bruce County, Kincardine spoke 
to us on domestic violence, Women’s 
House is: 

@ a place where all women and chil- 
dren in danger will be helped 

@ no one is turned away because they 
cannot pay 

We also viewed a video called “Stand- 
ing up for Yourself.” This video has 
been developed to help older adults 
recognize and protect themselves from 
various forms of financial abuse. 

On Sunday the individual Auxiliary 
reports were dealt with. Sister Vi Pilkey 
chaired this session while Sister Phyllis 
Clark recorded the minutes. Member- 
ship Trophy was won by Oshawa Aux- 
iliary #27 with six new members. 
Brantford had three new members. 

Christmas parties are booked and 
plans are well underway. Thanks to Sis- 
ter Nancy Henry who volunteered to 
do children’s shopping. Sunshine the 
Clown and Santa will be there. 

Every year at this time we approach 
Hillsdale Manor and Fairview Lodge 
who supply us with approximately 10 
residents’ names each. These residents 
have no family to buy them a gift for 
Christmas. Sister Shirley Hill volun- 
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gion to them. These two old bachelor 
brothers’ father had brought the first 
Black Angus cattle to that part of the 
country; very good farmers. As Don and 
Bill arrived at the farm auction with all 
the visitors, especially some of the city 
folk, said they had never seen a matched 
pair of deer like those! Bill and Don min- 
gled with the excited bidding crowd and 
greeted some of the bidders as brothers 
had worked in the south plant, our pair 
did not see any furniture they though 
their wives might want, but a bidder 
showed them a mattress he had bought, 
and on close examination noticed a lump 
in an old sock filled with one dollar bills. 

The two hunters planned their bid- 
ding technique separately and bidded 
cautiously. They chose an old dresser 
from one of the back bedrooms miss- 
ing a couple of handles and sprung on 


the corners. This, our bidders thought, 
would go for a song. Don started the 
bidding and as the auctioneer’s voice 
rang out and the bidder on the other 
side of the crowd, the bidding finally 
stopped, and Don finally had his an- 
tique side board from Scotland, but on 
close examination noticed a sticker, 
Eaton’s 1927. Bill showed up to exam- 
ine the furniture and Don was a little 
upset of how he had to bid higher and 
higher. When Don asked who was the 
other bidder, Bill said, “I was.” 

See you the first Wednesday of the 
month, 7:00 p.m., Local 222 Hall for 
the business meeting of the URGC. Trap 
shooting Sunday mornings till the snow 
comes, indoor target in air conditioned 
building Tuesday evenings and Sunday 
mornings. See you in the fields looking 
for birds. 


CAW Family 
Auxiliary #27 
PORT 


teered to do the shop- 
ping at Hillsdale and 
Sister Marg Fitchett 
will shop for Fairview 
Lodge. It certainly 
makes one feel good 
if you can put a smile on someone’s 
face Christmas morning. 

Recent donations: PC World Strike 
Fund $1,000; Lung Association, Lungs 
Are Life $200; Oshawa Public Library 
Appeal $500, to be used in children’s 
services dept; Heart and Stroke $200; 
Creating Futures/Durham College 
$1,000; Keeping Spirits Alive — or- 
phans in Port-au-Prince Haiti, numer- 
ous articles of need were suggested. 
Auxiliary #27 donated $250 to be spent 
to purchase what’s needed, shipped 
from airforce base Trenton. Thanks to 
Sister Vi Pilkey and Fannie Estabrooks 
who volunteered to do this. Durham 
Outlook for the Needy/Ark $200; Rose 
of Durham gift basket $100; Seniors 
Giant Christmas Party $500; Whitby 
Mental Health Centre wish basket $100 
and we chose the colour yellow, which 
represents “hope;” Bethesda House, 
home for the abused women $1,500 to 
purchase a 27" color TV and portable 
dishwasher. Sisters, give yourself a pat 
on the back, total donations $5,550 for 
one month. “Way To Go.” 


Upcoming Events 

Auxiliary #27 members Christmas 
party, Tuesday December 16/97, din- 
ner 6:30 p.m.. Pot-luck dinner, spouse 
or guest are welcome with the mem- 
ber. We have booked Mr. Del 
Dickenson who sings old Scottish fa- 
vourites to entertain us this year. I am 
sure you won’t want to miss him, he 
comes highly recommended. Santa will 
also be in attendance. Mark this on your 
calendar. 

Our sympathy goes out to Sister 
Eileen Simmons on the death of her 
son Matt Simmons. Many will remem- 
ber Matt. He helped in the chip booth 
at the Local’s picnic for years. He will 
certainly be missed. Our next business 
meetings are Tuesday, November 4th 
and 18th. See you then. 
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Forum Focuses On Health Care 


By John Redko and William Stacey 


NNUAL CRANK-UP TIME: ANY 
of our Brothers and Sisters 
"going south can pick up a pho- 
‘itocopy at the Union Hall's 
== front reception desk of the 
Florida (and some Arizona) hospitals 
that will accept our health cards. 
Everyone does understand that we 
have complete “out-ofprovince” cover- 
age? If you’re not sure because of your 
own medical circumstances, and you 
have a question, phone the Union Hall at 
723-1187 and our Service Representatives 
will more than likely have an answer, or 
can look into it and give you a callback. 
We were in attendance at the forum 
on Health Care at the St. Lawrence Cen- 
tre on September 23, 1997. I gave my 
paperwork away, so I don’t have the 
two doctors’ names who were our guest 
speakers. Doctor On Call was the TV 
program one appears on, and the other 
doctor heads up a program at York 
University. Terrible when a name won't 
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come to mind. Probably come a day 
after this article is submitted. 

Would you believe their own asso- 
ciation president is pushing for the two- 
tier health system? Hard to believe, but 
they were both highly critical of the 
agenda. Kudos! for them. 

Our own Brother Dan Benedict 
spoke at our rally outside the building, 
and asked for everyone’s support in 
“fighting back” against the changes tak- 
ing place in our social benefits both 
federally and provincially. 

The CURC Convention was October 
4, 5, 1997 in Toronto. Brothers Don 
Powless, Paul Kawzenuk, William 
Stacey and myself were the chapter 
delegates. It was the largest turnout so 
far, and this is the third convention 
since being founded. Brother Gord 
Wilson, Brother Jean Claude Parrot and 
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Sister Accina Kahn spoke, Sister Kahn 
emotionally, on how she felt since be- 
coming a steward in her Union. They 
have been organized (by the Steelwork- 
ers) for three years. To be treated re- 
spectfully by management has given her 
a very secure feeling. Incidentally, the 
delegates were waited on hand and foot 
by management and staff at the Ramada 
Inn at Jane and Wilson (don’t ask me 
where that is, right, brothers?) 

There were 45 resolutions, and our 
own from the chapter, plus a petition 
on protecting our health plant submit- 
ted from our chapter. Blank copies 
went home with the delegates. Every 
province but PEI was represented. 
There are now 93 chapter affiliates and 
four area councils. 

Continued on page 35 


Correction 


In the October edition, in the We 
Shall Remember section, it should 
have been noted that A.W. 
Mainprize was on the active roll 
of Local 222 CAW when he was 
killed in a car accident. Local 222 
CAW regrets the error. 


Retired 
Retired 
Retired 
Retired 


Retiro 
CCL S 


Retired 
Retired 
Retired 
Retired 
Retired 
Active 

Active 

Retired 


Sept. 14, 1997 
Sept. 4, 1997 

Sept. 12, 1997 
Sept. 27, 1997 
Sept. 8, 1997 

Sept. 14, 1997 
Sept. 24, 1997 
Sept. 26, 1997 
Sept. 5, 1997 

Sept. 13, 1997 
Oct. 15, 1997 
Oct. 19, 1997 
Oct. 14, 1997 


Retired 


Oct. 20, 1997 
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Sunday Morning League 
Holds Second Drait cAW 


Bill Muti Sunday Morning 
By Bill Mutimer Hockey League 


PORT 


‘UR SUNDAY MORNING the fact we got our notice for the draft 
Hockey started October 5, out late, we held a second draft after 
1997 at the Aud. Our draft the games on October 5, 1997. Hope- 
was done on September 21, fully everyone who wants to play will Cliff Mills/Lear, Tailgate 
1997. Unfortunately not every- have been drafted. Charlies, all returning 
one got their name in on time, due to Our sponsors this year are Mackies, from last year. Our 
fourth sponsor this 


Season Opener Caw | by the name of Per 
Car-Truck | shovbrook deserve aot of credit for sew. 
A Close Game Hockey League ing up this sponsor. It seems odd that 


our Local’s largest employer, GM, is not 


By Ron Gay one of our sponsors. Our smaller units 
Te - like Cliff Mills, Lear Seating and Mackies, 
(14 CE” REPORTER ERIC “SEADOG” SMITH WAS ON ? and now Peregrine know the importance 
hand for the first game of the 1997 season. Seadog i | of reaching out to the communities in 
A reports a great game, with Flying Squirrels win- » which their employees work. It’s too bad 
ning it 2-1 over Dines. Dan Bertrand scored the , GM didn’t share in this community spirit! 
winner, as teammate Karl Walker scored the other It shouldn’t surprise anyone, there is no 
goal; Gord Moore had Dines’ lone goal. money to be Made in sponsoring, no 
Due to the deadline of this paper, ace reporter Seadog was unable to wire profits, no involvement. Maybe, once GM 
us any scores of the other games. profits hit the $2 billion mark, GM may 
Our draft went well with just a few new players added to the league. If loosen the pursestrings and give some- 
anyone has any suggestions to better thing back to the community who helped 
the league please let us know. Dec.9 Canada Trust vs Dines make these huge profits! Dream on! 
At right is the schedule for Decem- — Deg. 49 Squirrels vs Millwork To those community-minded spon- 
ber. Dec. 11. Dines vs Canada Trust sors who did come forward, we in the 
Please note that all Monday games pee 12 Millwork vs Squirrels CAW Hockey League thank you!! Your 
are at North Oshawa arena, time 12:00 pee. 16 Squirrels vs Canada Trust sponsorship helps keep our costs down. 
noon to 1:00 p.m.. All other games are — pag. 17 _—Diines vs Millwork Everyone who laces up the blades ap- 
at Harman Park Arena, 12:00 noon to pee. 18 Canada Trust vs Squirrels preciates your support, and again we 
1:00 p.m.. Dec. 19 Millwork vs Dines say thank you. We hope you can get 
Until next issue, see you on the ice. down to the Aud and catch your team 
in action. 


Forum Focuses On Health Care 
CAW Retirees’ Corner — Continued from page 34 


We will have boxes in the Union passes on. I know. But if you can _noys our trustee chairman, Brother 
Hall and Chapter Room for collecting notify the front desk at the hall, | Peter Rudka, who has been known 
non-perishable goods for the food things will go along a lot smoother. to say, “ask and you shall receive.” In 
drive by Simcoe Hall for Christmas. If | People are unsure about our Com- other words, “leave our coffee and 
you can, drop down with canned memorative Bible. But if you ask dish detergent alone.” At 99 cents a 
goods, cereal, macaroni, any woolen there is a supply at local funeral gallon, we can distribute a spoonful 
gloves, socks, scarves, etc., much ap- homes, both Catholic and Protes- to anyone in need. 


preciated. There is a need. tant. Our committee usually reacts Your dance and activity schedule 

We sent a busload of retirees for § swiftly when we are notified of a was published in the September 
the Day of Action in Windsor, Octo- depletion in supply. Oshbaworker (next dances are: No- 
ber 17, 1997. More later in a report On a lighter subject, it appears that | vember 14, December 12, January 6, 
on what occurred. “items” from the chapter room seem _—‘ February 20, March 13, April 17 sub- 


Not a pleasant subject: itis atry- to be taking leave and finding them- _—ject to any unforeseen changes). Will 
ing time when a Brother or Sister _ selves in the outside world. This an- _ report if there is room. 
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65 Riders At Annual Run 


By Kevin Bissell, Chairperson 


me) S YOU READ THIS I AM SURE 
‘that most of us have put our 
| trusty steeds away for the win- 
ter season. With the “Cold No- 
‘vember Rain” our thoughts 
turn to what we would like to do to our 
machines over the winter season, and there 
is always the hope that we might find a 
brand new one under the tree in Decem- 
ber. This year’s third Annual Colour Run on 
September 28th proved to be the best yet! 
We had lots of brilliant sunshine and mild 
temperatures. This was a pleasant change 
for the many of us who have come out in 
the years past, in spite of the weather. We 
had a total of 65 registered riders in attend- 
ance with $325 raised towards Simcoe Hall 
Settlement House ($5 per bike). 

We are pleased to be seeing riders from 
Units other than just GM as we are an asso- 
ciation of all Unit members of Local 222. As 
word gets around it is hoped that this trend 
will continue. We had pretty well every 
make and model of motorcycle on our run 
including a couple of one offs like Dave 


Reefer’s thoroughly chopped Kawasaki, and 
his neighbour's trike powered by a V6 Buick 
engine. We travelled approximately 340 kms 
and thanks to Bruce Moores and Grant 
Garbutt’s (what will he be riding next?) 
marshalling efforts, the group was able to 
Stay together for the greater part of the ride. 

Gary Dufty (the day’s road captain) and 
myself took the funds raised and purchased 
cases of non-perishable food items. Prior to 
our shopping we spoke with the manager 
at Knob Hill Farms to see if he would work 
with us on making a contribution to Simcoe 
Settlement Hall House. After some discus- 
sion he agreed to cut us a deal on Kraft 
Dinner. Gary and I discussed it and thought, 
what the heck, we will take advantage of 
the special price and spend the total $325 
on Kraft Dinner. Needless to say once we 
started boxing up the mountain of Kraft 
Dinner the manager wasn’t long in finding 
us to say the deal was on two cases only as 
he was losing money at that price. Oh well 
we tried. We probably would not have got 
it all into my Chevette anyway. With the 


All Teams Very Competitive 


By Dave Hutcheson, League President 


; > ) CAW Motorcycle 
at Association 


two of us squeezed into the front of the 
Chevette you might think it would sit a 
little low in the front but it was clearly 
evident that the rear was lower with the 
weight of the food. That should give you a 
pretty good idea just how much food our 
association was able to donate. 

I would like to take this opportunity to 
thank those who helped make this and pre- 
vious runs a success by either donating their 
time or merchandise for our draws. Local 
222 for the sweater, Motor City Custom 
donated a Panhead T-shirt for the Harley 
afficionados, Steve’s Leather for two cus- 
tom made leather belts, and to Jay at Ab’s 
Motorcycle Shop for collecting the cash do- 
nations, use of the shop and the coffee and 
donuts. We are still hoping for a new bike 
for one of our future draws! Last but not 
least, thanks to all of you who came out on 
the run. Without your participation our as- 
sociation would not have been able to make 
the contribution that it did to Simcoe Settle- 
ment Hall House. 

Until next time... 


a) WOULD LIKE TO WELCOME i 
back all the players from last Sh ift #2 
year as well as all the new Hockey 
| players we have this year. 

C=) Our draft was held on League 
October 6, with the four team A FPORT 


reps protecting two players each. 
We ended up drafting 60 players with four more on the spare list. 

If the first week of play is any indication we will have four 
very competitive teams making for some very entertaining 
games this year. 

We play every Tuesday and Thursday afternoon at 12:15 and 
1:15 p.m. on night shift at the new Ice Sports rink #1, next to the 
Union Hall. Our generous 


sponsors this year are Gin’s Results from the first week of play. 2 

: Team GP L T F ts 
Sports, Bond Optical, Sports [Wain's Spots 2! 121010) 7 al 
Station, Mickey Finn’s and = Bond Optical 2 1 1 °0 8 4 2 
the CAW Recreation MickeyFin’s 2 1 1 0 6 7 2 
Council. Sports Station 20 2 0 4 10 0 
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CAW Slo-pitch League B-Champs. Shift #1. Congratulations to 
Flying Squirrels II who beat out worthy opponents “Visitors” 
in a best three out of five series. Top, left to right: Chris 
Olmstead, Jobn Keily, Steve Craggs, Steve Bell, Kevin Beaton, 
Scott Poxon, Lynn Argue-Hogarth. Bottom, left to right: Rick 
Craggs, Jobn Sibbitt, Brad Jerome, Rick (Hillbilly) Jerome, Mike 
Goodwin, Stu Russell. Absent from picture, Paul Clugston, Tom 
Drake, Dave Drake, Paul Privitera, Mario Paquette. A special 
thanks to Jobn Sibbiti for a great season. 
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Warning: Hidden Video 


By Paul Goggan, 


Caw Certified Health & Safety Rep 


Car Body/Hardware/Paint 
Production & Skilled Trades 


NEAKY MIKES” VIDEO SER- 
vice. Do you need video 
. coverage of your event??? 
} Why not give sneaky Mike a 

= Call!! Available for wed- 
dings, anniversaries, espionage, sabo- 
tage, wife cheating. He could be in your 
workplace and you wouldn’t even 
know it!!!” 

The following is a letter that Rick 
Cowle, Shift #1 CAW Safety Representa- 
tive and myself sent to CAW National 
President Buzz Hargrove about the use 
of videotape surveillance cameras used 
in the Car Plant. 

October 15, 1997 

Basil “Buzz” Hargrove 

CAW National President 

Fax: 416-495-6552 

Greetings Brother Hargrove: 

We feel it is our duty to inform you 
about the latest incident in the Union’s 
pursuit to ensure the safety of the work- 
ers on the Piant #2 Door Line at the 
Oshawa General Motors Car Assembly 
Plant. 

As you are aware, the Buick doors have 
been falling off the AGV Carriers and that 
the Ministry of Labour have ruled “Likely 
to Endanger” five times in this case. All 
142 workers on the door line have ap- 
pealed the Ministry of Labour Inspector’s 
lack of orders against GM that would have 
corrected this problem. 

It was discovered on September 29, 
1997 that General Motors management 
had placed seven hidden 
cameras around the Plant 
#2 Door line. During a 
meeting with Area Man- 
ager Mike Kennedy the 
Union was told that the 
cameras had been in- 
stalled six weeks prior to 
being discovered. 

Management claim 
they installed the seven 
cameras to catch the 
person or persons they 
believe have sabotaged 
the Door Line. The 
sabotage theory is be- 
ing promoted by Plant 
Manager Gus Beirne 
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and Superintendent Dan Hermer. There 
is absolutely no evidence of any sabo- 
tage by any of our members. 

The facts are that we had two doors 
fall off on August 22 and 25, both dur- 
ing the above-mentioned period. But, 
both were conveniently out of the range 
of the cameras, whose secret locations 
were known only to the five members 
of management who all support the 
sabotage theory. 

On September 25, 1997 we had an 
unmatched Buick door travel through 
both sets of safety roll- 
ers wheels and then 
fall 10 feet past the 
second set of rollers, 
out in the work area. 
Corrective action taken 
by management was to 
extend the fence 16 feet 
and restrict workers 
from the area. 

On October 8, 1997 
we had another door fall. 
This time it was discov- 
ered that the operator had 
accidentally opened the 
Buick Rear Door Latch 
while doing his job. Man- 
agement have now agreed 
this happened, but have still not in- 
formed the Union or workers what they 
intend to do to correct this unsafe situ- 
ation. This is the second job that GM 
have now had to admit that the latch 
could be accidentally opened on since 

the plastic tie straps 

were removed. Prior 
to this the MOL, GM, 
and the outside engi- 
neering firm hired by 
GM all stated this 
couldn’t happen. 
Management have 
wasted thousands of dol- 
lars on overtime checking 
the safety roller wheels, an 
outside Engineering re- 
port, and hidden cameras, 
but refuse to spend the 93 
cents the workers have 
asked for to correct this 
problem. 
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SABOTAGE 

7 CHEATING AND 

WE COULD BE IN YOUR EN 
‘OU WOULDNT 


Healih & Safety 
EPORT | a@ 


For your informa- 
tion, in the Body 
Shop, GM has a prob- 
lem with the Buick 
doors opening on the 
elevator, so they now 
use plastic tie straps to ensure the driver 
side doors don’t open accidentally. It 
makes one wonder, why is safety an 
overriding priority in the Body Shop 
but not in Trim & Hardware. 

Our Door Line CAW Members are 
very insulted and feel vio- 
lated by management’s use 
of videotape surveillance 

equipment. They now 

wonder just how many 
times it has to be proven 
that the sabotage theory 
is pure bullshit before 
someone in General Mo- 
tors corrects this very 
unsafe situation. 

Yours in Safety, 

Rick Cowle, CAW 
Health & Safety Rep., 
Telephone 905-644- 

7429 Shift #1; 

Paul Goggan, CAW 

Health & Safety Rep. 
Telephone 905-644-3608 Shift # 2 

cc: All Plant #2 Door Line Members, 
Mike Shields, President Local 222; Ron 
‘Gibby’ Gibson, Car Plant Chairperson; 
Jim Hoy, District 4 Committeeperson; 
Cathy Walker, CAW Safety Director Fax: 
416-495-3785 Dan Boone, CAW/GM 
Safety Coordinator; John Graham, CAW 
Staff Rep. Fax: 416-495-6560 

encl. Copies of Posters our CAW 
members have put up in the Plant. 
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Telephone: 

My office number is 644-3608. My 
home number is (905) 435-0900. My 
pager number is *97-3608. Please remem- 
ber that you are now working for a com- 
pany that cares more about dollars and 
cents than their own workforce (hourly 
or salary) so if you have a problem talk to 
your Union, we cannot help you unless 
you tell us what the problem is. Alter- 
nate Certified Health & Safety Rep. Charlie 
Kehoe pager is *97-8899.% 
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Safety Concern Resolution Process 


Bob Thompson, 


Certified CAW Health & Safety Rep., Truck Plant, Third Shift 


i F YOU HAVE A HEALTH AND 
Safety concern, discuss it with your 
supervisor. If your supervisor can- 
not resolve the safety concern to 
your satisfaction, he or she must 
file a Health and Safety Concern Profile 
through the truck plant computer sys- 
tem. They must give you a copy of the 
Health and Safety Concern Profile and 
keep you informed of the status of your 
safety concern, 

This process is your contractual right 
and was formally introduced to the truck 
plant in the September 97 Safety Talk. As 
I have been talking to people throughout 
the truck plant, I realize that this process 
is not always happening. If you raise a 
safety concern and this process does not 
happen, please get in touch with me so I 
can rectify the situation. 


Ergonomics 

If you have an ergonomic concern, it 
is also addressed through the Safety Con- 
cern Resolution Process. If your job is 
causing you pain or discomfort you may 
have an ergonomic concern. Advise your 
supervisor of your ergonomic concern, 
he or she will file a Health and Safety 
Concern Profile through the truck plant 
computer system, to the plant ergono- 
mist indicating ergonomics in the appro- 
priate section of the concern profile. You 
will receive a copy of the Health and 
Safety Concern Profile. This will initiate 
an ergonomic assessment of your job. If 
this does not happen and I would say if 
you do not receive a copy of the Health 
and Safety Concern profile in a timely 
manner, please get in touch with me. 


Emergency Phone Number 
Stickers 

On February 22, 1996, a worker passed 
out on the line from a non-work related 
illness. During the pursuing investigation, 
his partner commented that the most dis- 
tressing thing was when he ran to the 
supervisor's office, nobody was there and 
he did not know what number to call. 
The next day I noticed a telephone out 
on “A” dock with an old truck plant emer- 
gency phone number sticker. The com- 
pany agreed that it was a great idea to 
have stickers for all the phones in the 
plant and the process to have stickers 
ordered was implemented. After more 


than a year of this process, it finally went 
to the Joint Committee then on to Mas- 
ter Committee, then the company dis- 
covered it had stickers all along. 

Now the process of getting emergency 
phone number stickers on all the phones 
in the plant has begun. If there are any 
phones in the plant that do not have the 
red emergency phone number stickers, 
please tell your supervisor to have one 
put on and that the stickers are available 
through the Safety Department. 


Truck Plant 

3rd Shift 
Health & Safety 
EPORT 


Until next time, if 
you have any Health 
and Safety concerns 
my pager number in- 
plant is *97-5659, to 
reach my pager from 
outside of GM call 1- 
800-361-6793 then input pager ID# 5659, 
then input your phone number. 


Changes Arbitrarily 
Implemented By GM 


By Tim Munro, 


Alternate Health & Safety Rep, Chassis Plants #1 & #2 


gm WOULD LIKE TO WISH DOUG 

fi Reynolds, Shift #1 Health & Safety 

Rep Chassis Plants #1, #2 all the 

best on his retirement November 

1, 1997. Doug has worked his way 

up through the Union in many elected 

positions and has been both admired and 

respected by those who have put him 

there throughout his 35 years at General 

Motors. Good Luck Doug! As the Alter- 

nate Health and Safety Rep I will assume 

Doug’s position on a full-time basis until 
such time that there is an election. 

Over the past two years we have ex- 
perienced changes within our health 
and safety structure that have been ar- 
bitrarily implemented by the Company. 
Genera! Motors would be hard pressed 
to convince us that their interpretation 
of the Occupational Health and Safety 
Act (OHSA) will ever be in the best 
interest of the worker. 

GM has proven time after time that 
it holds Company policies and proce- 
dures in a high regard and with priority 
over and above the law. The OHSA is 
the law and its purpose is to protect 
the worker, not to be compromised at 
the expense of the worker in order to 
achieve the corporate agenda. 

You may be asking “What is the Union 
doing about it? When contraventions of 
the OHSA are cited by your CAW safety 
rep, they are reported to the Ministry of 


Alternate 
Health & Safety 
EPORT a 


Labour (MOL). The 
MOL will then send an 
inspector to conduct a 
field visit at the 
workplace to docu- 
ment and investigate 
the complaint. Upon reviewing the infor- 
mation given to the MOL inspector by 
the Union and the Company, the inspec- 
tor will render a decision on behalf of 
either party. Should one party dispute 
the decision of the MOL inspector they 
maintain the right to file a notification of 
appeal of orders or lack thereof, with the 
Ontario Labour Relations Board (OLRB). 
A mediation hearing is then sched- 
uled to have the case heard before the 
OLRB. Again, should either party not 
be satisfied with decisions or recom- 
mendations made by the Labour Board, 
the case can be moved to an adjudica- 
tion hearing whereupon a decision will 
be made by an adjudicator. This deci- 
sion is final and binding and cannot be 

appealed any further. 
I am currently awaiting hearing dates 
for two such cases that I have brought 
Continued on page 39 
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Your Rights: Car Plant 
Human Rights Rep 


By Chris Smith, 
Human Rights Committee Chairperson 


AST MONTH'S OSHAWORKER CONTAINED A 
very good article submitted by Jim Freeman. The 
article outlines government’s Bill #136 and how it 
will affect workers across Ontario. It’s sad to see 
how the Tories have raped their own employees and 
all other non-government workers in this province. 

The changes that the government has imposed on all of the 
residents of Ontario are so far-reaching, it will be years before 
we feel the full effects. Downloading is the name of the game 
and it won’t be long before we see it reflected on our own 
municipal tax bill. Our only hope is through activists through- 
out the province: with their hard work, and our supportive 
involvement, and the Ontario Tories will go the same way as 
the Federal Tories, and for many years to come. Get active, with 
the municipal elections upon us, please support a candidate 


Human Rights 
Committee 
EPORT 


who will support us and not someone who 
will support the likes of Mike Harris and gang. 

Our local elected Tories are obviously muzzled by Mike 
Harris because not once have I heard or read in local papers 
any objections, for example to the changes in education or 
labour legislation. 

On a brighter note the local Human Rights Committee 
previously asked for your support in donating used prescrip- 
tion eyeglasses. To date we have collected over 100 pairs. 
These eyeglasses will be sent to developing countries around 
the world to those who need them most. So, if you have any 
glasses you wish to donate, there are collection boxes in the 
GM medical centers or at the Union Hall. 

On behalf of the committee I would like to thank you all 
for your support. 


PC World: United We Stand 


By Christian Timmermans, 
Human Rights Committee 


wm ERE WE ARE IN THE LAST 
a light of the 20th century, 
poised to enter a new millen- 
nium, yet, at this very moment 
it feels as if one has travelled 
back in time, to a place where there were 
those who believe it acceptable to in- 
timidate minorities in the workplace. 

The PC World strike was not only 
about wage rollbacks. The company 


wanted wage concessions (from $12 
per hour down to $8 per hour), plus 
problems with overtime and health and 
safety issues. It was more about a Com- 
pany that was using fear mongering by 
saying the workers would lose their jobs 
if they didn’t concede to the compa- 
ny’s demands, plus agree to decertify 
their Union status. 

Almost three-quarters of the PC World 


Changes Arbitrarily Implemented 


Alternate Health & Safety Reps Report — Continued from page 38 


forward to the OLRB on behalf of two 
workers in separate incidents in chassis 
plants #1 and #2. With a backlog of cases 
sitting before the Labour Board it has 
been a lengthy process as we wait in line 
to be heard. But we will be far better off 
to patiently see our fight to the end than 
to lower our heads in defeat. I will report 
on the status of these issues in The 
Oshaworker as they progress. 


OFL Elections 


I would like to thank those of you 
who took the time to vote at the Un- 


ion Hall October 16, 1997. With your 
support I was elected as one of 16 
Ontario Federation of Labour Conven- 
tion delegates. Congratulations to all 
of the successful candidates as I look 
forward to working together with you 
on behalf of the Local 222 member- 
ship. 

I can presently be reached at pager 
number *97-8615. Simply request 
through your supervisor that you would 
like to put a call in for the Union safety 
rep should the need arise. Until next 
time, play it safe! 


Human Rights 
Committee 
EPORT 


workforce is made up 
of visible minorities. 
They largely consist of 
people from the Phil- 
ippines and the Carib- 
bean. Many speak very 
little English or their understanding of 
English is broken. Many had come to this 
country to find the means to support 
families in their country who survive on 
just pennies a day, with poor housing 
and food shortages. 

Some are here, alone, trying to save 
up enough money to send for loved 
ones. Still others are paying off loans 
that got them to this company. One 
woman I spoke with has been here 
working for 12 years, trying to save up 
enough money to bring her husband 
here from China. 

These immigrant workers have toiled 
long and hard for PC World and PC 
World in turn earned record profits for 
many years. Until this year, contract 
year, when profits were not as high as 
anticipated. The company now aimed 
with one year of lower profits — but 

Continued on page 40 
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PC World: United We Stand 


Human Rights Committee Report — Continued from page 39 


still profits — and the knowledge of their workforce, it was 
the perfect opportunity to force rollbacks and concessions. 
Many times over the course of this strike, the workers felt 
like caving in to management’s demands. The workers were 
willing to give in to concessions, not so much for them- 
selves, but moreover to get back to earning a paycheque, 
any kind of a paycheque, for their loved ones back home in 
need. 

It was at this point in a very long strike that PC World, 
believed they could get the workers to agree to decertify 
their Union in the plant. That’s when enough is enough and 
the solution was to show solidarity with our struggling broth- 


Candlelight Vigil 


By Kathy Fowlie, 
Chairperson, Women’s Committee 


= HE SHOCK OF THE Women’s 
massacre of 14 ° 
women at Ecole- Committee 


Polytechnique in Mon- EPORT 

treal on December 6, 

1989 was felt across the country. The mourning has contin- 
ued, and with it a renewed determination to address the 
issue of violence against women. 

At the anniversary of the deaths of Geneviéve Bergeron, 
Héléne Colgan, Nathalie Crateau, Barbara Daigneault, Anne- 
Marie Edward, Barbara Marie Kieuznick, Maud Haviernick, 
Maryse Leclair, Maryse Legainiére, Anne-Marie Lemay, Sonia 
Pelletier, Michele Richard, Anne St. Arneault and Annette 
Turcotte, the CAW Women’s Committee and the YWCA 
ask you to join us commemorating the women who have 
died as a result of violence on December 6 from 5:00 to 
7:00 p.m. at the Local 222 Union Hall on Phillip Murray 
Ave. 

If you have any questions or need additional information, 
please contact the members of the CAW Women’s Commit- 
tee or leave a message at the Union Hall at 723-1187 toll free 
1-800-465-5458. 
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ers and sisters from PC World and the decision was made to 
occupy the plant. Suddenly the bargaining wheels moved 
faster. We must be thankful that the CAW family is as strong 
and supportive as it is. Locals from Windsor, London, Oak- 
ville and St. Catharines, just to name a few, came in large 
numbers to support the workers of PC World. At this time, I 
would personally like to thank the Mackie workers who 
came off their night shift to fill two buses to support PC 
World strikers. Great job! 

We were minutes away from being arrested, en masse, by 
the Toronto Tactical Unit, for what they called trespassing 
when Buzz Hargrove announced that PC World had bowed 
to the solidarity of the workers and agreed to arbitration, 
effectively ending a long and bitter strike. Cheers erupted 
form the local supporters but for many of the PC World 
workers it was tears of joy. As they shook our hands or 
hugged us, they said that they couldn’t have achieved this 
result without us. 

We must never forget that there will be companies like PC 
World that will use any tactic, use any underhanded approach 
(scabs to break the workers’ spirit), even to the extent of 
exploiting a minority worker’s insecurity and vulnerability in 
their job to ultimately break a Union. We who belong to large, 
strong locals have an obligation and responsibility to protect 
our smaller locals. If we do not, we could be next! 


CLIFF MILLS MOTORS 


PHONE 723-8105 
266 King St_W, 


| Oshawa 


FOR ALL THE NEEDS OF YOUR G.M. VEHICLE 
MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 


Before You Buy — Check Our Prices 


RalnnaAayw tn Priday 
Mot Muay we ritway 


7:30 a.m. — 5:30 p.m. 
Saturday 
8:30 a.m. — 1:30 p.m. 


Ey Goodwrench 
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FOR SALE 


2 piece French Provincial chesterfield, ex- 
cellent condition, wine floral velvet, best 
offer, Call: 905-723-9064 


1986 Honda Elite, 80cc, 3,300km, good 


shape, $1000 obo. Call: 705-374-4361 

Heavy duty box trailer $125, 1981 Olds 
Delta 88 Royale, mechanical excellent, 
original condition, $1,200 certified, $1,100 


as is, Call: 705-786-3607 evenings 

1987 Chevy Astro Van, 8 passenger, 2- 
tone, 1 owner, loaded, excellent working 
condition, asking $3500. Call: 905-839- 
9652 


Two acre building lot in Garden Hill subdi- 
vision, treed on high ground, over 300ft 
frontage, advised permits available, 
$42,000. Call: 905-728-4051 


1990 Dedge Caravan C.V., 95,000km, re- 
built 3.3L, Gcyl, new transmission, air, 
cruise, hi-back buckets, am/fm, $4999 obo. 
Call: 905-432-0222 


1990 Safari van, 4 new tires, new 
windshield, allernator, fully loaded, rear 
heater, 2 back seats, asking $8000. Call: 
416-289-9713 

Fibreglass truck cap, fits 73-87 GM, $200 
obo. Call: 905-436-9684 

19B9 Chev Tracker 4x4, 5 spd, red/white, 
soft top, 130,000km, asking $3500 as is. 
Call: 905-571-2225 

Brand new ladies mountain bike, 12 spd, 
26 in wheels $90, Reese Shadow Mount 1 
trailer hitch, fits most cars, $70 obo. Call: 
905-432-2582 

1989 Yamaha Ovation, like new $2200, 30- 
30 Marlin 336A $275, 2 12 gauge shotguns, 
pump $200, semi $275. Call: 905-438-1621 
2 solid oak display cabinets $1000 cbo. 
Call: 905-723-4034 

Moving, must sell, solid oak dining room 
set, mint condition $1500 obo. Call: 905- 
579-0489 

Large computer desk, coffee table, kitchen 
set, student desk. Call: 905-697-0275 
Set of 4 chrome rims, 6 studs. Call: 905- 
579-2529 


Oshaworker 


Deadline 
for the 


1980 Delta 88, good condition brakes, 
brake lines, gas lines, master cylinder & 
tires all recent, less than 10,000km since 
1993, $500 obo. Call: 905-404-9909 


1934 Chev 4 dr, 1969 Camaro, V8, auto 
RS, 1923 Roadster pick-up body & frame, 
1931 Ford Roadster, v8, auto. Call: 705- 
738-9170 


1991 Chev S10 extended cab, 160km, new 
tires, runs great, black, excellent condition 
$8900 certified. Call: 905-623-6103. 


Avon collectibles, 100s of bottles, figurines 
etc. to view. Call: 905-623-5258 


Leer cap for stepside, shoribox sliding glass 
sides plus cab, plus all glass tinted, A1 


condition, asking $350. Call: 905-728-9589 
1987 Pontiac 6000 wagon, good shape 
$3000 certified, new tires, 190,000km. Call: 
905-434-8380 


Two waterbeds, 1 queen size white, 2nd 
walnut finish king size, both great shape, 
$100 for both. Call: 905-839-7093 


Pingpong table, like new $135, fibreglass 
16' canoe, excellent condition $450. Call: 
705-277-2428 


Bradenton Florida, mobile home for sale, 
1 bdrm, kitchen, dining room, extra large 
living room, sundeck, large lot, reasonable 


price. Call: 905-434-8107 

Two woodstoves, Fisher grandma bear, 
double doors $300, Sears woodstove, side 
door feed $275, bath in good shape. Call: 
905-987-5358 


Excellent waterfront acreage property with 
140ft on Bonnechere River near Barry's 
Bay, 11.34 acres, asking $37,500 obo. Call: 
905-728-7876 

Knitting machine with ribber, punchcard 
patterns, colour changer, linker, ribber 
transfer, garter bar, many more accesso- 
ries $600. Call: 905-725-9563 
Lawnmowers $35-$125, rototiller $150, 
chain saw $100, dining room suite $650. 
Call: 905-723-3650 

Gas fireplace, free standing, high efficiency, 
30,000 BTU/hr, 3-sided, inc. 140cfm 
blower, vent kit, asking $800. Call: 905- 
697-2985 


December 1997 issue is 
Friday, November 14, 1997 
at 4:00 p.m. 


rr % eee ee eee eee ee ee ee eee ee ee ee 


The OSHAWORKER Classified Ads 


1. 2 


eee 


6. ce 


Automatic washing machine, good running 


condition, asking $125. Call: 905-263-4381 


Bushy cedar trees for hedging, many sizes. 
Call: 705-324-4025 


1989 Safari Saga 377cc, electric start, in- 
dependent suspension rear, $1650, 1986 
Safari 377cec $1250, both in excellent 


shape, Call: 705-799-7161 


Two double glazed aluminum windows 68"- 
88", 68"-58", Call: 905-728-8682 

Frigidaire fridge & stove $300 pair, 
Kenmore air conditioner $195, Ford Mer- 
cury, 2.3 motor, 35,000km, hear it running 
$250, bathroom wash basin & countertop 


complete. Call: 905-728-9834 
Jona electric broom, 3spd, excellent condi- 
tion, edge cleaning feature. Call: 905-728- 


5199 leave message 

Upright oak piano $500 obo, Hammond 
organ $350 obo, boy's Don Jackson figure 
skates $45, ladies 2 pe ski suit, size 7, 
$50. Call: 905-697-2715 


Christmas decorations, trays, single bed- 
ding, loveseat, chair, wicker baskets, men’s 
pile lined jacket size 40, ladies skirts, vests 
size 14. Call: 905-985-8146 

Pool table, 3 pc slate, excellent condition, 
2 sets of balls, 4 cues, rack, etc. $675. 
Call: 905-576-2894 

Double dresser, light wood & mirror $65. 
Call: 905-725-7739 
1987 Ford Econoline van, wheelchair lift, 
V8, emergency back-up battery system, 
52,000 original kms, well maintained $6000 
obo. Call: 613-332-3548 

Ice hut $150, 2 1977 340 Olympic snow 
machines $800 for pair. Cail: 705-786-3491 
1994 XR80 motorbike, excellent condition, great 
starter bike $1350 firm. Call: 905-344-7439 
Modern cesign, well appt. 3bdrm home, 
septic & drilled well on 1.5 acres, just north 
of Bancroft, asking $39,900. Call: 800-663- 
4193 of 905-623-8007 
Serger 4 thread, 3 stitch pattern, 4yrs, well 
maintained $200, entertainment center, glass 
& brass door, 2 drawers, holds large TV, 
woodgrain, asking $60. Call: 905-786-2827 
Tractors, Ford 1NB & 19N with 3 point hitch, 
scraper blade, slush scraper, 2 furrow plow, 
$5000 obo for all. Call: 905-786-2827 
Electric hot water furnace by Chromalox, 
51,200/68,200 BTU, includes pump, usec 
3 seasons, best offer. Call: 905-728-4941 
One 7 horse snow blower, electric start, 
good working condition, asking $200. Call: 
905-728-1959 

GE stackable clothes dryer with stand, runs 
well, fits standard household receptacle 
$125. Call: 905-721-0253 

CCM exerciser bike with monitor, compu- 
ter timer settings, brand new condition, 
asking $125. Call: 905-725-8826 evenings 


Please print your ad below: 
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Heavy duty wood splitter, [ beam frame, 5 
hp, Briggs & Stratton engine, 1 7/8 hitch, 
13" wheels, works well, estate sale $1200 
obo, Call: 905-728-0657 

1990 Chevy 4x4, 350, 5 spd, 166,000km, many 
new parts, comes with 7 1/2 ft plow, excellent 
condition, $12,500 obo. Call: 905-797-3158 


Lovely handcrafted purple martin birdhouse 
with 16 individual compartments for nest- 


ing, asking $100 obo, Call: 705-878-5914 
Tent trailer, sleeps 7, stave, sink, 2 way 
fridge, $1000. Call: 905-579-9475 

1986 Cavalier, loaded, 4dr, 108,000km, 
$1600 certified, 1982 GM truck hood, 


fender, bumper, tank. Call: 905-579-8503 


Everest Jennings wheelchair, used 2 yrs, 


arms tip out, also back tips, asking 
$850 abo, like new. Call: 905-985-2394 


Will trade 1990 Sunbird in very good con- 
dition for S10 or $15 pick-up truck or simi- 
lar models, will pay difference. Call: 905- 
725-9387 or 666-4875 


OSHAWORKER 
DEADLINE 
for the 
January 1998 
issue is 
Friday, 
December 5, 1997 
at 4:00 p.m. 
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John Dolstra has been a member of Local 222 
working in GM for 24 years. He is seeking the 
position of Councillor in the Centre Ward, Town 
of Whitby, which he held from 1991-1994, Dur- 
ing his term he served as chairman of the 
Whitby Fire Department, Vice Chairman of Plan- 
ning, Vice Chairman of Operations. He worked 
towards the new Seniors Activity Centre, the 
Underpass on Garden Street, and the expanded 
recreational facilities. He did not and does not now support the devel- 
opment of Lynde Marsh shores, or any other conservation area. He 
plans to continue the freeze on taxes for the next three years; and is 
opposed to amalgamation with any municipality, choosing to increase 
business and development for Whitby itself. 


Wayne Godwin, a member of CAW Local 222, 

has worked in GM for 21 years as a skilled 

tradesman. He is running for a position as trus- 

tee on the Durham Board of Education. Wayne 

is a member of the RCAF Association 420 Wing, 

of Whitby Moose Lodge 2407, and worked to 

support Denise House through their annual golf 

tournament and dance. He wants to see less 

spending on administration; increase spending 

in the classroom; supports sharing busing costs with the separate 
board; wants to see no backroom deals, no closed door meetings. 


Fridge & stove $200. Call: 905-263-1800 
Mink coat, 3/4 length, size 12, $100. Call: 
905-434-2515 


World wide used stamps, off paper, best 
offer. Call: 905-697-1472 


1986 Honda CRX with alarm, am/fm stereo, 
equalizer & speaker box, new muffler sys- 
tem, radiator & brakes, serviced every 
5,000km, asking $3,000 obo. Call: 905- 
436-8833 

Utility trailer, solidly built with "6" C chan- 
nel, asking $325 obo. Call: 905-728-1582 
Timeshare for sale or rent, Daytona Beach, 
week starting November 8, $450. Call: 905- 
983-9204 

Fish hut, 4 1/2°x 8’, aluminum sided, very 
good light, 2 entrances, good condition, 
asking $300. Call: 705-357-3286 
Successful investing & money management 
portfolios, 21 in all $55, plasmo 
eavestrough downpipe, runoff pipe elbows 
& brackets $50. Call: 705-799-5164 


1996 Skidoo Formula, 500ce motor with 
1997 windshield, 1991 Arctic Cat EXT, 530 
motor cover, both in excellent condition. 
Call: 905-983-9204 


Electric 40 gallon hot water tank for sale. 
Call: 905-668-9980 


Two 9’x7' garage doors & hardware $50, 
Kendal area. Call: 905-797-2887 


Automatic washer & dryer $345, electric stove 
$225, 3 sets of skis, poles, 2 sets of boots, 
all in excellent condition. Call: 905-728-9203 
Glass acorn wood stove for centre room, 


approx 3ft diameter, willing to trade. Call: 
905-668-3182 
Organ with bench, Thomas Playmate, elec- 


tric with numerous beats, excellent condi- 
tion, $1000. Call: 905-728-5974 
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Mason & Risch older model piano & bench, 
beautiful rich sound. Call: 905-728-1147 


Full length silver fox fur coat, size 9/10, 
worn only a few times $550. Call: 905- 
721-8223 


4 oc boy's maple captain's bed set $350, 4 
shelf filing cabinet, approx 55h x 40w x 
16dp $70. Call: 905-436-3272 

Windows from our 9yr old home, excellent 
condition, various sizes, perfect for your 
building project, clean ready for pick up. 
Call: 905-576-8320 


Chestertield, off-white, Santa Fe style, like 
new $500. Call: 905-434-8380 


Singer industrial sewing machine, excel- 
lent condition $800 obo. Call: 905-655-3022 


Arbor round table with 4 chairs, good can- 
dition, suitable for cottage or rec room. 
Call: 905-723-8619 


Super Nintendo System, 11 games $200 
plus Genesis System, 4 games $150, both 
wark excellent. Call: 905-576-2104 


Proform 1005 stair-master stepper, elec- 
tric, gives calories, time, distance, speed, 
4 programs or manual, like new $185. Call: 
905-723-5479 

Waterfront lot for sale on Bumt River, acces- 
sible to Cameron Lake. Call: 416-759-1808 
Boat & trailer for sale, 1989, 20ft Vanguard, 
4.3it, V6, 175hp, OMC King Cobra, new 
Sunbrella top, many options, price $11,200. 
Call: 905-723-4310 


Henry’s, Canada’s leading photographic retailer, has 
finally arrived in Oshawa. Whether it’s a point and 
shoot, video or digital camera, Henry’s is the place 
to shop. Known for expert advice and the best price, 
we’ve got what you need in stock and on display. 


Toronto prices without the drive! 


$10.00 OFF 


Your next purchase 
Coupon valid until November 30, 1997 


1 coupon per purchase, no cash value 
redeemable at our Oshawa location only 


| 
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Brothers electric typewriter (memory) $75, 
six 26.5ft wooden trusses, 4/12 pitch $100, 
1500sq ft industrial galvanize steel $700, 6ft 


insulate chimney $50. Call: 705-277-1003 
Findley air tide wood stove $250, Jiffy ice 
auger 10" $300, Craftsman chipper shred- 
der, 5 hp $450. Call: 905-668-5330 

18cu ft chest freezer $200, reloading supplies, 
brass , bullets, dies, Smith & Wesson Mod. 66, 
10 shotgun $250 FAC. Call: 905-723-1340 
Heavy duty Viking dryer & washer with mini 
tub, almond color, $300 for pair, Admiral 
stove, almond color $200. Call: 905-579-9822 
14" planer bandsaw, drillpress, hand tools, 
saws, squares, lathe, drills, walnut, oak, short 
pegs, air compressor. Call: 905-725-2637 
1986 22 ft Bayliner, 4 cyl Volvo engine, new 
top plus trailer, sleeps 5, VHF radio & many 
extra's, $12,500 obo. Call: 905-983-9983 
Hammond Mill organ with draw bars, ped- 
als, beautiful cabinet, bench, great for smali 
church, $650 obo, Fender Twin reverb $350 
obo. Call: 905-983-9825 

1 Rolling Stones ticket, first balcony, best 
offer. Call: 705-932-3359 

Complete York 2001 home gym, like new 
$200. Call: 905-987-4846 or 987-4701 


One brand new Filter Queen vacuum, used 
once, still in box $750, Call: 905-721-2738 
Cobra golf clubs, men’s right hand metal woods, 
driver, 3, 5 & 7; fireplace glass doors, fits up to 
34" wide by 28" high. Call: 905-728-5688 
Piano for sale, Gerhart Heinzman, good starter, 
plays well $500. Call: 905-723-9586 after 6pm 
Snowmobile suit Sno Pro flotation foam, 2 
piece, bought last year, leather elbows & 
knees, collar used once, paid $289 asking 
$220 obo. Call: 905-623-0755 

Snowmobile 1988 Yamaha Excel 3, excel- 
lent condition, approx 3000km, new canvas 
cover & drive belt, Universal carrier, asking 
$2500 many extras. Call: 905-623-0755 
1987 Cadorette bowrider, 16 1/2 ft, 3.0 litre 
with EZ-load trailer, very good condition, low 
running hours, asking $6500 great deal. Call: 
905-987-5438 


* CONTACT LENSES 
* EYE EXAMS ON PREMISES 
e CHILDREN’S FRAMES 


New cat or small dog carrying cage, asking 
$35 obo. Call: 905-571-4859 


Mercury outboard service manual, many 
speakers, best offer, Viking sewing machine 
$50, exercise bike $20, range $50. Call: 905- 
725-8668 


Farm in Pontypool, close to town, house, horse 
bam, 25 acres of land. Call: 905-686-4982 
Hand-made solid pine racking horses $95, 
also kindergarten sets, table & 2 chairs & 
country shelves. Call: 905-725-2544 

Nine room duplex, separate entrance, built 
by GMC, oak trim cupboards, double ga- 
rage, deck, good area, new windows, clean, 
$168,000. Call: 905-725-8645 or 668-7629 


Studio quality Tanoy stereo loudspeakers, 
one pair, like new condition. Call: 905-576- 


8799 after 5 pm. 
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Woodstove, Annex Moffat, excellent condition, 
15"W x 24'L x 36°H, $65. Call: 905-668-6328 


Wooden kitchen table benches $60, com- 
plete single bed $40, floor model color TV, 
26" $50, hot water tank $10. Call: 905- 
723-1447 

Turks Caicos Island lot 4 sale, British West 
Indies, Meggar 500 VDC, OHM-M/OHM 
crank $60, relays 111 volt 14 pin/base, 
new $20 each, Heathkit oscilloscope 4” 
screen $100 obo. Call: 905-725-8675 
1997 inflatable boat seats, 2 people with 
1997, 4 horse power motor (outboard), 2 
paddles, 2 life jackets, carrying bag, ask- 
ing $2200 obo. Call: 905-697-0179 
Bikers leather jacket women’s (large) $190, 
new leather gloves (M) $40, helmet with 
slide down shield $85. Call: 905-432-1032 
His & hers Bulova Metropolitan Collector's se- 
ries watch set, $1850 retail asking $1500 obo, 


¢e REPAIRS TO FRAMES 
* SUN GLASSES 


free cases, never opened. Call: 905-434-2997 
Aiwa surround sound stereo with equal- 


Exercise bicycle, like new $85. Call: 905- 
725-1354 


OPTICAL BOUTIQUE INC. 
SSS Sea 


1993 Asuna Sunfire, red, 5 spd, highway 
kilometers $4700 obo, 460 Ford w/FMX trans, 
highstall torque RV cam, rebuilt heads, alt/ 
starter $800 obo. Call: 905-344-7937 

1983 GMC van, V8, 4 spd, auto, rear seat 
converts to bed, needs minor body work & 
paint $1200 as is, right & left gas tanks to 
fit GM truck up to 87 model, $35 ea. Call: 
905-579-3272 

Harley-FLH total rebuild, better than new, 
recent new paint, excellent condition, this 
shovel maybe for “U". Call: 905-623-1834 


a 
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CBs HOURS: Mon-Thurs 1-8 p.m. 
@: Closed Fridays. 
BD Sat, Sun & Hol. 11 a.m.-6 p.m. 


DISPENSARY & LAB 
VUsion with a amtle . - 


OsHAWA’S BEST KEPT SECRET 


Fieldgate’s new Sherwood Forest community is 
Lh tucked away in an exclusive pocket. Nestled in a neigh- 
bourhood surrounded by conservation areas, rivers, 
parks, golf courses, schools, shopping and close 
proximity to Peregrine, you'll find this the perfect 
place for your family. A master 
planned community that includes 
semi-detached and detached homes 


on 30’ and 40’ lots. 


900 


You must 


see our new 
decorated 


models! 


ALL VISION PLANS ACCEPTED 


1268 SIMCOE ST. N., OSHAWA, ONT. L1G 4X4 


a 571-2020 CHRISTINE woopcock 


Up to 2,724 sq.ft. 


v2) 


Di 


Tradition That Lasts ... Value That Grows! 


OPTICIAN 


30-day closings 


or 


Choose from our 
Phase 2 brand 
new designs! 


3 months 
free interest 
on standing 

inventory 


Prices and specifications are per model and subject to 
change without notice. To Qualified buyers. £. & O. E. 


izer, dual, cassette, 5 disk CD player & 
speakers, 100 watts per channel $385. Call: 
905-432-2102 or 433-4145 

Large Farmers airtight woodstove, excel- 
lent condition, $250. Call: 905-263-2244 
Fridge, excellent condition $150 obo, exer- 
cise bike, like new $75. Call: 905-666-8159 
Aluminum storm door 32" x 80" $40, heavy 
duty 30 ft extension adder $110. Call: 905- 
728-2764 

Winchester 30-30 rifle, collectors edition, 
gold inlay $350. Call: 905-623-2628 


Discover the secret for your family today! 
; =: 


Sat 


OSHAWA 


(905) 434-1791 
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Hand knitted dog coats, reasonable, 3 
piece coffee & end table set, dining room 
table & 5 chairs. Call: 905-432-8469 


Wall unit $150, freezer $50, black leather 
jacket size medium, made by Steve's leather 
$250. Call: 905-434-6440 or 433-2199 


Hot tub, soft tub, 4 seat, hunter green, 
portable, 2 years old, asking $1800 obo. 
Call: 905-723-2780 


1989 Thunder Craft bowrider, 140 out- 
board, raker prop, 1 regular ski-prop, 2 
batteries, built in ski locker, am/fm cas- 
sette, $8000 obo. Call: 905-666-2192 


Keyboard, Yamaha PSR75 with stand, 
adaptor, music, portable carrying case, 


asking $250 incl. Call: 705-439-3057 
1969 Harley Davidson FLH Police Special, 
good condition, wide white walls, red, lots 
of chrome, $12000. Call: 905-263-8080 


Christmas tree, 6 ft artificial spruce com- 
plete with stand $40, Encyclopedia 
Britannica 1939 edition, 24 volumes & 6 yr 
books $65, Call: 905-728-2764 


3 Big John downriggers, big tournament 
series with sure stop, includes swivel base 
& dual rod holders, best offer. Call: 905- 
434-8569 


Toro snowblower, 2 stroke, model #CR20E, 
electric start, like new, asking $300. Call: 
905-579-7150 

Two 33 x 12.50 x 15 tires on GM truck 
tims, best offer, 1989 Polaris Star, low kms 
$1500. Call: 905-623-7845 

Brand new fireplace mantels, wood to fit gas 


fireplaces $350 obo. Call: 905-433-1363 


Trailer, 7’8" wide by 19°3" fong, asking 
$3000 obo, 10' satellite dish $3400 obo. 
Call: 905-666-4159 


Wedding dress, new, size 16, 1982 Toyota 
4 x 4 pick-up, violin with bow, flannellette 
diaper, coffee maker, golden sheers 120 x 
8, milk bottles, Call: 905-728-2601 


New black leather coat with liner, never 
worn, size 42 $150, 5 new 15" spoked 
Pontiac wheel discs $200, reconditioned 
power rider exercise machines $80 ea. Call: 
905-623-2752 

Fur jacket, size 14, Bobcat body with white 
fox sleeves, matching hat $3000 value for 
$900, new condition. Call: 905-728-5183 


Almost new bungalow on 2 acres in Tweed, 
3 bedrooms, large kitchen, separate din- 
ing room, laundry room, skylight, Jacuzzi 
tub, attached garage, asking $93,000. Call: 
905-987-4059 


Mink jackets, one white, one brown mink, 
size 10, new cold storage, asking $500 
each, Call: 905-576-1597 


14 ft by 33 ft trailer with 2 bedrooms, com- 
pletely furnished, large deck with awning 
& two sheds, only $21,900. Call: 905-433- 
5015 

Chevy truck, 77 full size, automatic power, 
350, good running condition, asking $1500 
obo. Call: 905-666-9539 

American racing chrome rims, 15 inch di- 
ractional, good condition, best offer. Call: 
905-436-6772 

Truck running boards, full size, all one 
piece $100. Call: 905-623-4003 


NOTICE 


Retiring; selling everything, snowblower, 
some garden tools, new ski racks, new 
electric motor, piano, cedar boat, travel 
trailer, kid’s clothing, etc. Call: 905-576- 
5186 


1984 Olds Regency, 4 doors, 141,000 kms, 
fully loaded, good running condition, single 
owner also 1984 Apache trailer, low mile- 1/2 acre building tot on country road 57 
age, sleeps 6, gas furnace, fridge, stove, near Janetville $42,000, 2/3 acre lot in 


asking $1500 & $5000. Call: 905-666-1532 Snug Harbour $34,900. Call: 905-938-3505 
Atki 


J Associate Broker 


905-344-1064 or 
905-377-2054 (24 Hour Pager) 


Specializing 4 
“Farm and Country . 
Property a 
Beaatifal 
Worthamberland County 
KEN HOCKIN REAL ESTATE LTD. 


Realtor 
Cobourg, Ontario 


TRAVEL! 


We have cars for delivery 
to mainly Florida but also Arizona/California 
in October, November, December & January. 
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HOSPITALIZED OR SICK? 


For visiting purposes only at|Oshawa General 
Hospital please come in| person or call: 


At peak times all gas is paid 
& return fare assistance. 
Also cars to Western Canada. 


Phone 723-1187 (CAW Hall) 
or shia Centre). 
This applies to both active and retired 
members of Local 222. 
Local 222 CAW Retired Workers’ Centre 


Bell Mobility 
MEMBER PURCHASE PROGRAM 


Toronto Driveaway Service 
5803 Yonge Street, #101 
{in the Newtonbrook Plaza) 
Willowdale, Ontario M2M 3V5 
Tel. (416) 226-4616 


Bell Mobility Bell Mobility Bell Mobility Bell Mobility Bell Mobility Bell Mobility 


‘ 
new” FOR MEMBERS OF: ; 
Free Phone CAW Partner ship 
Mitsubishi AH-250 setae $27.96 Plan 
or upgrade for $49.95 Brenda Core monthly 

Motorola DPC 650 (905) 706-6400 includes: 

Added Bonus: = wee © Call Waiting 


or 
Barbara Bird 
(905) 571-0088 
from 
Norcom Cellular 
Your local Bell Mobility Dealer After Hours Free! 12 Months Only. 
For Weeknights and Weekends 


Free Delivery (@pm-7am) for Pariner Pian 


30 minutes Free for 12 months. 
Message Centre Free for 12 months. 
Free Activation (save $35.00) 
Waived System License Fee for 
first year (save $48.00) 

One time $100.00 Credit. 


Conditions of Employee Purchase Program: 
Available in Ontario and Quebec and to new activations only. Proof of Employment required. Credit Card required for Liberti. Offer valid while an employee of this company. Two unit maximum per employee. Annual System Access 
Fee of $48. : iberti =. Partner Plan™ monthly. Liberti EPP renewal does not include a plone, Limited time offer available while supplies last and subject to change without prior notice. See your 
Sales Representative for complete detnils. Some restrictions apply. Subject to credit approval. Partner Plan rate available concitrrent with Employer's Corporate Agreement. Subscribers are automatically migrated to a standard service 
plan in event of Corporate Agreement default. Employee Partner Plan promotion ends November 30, 1997. Offer is not offered to retirees of company. 


Save 18% 


@ Call Forwarding 
© Conference Calling no 


Optional 


@ Minimum 12 month Features! 


term of activation 
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GM Choir Upcoming Events 


Nov. 15th — Watch for our float in this year’s Santa Claus Parade 
Nov. 29-30th—Annual Christmas Concerts, G.L, Roberts Collegiate, 
Oshawa 

Dec. 6th—Annual Christmas Concert, Governor Simcoe School, 
St. Catharines 7 pm 

Dec, 10th—Annual Christmas Mini Show, CHQ Building, Oshawa, 
2 pm 

There are openings in the choir. If you live in the Oshawa area 
and are a General Motors of Canada Limited (or subsidiary) em- 
ployee, retiree, or have a family member who is, feel free to call 
(905) 725-1969 for more information concerning membership. 
For bookings, please call (905) 668-5029. 


CAW CO-OPERATING LAWYERS 
in 
COBOURG and PORT HOPE 
Allan McCracken and David Slessor 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


- NEW - USED - CONSIGNMENT 


Scooters Lift Chairs Walkers 


- SALES - SERVICE - RENTALS 


° Scooters « Lift Chairs * Aquatec Bath Lifts 
¢ Wheelchairs * Walkers « Porch/Stairlifts 
¢ Wheelchair Lifts » Home/Hospital Beds 

e Bathroom Aids « Aids for Daily Living 


Registered Vendor: 
ADP, WCB, VAC and Green Shield 


for people who matter he from people who care 


MEDICHAIR. 


110 Dunlop Street E., Whitby, ON, L1N 6J8 
Ph. (905) 666-5001, Toll-Free 1-800-465-5028 
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1979 Olds Delta, 4 door, 350 auto, $5,500, 
1995 Chev 1/2 ton front bumper $100, ski- 
doo trailer $350. Call: 905-263-2919 


Microwave stand $50, bowling ball, Rhino- 
Pro $85, baseboard heater $20, single bed 
with mattress $60, LP’s $1 each, country 
& western, R&A. Call: 905-434-3893 


Hand raised baby cockatiels, male & fe- 
male canaries, male glosters also java 
finches. Call: 805-728-9181 


Hockey bag & men’s hockey equipment 
$75, Bic ski rack holds 4 pairs of skis $25. 
Call: 905-723-0592 


93 RM250 94KX250, lots of extras, well 
maintained, everything fresh, call for de- 
tails. Call: 905-576-2159 


1952 Chev Deluxe custom powerglide in 
Tunning condition, body never restored with 
spare parts $1000 uncertified. Call: 905- 
668-4053 


“Duncan Fyfe” table with 4 chairs, hutch 
glass, good condition $750. Call: 905-728- 
0346 


Pioneer H Power am/tm/cd, theft, security, 
used 1 month, paid $400 sell for $275, 
Goodyear Eagle GA tire on rim, P225- 
7OR15 $125, used 400 km, Kenmore de- 
humidifier $75. Call: 905-725-1409 


12 ft aluminum boat with trailer & 9.5 hp 
Evinrude $1300 also Browning crosshow 


with scope $400. Call: 905-728-9528 

Full size washer & dryer $500, apt. size 
fridge, stove $300, JVC stereo $250, air 
cond, 11,000 BTU's $450, fish tank, 35 
gallon $125, 2 York rowers $100. Call: 905- 
576-6083 

10 acre wooded lot on Holt Road north- 
east of Courtice, priced at $119,900. Call: 
905-430-1775 

Ladies coat, full length dark green, size 
12, new $175 will sell $50, child's piano 
organ, good starter for child $100. Call: 
905-725-7710 

Admiral frost free side by side fridge $500, 
excellent condition. Call: 905-432-1229 


Alternator out of 79 Lincoln $20, small apt 
size chrome set $75, 2 brass lamps $30, 
Tiffany lamp $40. Cail: 905-579-8948 
Cottage, Crystal Lake near Kinmount 
$69,900, hockey skates, size 8, 1 yr old, 
new $150 sell $75, Remington 30.06, 
pump, scope, case, $650. Call: $05-436- 
5133 

Fireplace doors, antique brass $75, large 
grate $10, chimney cap $5. Call: 905-576- 
6402 

1985 GMC 1/2 ton truck, 125,000 km, 
heavy duty suspension $2200 uncertified. 
Call: 905-723-1708 

Bikes for everyone in very good shape $20 
- $35. Call: 905-987-4846 


60 gallon electric water heater, cascade 
switched to gas $50 obo. Call: 905-723-3916 
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5000 watt Coleman generator $480, 1000 
watt Nissan generator $450, 1/3 hp water 


pump with air tank $80. Call: 905-728-4377 
2 piece sectional living room furniture, like 
new $300 obo, truck cover for 95 S-10 
$300 obo. Call: 905-725-8719 


1995 Pontiac Firefly 4 door sedan, blue, 
air cond, 56,000km, lady driven, 3 yr ex- 
tended warranty, certified, must sell, ask- 


ing $8,200. Call: 905-436-1213 

4 pcs 40 x 82, 1 pc 36 x 82 century wood 
fire doors, listed fire rating 20 min, never 
used $75 each obo. Call: 905-434-8998 


Wedding gown, bridal size 12, antique ivory 
satin, Alfred Angelo, very elegant, paid 
$800 asking $400 obo, worn once, dry 
cleaned. Call: 905-571-4859 
Obus Form cushion, 2 piece, grey, like new 
$55, brand new car wash brush, 7 ft long, 
many uses $50. Call: 905-571-1161 
Harley parts, mufflers, windshield, crash 
bar covers, helmet also golf set including 
clubs, bag, cart, shoes, 1996 GMC Sonoma 
$13,500. Call: 905-433-0477 

Chromalax electric furnace includes 50’ 


wire plus breaker $150. Call: 905-723-5313 
Giving up driving because old age, 1985 
Reliant wagon runs well, air, radio, asking 
$1,200 obo as is. Call: 905-723-8422 
Older 340 Moto-ski $300 or trade for used 
snowblower, new 50 ft fence $40, Crafts- 
man electric mower $75. Call: 905-668-8299 
White aluminum door 72 x 35 $25, hood 
bra for Chev Baretta $20. Call: 905-668- 
8497 

Superior 6' cedar trees, 2 available, black 
cedar variety, purchased from landscaper, 
asking $45 each. Call: 905-404-1839 
1974 GMC Oshawa built 126,000 miles all 
original except electronic ignition, new 
radials, cap never off, certified $6300 obo 
trade? Call: 416-391-5687 

Browning A bolt 22 cal., mint, Marlin 30-30 
with zoom scope, mint, 1990 Polaris Indy 
500 asking $2900. Call: 905-728-6885 
1994 Saturn 4 door, 5 speed, standard, 
65,000 km, exc. cond $9200 certified, al- 
mond china cabinet w/brass trim, interior 
lights, excellent condition $150, dog run 
12' x 4' x 6' $100. Call: 905-721-0330 
Singer 5-stitch sewing machine in cabinet 
$250 obo, invalid walker $300 obo. Call: 
905-668-5496 


4 Goodyear Wranglers, 225/75R16 
mounted on Chevy 4 x 4 rims $250 obo. 


Call: 905-697-3710 leave message 
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peaceful, quiet living in an 8-plex 


Spacious 1 & 2 bedroom apartments 


OPPOSITE GENERAL MOTORS PLANT 


® Very clean, quiet, well-maintained 
building 

®@ New windows and fenced yard 

® Close to schools, shopping, public 
transportation and 401 

© Heat and 1 parking included in rent 

@ Special rates for seniors 

®@ Laundry on site 


live first week rent free! 


301 Cordova Road, Oshawa — Park/Bloor 
Phone: Asset Management (905) 840-6712 or Page (416) 501-1687 toll free 


FIRST AND LAST REQUIRED UPON CREDIT APPROVAL. NO PETS. AVAILABLE IMMEDIATELY. 


4'x 6 1/2' Northtrail steel utility trailer, good 
for small cars with extras, $500. Call: 905- 
697-0710 

Dog run, extra large, 6' x 16’ x 6’ht, chain 
link door within a door, 4" posts cement 
into ground, all hardware included $400 
firm. Call: 905-436-9356 


Older Victorian style 2 storey home, cen- 
tral Omemee, new roof, oil furnace, wrap 
around veranda on large lot, asking 


$89,9000 negotiable. Call: 905-983-5840 

Kenmore Serger, 2 years old $899.99 new 
asking $450, Singer sewing machine, 2 
years old $200. Call: 705-277-1334 

350 GM tranny & drive shaft, aluminum door 
33 x 80 while plus lots of used doors, GM 


rad for truck or big car. Call: 905-723-6988 
1996 Polaris 600 XCR, 2800 miles, excel- 
lent condition, all factory updates, 144 
Woody's studs, very fast, must sell $6500 
obo. Call: 905-623-3230 

MG paris, complete rebuilt engine, tranny, 
rear end, driveshaft, wheels, rad, many 
assorted parts, take all or part $1500 obo. 
Call: 905-668-3534 


Kitchen suite, chrome, glass, 4 chairs $100. 
Call: 905-404-0655 


Organ Thomas Playmate, 2 keyboards that 
light up, cords are colour coded $800. Call: 
905-576-9029 


Computer with printer & eleven print car- 
tridges $2,900. Call: 905-576-9029 
Cockatiels, hand fed babies, Greys & Lutions 
$100, squat racks, heavy duty, adjustable 
$75, Camaro custom wheels, 60 series ra- 
dial tires $300. Call: 905-355-5912 


Two 350 Chevy engines, 4 bolt mains for 
rebuild $250 each, antique 2 burner cook 
stove $125, women’s industrial snowmobile 
suit (M) $100. Call: 905-885-2373 


Mason & Risch piano with bench, bench 
lifts up for storage $800. Call: 905-983- 
9555 

Wedding dress, size 10-12, Italian lace, 
long veil, crinoline, church pew bows, bou- 
quets. Call: 905-753-2513 

Electric lawnmower $50, gas lawnmower 
$50, bath in good shape. Call: 905-728- 
8190 

89 Polaris 400, liquid cooled, hand & thumb 
warmers, cover, excellent condition $2800, 
snowmobile trailer, 92" wide $400. Call: 
905-434-6460 


Mountain bike, 21 speed, like new $125. 


Call: 905-571-1328 


Six 6 x 6 x 8 ft pressure treated timbers. 
Call: 905-576-0181 


BOWMANVILLE 
HEARING CENTRE 


“Serving Oshawa, Whitby, Bowmanville 
and surrounding areas.” 


Memorial Hospital 


47 Liberty 


Street South, Suite 202 


Bowmanville LIC 2N4 
Phone: (905) 623-6500 


Complete Hearing Aid Service 

Micro Canal Hearing Aids 
All Brand Name Aids Available 
Earmolds 


Musician Plugs 


Swimming Plugs 


Noise Attenuators 
House Calls 
Cleaning and Servicing 
Tube Changes 
FM Audio Systems 


A.H.L.P., A.D.P., D.V.A. 
Blue Cross, Green Shield, Metlife. 
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C85 565 5 8 6 6 8 8 Your Best Ride Is 


Chr Wine 


"For Prompt & Reliable Service Call..." 


1-888-579-9393 


TOLL FREE FROM ANY PAY PHONE IN DURHAM AREA 
* Fast Reliable 24 Hour Service + Parcel Pick-Up & Delivery 

* Special Rates For Airport & Out Of Town Trips % 

* Corporate & Industrial Accounts Welcome 

+ Wheelchair Accessible Vehicles 


Cabin cruiser, 22' with tandem trailer, 155 
1/0, 130 hrs, V6, O'Marine fridge, stove 
head, sink, cedar strip, hull needs work 
$6000 obo. Call: 705-738-3051 


88 Pontiac Tempest, 4 door, 4 cylinder, 
black/grey, 157,000 kms, $3000 certified. 
Call: 905-721-8523 


Renovation sale; coffee table, 2 end ta- 
bles $125, oak drop leaf, 2 chairs $600, 
TV & stereo cabinet $50 each, navy sofa 
$225, all in excellent condition. Call: 905- 
728-8191 or 436-3013 


Private sale, 4 bedroom, new house, 2 sto- 
rey in Oshawa, suitable for 2 families, all 
oak railing, carpeted one color, close to 
Hwy 2 & 401. Call: 905-723-6841 


Fridge & stove. Call: 905-725-1937 
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1983 Jayco 32" trailer with Florida room in 
very good condition, asking $8900, coach 
gun 12 gauge double-barrel shotgun $300, 
Ivery Johnson 12 gauge single shot $75, 


FAC required. Call: 905-623-1208 

1989 Cavalier 4 door, new tires, automatic, 
tinted glass, a/c, 180,000 km, original paint, 
amitm/cass, reliable, certified, no oil leaks, 
$2200 must sell. Call: 905-438-1015 


1979 Malibu station wagon, 4 door, 267 
V8, air, good running condition $400 obo, 
dehumidifier, excellent condition $100, Call: 
905-579-7347 


1987 Gara van, V-6 engine, red or ma- 
roon, Call: 905-725-2386 


1983 Yamaha Maxim 1100, leather sad- 
dlebags, fairing new tires, new battery, 
excellent condition $2900 obo, 1988 
Yamaha BW8&0, great kids bike $800. Call: 
905-986-4892 


1881 Chev 1 ton pick-up, 4 door, excellent 
condition certified, W/6 international trac- 
tor used everyday, older farm implements, 


15/16 reg Arabian filly. Call: 905-576-7383 
1987 Chrysler Fifth Avenue, 183,000 km, 
well maintained, very clean, easily certi- 
fied, good winter car, asking $2400 obo. 
Call: 905-372-8627 


Biaupunkt car stereo system, 60 wait, 
facelift $125 or $135 including two 6 x 9 
Pioneer speakers, willing to trade for Delco 
stereo, also 20 gallon aquarium includes 
accessories $70. Call: 905-723-8641 


GM EMPLOYEES 


and 
THEIR FAMILIES 


\4 


Tall to us for 
Special 
GM Employee Discounts 
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REAAK® 
905-683-2992 


Florida car for sale, Pontiac Parisienne 
Bonneville, 1986, no rust, clean inside & 
out, will certify any time before Nov 15. 
Call: 905-728-7777 


Electrohome model A601 room air condi- 
tioner, good condition, seldom used, $200. 
Call: 905-438-1025 

Falding high chair $25, mesh playpen $30, 
stroller $25. Call: 905-723-1873 

Heavy duty 32 foot wooden extension lad- 
der $90 obo. Call: 905-263-2989 


Exercise equipment, Vitamaster skiing 
machine $40 obo, rowing machine $40, all 
in excellent condition, Call: 905-728-6527 


Twin bed set beds, dressers, mirrors, cof- 
fee, end tables, oak, white change table, 
black TV stand. Call: 905-983-8120 


Black walnut wood in log form, approx 3000 
board feet available, asking $2/ board foot. 
Call: 905-576-6567 or 571-6992 


Double ski-doo trailer, 7' x 8' Wiscot $325 
obo. Call: 905-723-6649 

Diving gear, reg BC weights, gauges & 
tank, $950 firm, Call: 905-728-9163 

4 Honda Alloy rims with 6 month old 
Yokohama 185/60 Ai4 tires $800, 12 
speed bike $35, upright computer cabinet 


with printer stand $40. Call: 905-728-9163 
Oil furnace 24" x 36 x 42" & 200 galton 
tank, good condition, takes stove oil for 
fuel, $95 for both. Call: 905-725-3348 


1984 5 speed trans, 100 k for Chevette or 
Acadian, includes x-member cable & fly 
wheel $150 complete, GM van rear heater 


system $100. Call: 905-983-8293 

“Gitan” 16 foot house trailer, fully equipped, 
storage box, tailgate 5th wheel & extended 
mirrors, box trailer, pine table with 4 chairs. 
Call: 905-725-8343 


Wedding gown, size 8, white silk, off the 
shoulder with cap sleeve, headpiece & veil 
included, dry cleaned $300 obo. Call: 905- 
728-3273 


Pioneer woodstove, cast iron doors, stove 
pipe, 18 ft of 6° staintess chimney, T & 
cap, perfect for garage or cottage, asking 
$600. Call: 905-433-0265 


1981 Chev 3/4 van, loaded, 8 passenger, 
good truck $1000 firm, 1984 228 Camaro, 
loaded, solid no dents, auto, 305, $1000 
obo. Call: 905-983-8293 


Two double hung windows 4' x 3' storms, 
1 double hung window 5' x 3' storms, best 
offer, sliding glass, assorted sizes, best 
offer, aluminum door, brown, 32 x 79, best 
offer. Call: 905-725-6208 


Antique white chesterfield, loveseat chair 
asking $450, white table & 4 chairs in vinyl 
$250, all in excellent condition. Call: 905- 
436-1872 

Girl's “mates” bedroom set with toughmates 
mattress, bed with 3 drawers, bookcase 
headboard, night table & dresser white with 
changeable handles, asking $275. Call: 
905-987-3082 


$pecial Deal for GM Employees 
Biind or Selling?! 


ee CHISHOLM 


When Experience + Results Count 
* Ask about a free Mini Maid Service! * 


1980 Honda CB750 custom, good condi- 
tion, 19,000 kms, brand new tires & fork 
seals, some extras, will certify $1250. Call; 
905-435-4680 


improvement in your hearing. 


what you don't. 


A.D.P. 


MET LIFE 


Ajax-Pickering Audiology Clinic 
(905) 831-8311 
1885 Glenanna Rd., Suite 104 
Pickering, Ontario L1V 6R6 
(Located in the Pickering Medical Centre) 


Hearing Aids that Work in Noise. 


Phonak Audio Zoom is the only hearing aid proven 
effective in background noise. Now you can have 
more control over what you hear — like dining at 
a noisy restaurant, listening to music, participat- 
ing in group gatherings. Each Audio Zoom contains 
not one, but two microphones... one faces the 
front and one faces the back... And they can be 
turned on and off. That means you can choose to 
hear more of what you want to hear and less of 


Two microphones. 
A simple idea with profound results, 


1980 Harley Davidson super glide 1340 
shovel, lots of new parts, FL tanks, FL rear 
fender, electric kick $10,500 certified. Call: 
905-571-7761 


1965 Rambler Ambassador, 35,000 origi- 
nal miles, must be seen, serious looker 


only. Cail; 905-728-6031 

Cemetery plots at Westminster Memorial 
Park Gemetary in Toronto, for sale at half 
price, regular price is $1300. Call: 905- 
579-8426 

1968 AMC shoribox, totally rebuilt, 1,000 
km on rebuilt 350 motor, $6800 obo. Call: 
905-728-2519 


Platinum finished European glasses; li- 
queur, cognac, wine, juice, champagne, tea 
or water, 49 pieces. Call: 905-728-2764 
1980 Skidoo, Citation, 2,000 miles, excel- 
lent condition $1000. Call: 905-723-6645 
1984 Cutlass Supreme in running condi- 
tion, as is $500 or best offer. Call: 905- 
438-8774 

Hammond electric organ & bench, dual 


keyboard plus extra features, including pi- 
ano, excellent $500. Call: 905-263-2056 
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Kenmore 17 cubic ft fridge, Mitsubishi 
stereo, Sony TV stand 32" or older, Sears 
stereo, sofa, chairs, ottoman, tables, all in 


good condition. Call: 705-786-3310 
Wood windows 28” x 48" & 24' x 28" $3 
each, also short wooden door 30" x 73" 
$5, suitable for cottage or other uses. Call: 
905-571-2027 

Bumper Jack Blackhawk, model adjustable, 
asking $85, small roll top type desk $25. 
Call: 905-435-0981 

Woedstove, heavy duty double doors, brick 
lined with blower, perfect for home, cottage 
or garage $350 like new. Call: 905-723-6730 
Wooden extension ladder 30 ft, air tight 
stove, 1500 BTU, 5th wheel hitch for trucks, 
17 ft house trailer, handy man special $600. 
Call: 905-728-6424 


HEARING LOSS... 
or maybe just EARWAX Buildup... 


Seeing Is Believing 


You'll see exactly what we see. If there is any amount 
of wax blockage you'll know immediately. 

Our new video otoscopy system lets us view and record a live 
colour image of your ear drum and ear canal. And it may help 
detect developing conditions that could require further 
attention and perhaps even make an immediate 


workers — 


W.C.B. LIBERTY 


Ajax Audiology Services 
(905) 831-8311 
95 Bayly St. S, Suite 303 
Ajax, Ontario L1S 7K8 
(Located in the Baywood Plaza) 


Monday through Friday with some Saturday and evening appointments available. 


See an AUDIOLOGIST 


an expert in better hearing and licensed 
in the Province of Ontario to prescribe hearing aids. 


One reason many people ignore their hearing problem has 
more to do with sight than sound. They willingly miss im- 
portant sounds and conversations with family, friends and co- 
all because they're afraid to be seen wearing a 
hearing aid. But now, nobody has to know. Unlike conven- 
tional aids, Tympanette fits deeper inside your ear canal. Far 
enough to be out of sight. And close enough to provide com- 
fort and acoustical benefits that larger aids may not be able 
to match. And, the Tympanette hearing aids are propramma- 
ble to meet your needs. There are no two hearing losses alike. 
Consequently, they can be programmed to meet the individu- 
al’s needs. More than just a simple disappearing ACT! 


D.V.A. 


FOR MORE INFORMATION, CONTACT THE CLINIC NEAREST YOU 


Invisible Hearing Aids 


GREENSHIELD 


Whitby Hearing Centre 
(905) 666-7726 
1032 Brock St. S., Unit 4 
Whitby, Ontario LIN 4L8 

(Close to the 401 exit, Brock Rd. N, exit) 
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40 galton hot water tank, 200 gallon oval 
oil tank, portable oil-electric heater, air tight 
wood insert for fireplace. Call: 905-728- 
4481 


Winemaker, make your own wine from 
scratch $50. Call: 905-668-9151 


48" vanity countertop, sink, white with oak 
pulls $200, men’s 18 speed bike $50, men’s 
12 speed racer, chrome moly frame etc., 
$150. Call: 905-373-1649 


Gondola shelving Stotwall, dollar store 
stock, freezer, must sell, 2 gas lawnmowers 
$75 each, brown chesterfield set $100, sin- 


gle bed $50. Call: 905-571-5901 

Almond Kenmore solid element range, 8 
years old, excellent condition $175 obo. 
Call: 905-786-2194 


Honda 350C generator still in box, never 
used, won in contest, best offer. Call: 905- 
433-5043 


Ashton Drake porcelain doll Elizabeth, TV 
& VCR stand, car CD/AM/FM radio $200, 
Royal Albert china Blossomtime, 5 five 


piece settings. Call: 905-623-7733 

Organ stool, Lazy Boy chair, 3 piece lug- 
gage tan leather, wall unit, cooler, speed 
skates, tread mill & rowing machine. Call: 
905-427-5817 


Love seat, microwave, desks & chairs, fur 
& leather coats, costume jewellery & sup- 
plies, clothes, craft show booths & sup- 
plies, tapestry fabrics & fabric cutter. Call: 
905-728-3200 

One pair 1990 Chevy truck bucket seats, 
red, used 6 months in 1990, have been in 
storage ever since. Call: 905-983-9703 
1973 Starcraft hardtop tent trailer, sleeps 
6, stove, icebox, sink, new screens $700 
obo, will trade for double bed snowmobile 
trailer. Call: 905-434-1892 


New 1996 Chevrolet 
$10 Pickup Truck 


Washer & dryer, can be hooked up or used 
as portable $750, 2 area rugs, round & 
rectangle, craam colored $75 each. Call: 
905-723-2664 


Baby sets, all colors, fancy knitted $15, 
wheelchair like new, 1 yr old $1400 new 
loaded with options asking $650. Call: 905- 
725-9390 


Complete propane system for car or truck, 
excellent condition, 1986 Chevette motor 
& tranny automatic, 84 Olds 307 motor & 
84 Honda motor. Call: 905-725-7249 


Two wood heatalator corner units for fire- 
places, sizes 51 width x 26 deep x 44 
high, 51 high x 26 deep x 37 wide, brass 
fireplace screen, 2000 marble mantel $50. 
Call: 905-725-2661 


Cantel Amigo personal cellular car phone, 
2 years old $125 obo, bra for 91-93 Firefly 


or Sprint $75. Cali: 905-623-2892 

1987 Ford Econoline van, fully equipped 
wheelchair lift, dual battery, V6, 52,000 
original kms, asking $6000 obo. Call: 613- 
332-3548 


Assorted body parts for cars, alternators, 
starters, a/c compressors, distributors, auto- 
matic & standard trannys, wiper motors, drive 
shaft & many more parts. Call: 905-725-7249 
Kenmore washer sudsaver & Kenmore 
dyer, good working condition $350 pair or 
best offer. Call: 905-723-6368 

Marine railroad complete with 40 ft of track, 
heavy duty gear box & cabie $500 obo. 
Call: 905-668-5198 


COURTICE CHIROPRACTIC 
DR. JIM BRYANS D.C. 


® New Paticnts Always Welcome 

e No Referrals Necessary 

* Motor Vehicle Accident Claims Accepted 
« Custom Casted Orthotics 

e Same Day Appointments Available 


e Evening 


« Saturday Appointments Available 
¢ Preventative Maintenance 


© Member of the Canadian, Ontario & Durham Region 


Chiropractic Associations 


King Street East of Townline 


Cet 404-2838 [EKO 
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Air conditioner 15,000 BTU $250, O.N.O, 
countertop with wash basin 6 ft $20, fender 
mirror 295 electric welder with all accesso- 
Two bedroom older bungalow on 1 acre approx. 
2/3 acre designated holding residential adja- 
cent to subdivision $215,000 firm, 3210 Tooley’s 
Ad, Courtica. Call: 905-723-0762 

Bra, “Wolf fits 91 Camaro $50, luggage 
carrier for snowmobile $50, Royal Albert 
teapot “Lavender Rose” $50, Ford van 
doors $250. Call: 905-623-4233 


1985 Buick Regal Limited, low miles $7300, 
all white, excellent car. Call: 905-263-2051 


Yorkshire Terrier puppies, CKC registered, 
shots, health guaranteed, champion lines 
$850, also puppies coming in December, 
serious inquires only. Call: 905-725-9810 
Pine super single 4 poster waterbed with 
drawers, heater, etc.. $150, Sears car root 
box $50, large playpen $20. Call: 905-728- 
9100 


1984 28' Prowler, sleeps 8, air, shower, 
awning, screened in add a room, excellent 
condition $8600, TV aerial & tower $150. 
Call: 905-344-7800 


Brand new solid oak 4 poster king size 

bed, 4 aluminum Pontiac Trans-am rims, 

1979, like new, 5 gallon homemade com- 
ressor. Call: 905-721-0096 


1986 Renault Encore as is $1000 obo, 
good condition, some work needed. Call: 
905-723-8509 


New 1997 Chevrolet 


LIMITED TIME 


4300 SFI V6 / Air Conditioning / 4 Speed Automatic 
A.B.S. / Air Bag / AM/FM Cassette 


"13995 
IDONTHOWSON 


Chevrolet Geo Oldsmobile Limited 
2135 Sheppard Ave. E., Willowdale, Ont. M2J 1W6 


416-491-2000 


Outside Toronto Call Toll-Free 


1-800-GM-DEALS 


OFFER 


180 HP V6 / 4 Speed Auto / Air Conditioning 
Dual Air Bags / 4 Wheel A.B.S. / Tilt Steering 
AM/FM Cassette / Power Door Locks 
Deep Tint /7 Passenger Seating 
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Apartment size washer & dryer, upright, 
like new, 2 yrs old, paid $1200 + tax, 
Hitachi, very quiet unit, works great. Call: 
905-721-0096 


Men's feather 3/4 winter coat, zipped in lin- 
ing & hood, size extra large, good condition 
asking $175, round covered card table & 4 


chairs asking $50. Call: 905-576-4339 

Two pairs cross country skis including shoes 
$60 each, Bionair portable humidifier, 4 gal- 
lon capacity $60. Call: 905-728-0883 
House trailer, good shape, fridge, stove, 
shower, sleeps 4, light weight. Call: 613- 
386-3866 


Gold foam backing drapes 91 x 100, 83 x 
50 $40, $25, Traverse rods 125 x 80 inches 
$20, $15 plus panel rods, good condition. 
Call: 905-728-6516 

Loveseat, mint condition $350, bed-couch, 
double size $160 obo, wedding gown, size 
14-16 $90, 20" b/w TV $20, skylight 2' x 4’ 
$60, whitewall tires R15, rocking chair $70, 
all best offers. Call: 905-723-1683 


1986 Pontiac Acadian 2 door automatic, 
new alternator, new battery, 211,000 kms, 
good winter car $500 obo. Call: 905-725- 
4534 


24" Moffat stove, white $50, 3 burner wait 
Jiffirange (propane) $25, DOS word proc- 
essor, Word Perfect, NEC color monitor, 
Canon printer $475. Call: 905-668-4590 
86 GMC Sierra 3/4 ton with ramp tailgate, 
good work truck, $2000 as is. Call: 905- 
725-4909 


Dryer for sale. Call: 905-436-7630 

4 cords hardwood, dry, $150 cord, 12’ shuf- 
fleboard $800 obo. Gall: 905-404-0017 
Electric guitar, 3 years old, Vanguard, amp 
& case, excellent condition, asking $300. 
Call: 905-728-5064 


1991 Northtrail double bed trailer $700 obo, 
utility trailer $500 obo, apartment size 
Kenmore stove $150 obo, Matorola 
converto cellular & cordless phone $500 
firm. Call: 905-576-0660 


Phoenix ski suit, 1 season, new $200+, $100 


firm, CCM skates, 352 Tacks $50, Solomon 


ski boots, size 9 $90. Call: 905-434-2316 


10,000 BTU air conditioner $75. Call: 905- 
435-9993 


3 piece flora! living room suite asking $750. 


Call: 905-435-9993 


Honda generator $25, like new, 1990 four 


wheel Honda Tracker $3400, 1987 
motorhome 19', 60,000 miles, box trailer 9" 


x 6' heavy duty built 1150. Call: 905-723- 
4165 


1991 Pontiac Sunbird LE, 149,000 kms, 4 
cyl, auto, 2 door, blue, air, cassette, no 
rust, excellant condition, certified $4895. 
Call: 905-373-0422 


Craftsman older radial arm saw, 8" blade 
in fair condition $75, shift #1. Call: 905- 
571-7557 


Camping equipment, barn tent, Coleman 
stove, lantern, heater, coolers, odds & ends 


$300 for everything. Call: 905-723-7574 
Honda generator 19 amp, 120 volt $1000, 
vertical air conditioner $600, 5 hp Mercury 
$800, 9 ft Zodiac $1500, all items neariy 
new. Call: 905-723-7574 


1988 Grand Am, charcoal grey, 4 cyl, turbo, 
auto windows, doors, loaded, 59,000 kms, 


asking $5000. Cail: 905-420-4-35 


ATTENTION ALL LOCAL 222 
MEMBERS HAVING CARS, 
TRUCKS, OR VANS FOR SALE: 


EMPLOYEE 


VEHICLES LTD. 


Your first, full-page, coloured ad online 
at www.big3vehicles.com is FREE! 
Send a photo of your vehicle and its 


info to: Big3 Employee Vehicles Ltd., 
PO Box 225, Lindsay, ON K9V 4S1. 
Getting your ad info to us by Nov. 30th also qualifies 
you for a draw (Dec. 12th) for 10 years of free 
advertising. Call 905 242-8248 for more info... 


FACT IS, 


When you need braces for your back, wrists or 
knees, they’re covered by your Green Shield 
extended health coverage. 


Durham Medieal 


The Caring Professionals 
92 Simcoe St. N., Oshawa, Ontario, LIG 452 
728-1112 


NOVEMBER 1997 
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4 piece bedroom suite, king size bed ask- 


ing $2200. Call: 905-435-9993 

1850's Victorian settee completely 
reupholstered $1500, crystal chandelier 
$50, grey/white cockatiel plus large cage 
with stand $75, excercycle $25. Call: 905- 
721-2118 


Dryer, excellent condition $100 obo, bed 
chesterfield $100, 90 Lumina, new struts 
front & back, new computer, rebuilt motor, 
burgundy on burgundy, cert $5600 obo, 85 
Ford 1/2 ton $2900 cert. Call: 905-725- 
0772 


Walnut dining room suite, table & 4 chairs, 
buffet hutch, leaf asking $725, fireplace 
door with glass screen, like new, 10 speed 
bike. Call: 905-725-3152 


Nortron electric furnace $150, 2 carpets, 
23 x 13 1/2 best offer, treadmill $150, 2 
electric motors $15 each, 2 ladies bikes. 
Call: 905-723-7228 


Smoked glass dining room table, 4 chairs, 
65" x 42° $299, coffee table 34" diameter 
$99, Kenmore heavy duty washer $79 obo. 
Call: 905-430-0442 


12 ft aluminum boat $275 also 2 new 
Johnson Evinrude 3 gallon gas tanks & 
older pressure 5 gallon tanks, doors. Call: 
905-623-4807 


Goalie equipment, junior sizes, pads, 
gloves, chest protector, skates, oak kitchen 
corner nook, bench & table. Call: 905-668- 
7088 


BOB JOHNSON 
Owner 


Licensed Optician 


* FOR ALL YOUR OPTICAL NEEDS 
* ALL VISION PLANS ACCEPTED 
« EYE EXAMINATIONS ARRANGED 
* SENIOR CITIZENS DISCOUNT 


=9/9-641 1 


375 BOND W OSHAWA (BETWEEN PARK & STEVENSON) 
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Maytag washer & dryer, sacrifice $675, 
Gibson Les Paul deluxe $1200, Fender 
deluxe amp $275, mint Yamaha acoustic 
$250, case $50. Call: 905-576-0060 


1989 Cavalier 4 door, 4 cylinder, 186,000 
kms $2200 certified, 1989 GMC pick-up, 
186,000 kms (hwy), 305 engine, loaded, 
cap, towing hitch, $7000 cert. Call: 905- 
723-0382 


Emu's for sale, breeder pairs $1000, 8 
month chicks $200. Call: 905-786-2451 


Antique claw foot bath tub $150 firm, 9557 
1993 Grand Prix, 50,000 km, excellent con- 
dition, loaded $13,700. Call: 705-876-9557 


1979 Arctic Trailcat 340cc, fan, oil injected, 
IFS, heated bars, good condition $975 obo. 
Call: 705-743-9949 


Fridge, stove, woodstove antique, micro- 
wave, all in good working order, best offer. 
Call: 905-728-5588 


Box trailer, 4 ft, 8 ft steel frame $200, 
Lakewood woodstove, brick lined, 25 1/2 
wide x 25 deep, chimney & acc. $175. Call: 
905-728-6668 


1984 Olds 88, needs work $400. Call: 905- 
723-3719 


Himalayan kittens, seal point & flame point, 
beautiful fluffy, thick fur, low maintenance, 
does not mat, $150 each. Call: 905-263- 
4149 


Norditak Achiever skier still in box, best 
offer, 1958 Chev 6 cyl engine comp, best 
offer. Call: 905-263-8566 


1988 Blazer S-10 4x4, V6, 179,000 kms 
on new motor $5900, 72 Olympic skidoo 
$275, men’s ski boots, size 10 like new 
$50. Call: 905-655-5554 


Golden retriever pups, ready for Christmas, 
home raised with kids, needled & tattooed. 
Call; 705-932-3129 


Two snowblowers, $500 obo for both. Call: 
905-623-1477 


White baby crib asking $100. Call: 905- 
986-1169 


Four radial tires mounted on 14" rims, good 
condition with wire wheel disc & 2 extra 
tires with rims $125 obo. Call: 905-433- 
1668 


1996 Diamondback Apex mountain bike, 
18", chromoly frame, LX/STX components, 
good condition, retails $1050 sell $550 Obd. 
Call: 905-623-9473 


Two large 2 piece snowmobile suits, best 
offer, 18 ft Deep V fiberglass boat, new 
top, 115 Mere, 9.8 Merc, 2 downriggers, 2 
rods, reels, VHS radio, fishfinder, Northtrail 
trailer $6500 obo. Call: 905-576-0660 
1991 4 x 4, S-10 Chev ext. cab, 160,000 
km, black, automatic, ps/pb $8800 as is, 
will certify. Call: 905-623-6103 

Super single waterbed $125, steel single 
folding bed $25, tire P205/R15 $25. Call: 
905-579-1961 


Save your family history, convert 8mm film 
to video, reasonable cost, also overseas 
video conversions. Call: 905-436-2992. 


FOR RENT 


1 bedroom, parking, separate entrance, 
deck, backyard, laundry, utilities included, 
ist & last, $560/mo, no pets, close to GM, 
available Nov 1. Call: 905-725-5789 


Shared accommodations, looking for a re- 
sponsible person to share 2 bedroom apt., 
south Oshawa, close to GM, $350. Call: 
613-332-2257 


1 bedroom apt, private entrance, all utili- 
ties included, $590/mo, fridge, stove, 
Jacuzzi, bath, clean, available Dec. 7. Call: 
905-576-3649 


Banff Rocky Mountains Resort located 
within Banff National Park, 1 bedroom, time 
share unit, week 10, swimming pool, hot 
tubs, exercise center, cross country ski- 


ing. Call: 905-686-3927 
1 bedroom basement bachelor apt, fridge, 
stove, parking $450 inclusive, 5 minute 


walk to Peregrine. Call: 905-435-1070 
Room for rent; large furnished, housekeep- 
ing, close to Oshawa Centre, non-smoker, 
suitable for student or working person, pri- 
vate bathroom & parking, $85 weekly. Call: 
905-723-7468 


Florida-Treasure Island, 1 bedroom condo 
on beach, pool, hot tub, 1/4 mile south of 
John's Pass, available 3rd week of April, 
$550. Call: 905-725-1800 


Right here for you! Right in the heart 


of 
GM territory 
GM family program available 
Call or come in for details 


ee tn 
mse-1088 


Gititimills 


266 King St. W. Oshawa, Ontario 
436-1500 


Drs. Peter Jost & Dean Bennett 


Optometrists 


Family Vision Care 
Glasses and Contact Lenses Dispensed 


Evening and Saturday Appointments 
VISA, MasterCard, Debit 
Vision Care Plans Accepted 


435-8262 


Prestonvale Road & Highway 2 in Courtice 
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Luxury log cottage on lake close to 
Algonquin Park, 3 bedroom, electric fur- 
nace, good fishing, snowmobiling, skiing, 
non-smoker, no pets. Call: 613-637-2836 
Clearwater Florida mobile home in active 
park, clean, seniors only, no pets, com- 
pletely furnished, available immediately to 
Dec. 31. Call: 905-623-1059 


Room for rent, Wilson & Bloor area, non 
smoker $80 a week. Call: 905-721-2882 


days, 905-987-4642 evenings. 
Florida Tarpon Springs, double wide, 2 
bedroom mobile home, seniors park, pool, 
beach, active park, shopping, available 
Nov-Dec., April-May only, $1100 month 
Canadian. Call: 905-579-9564 


Large clean 2 bedroom basement apt., new 
carpet, parking, utilities included, first & 
last $750, Wilson & King area. Call: 905- 
723-4165 


WANTED 


Gibson Les Paul or 60's Epiphone or 
Stratocaster or Telecaster. Call: 905-576- 
0060 

Hot Wheels toy cars with red stripe wheels, 
also used panelling, garage doors, 13" 
tires, other old toys preferably 1978. Call: 
905-263-2661 

Small gas powered snow blower, must be 
in good working order, up to $300. Call: 
905-723-4149 

Push lawnmower in good working order; 
also child's “Brio” railway set. Cail: 905- 
723-7260 


Piano wanted in good condition & reason- 
ably priced. Call: 905-436-0247 

81 & up Olds 98 for parts or scrap & 83 
Honda or 84 for parts or scrap & other 
scrap metal, will pick up. Call: 905-725- 
7249 

Truck cap for a 90 GMC full size short box. 
Call: 905-885-5526 

Dehumidifier working or not. Call: 905-725- 
1937 


NOT-FOR-PROFIT SERVICES 


Are you the spouse or relative of a prob- 
lam drinker and seeking help? Call: Al- 
Anon 728-1020 


Distress Centre, telephone befrienders, 
available 24 hours a day. Call: 905-433- 
1121 or 905-985-3434 


Pregnancy Help Centre of Durham, help- 
ing women in crisis, all services provided 
free—pregnancy testing, counselling, baby 
clothing and equipment. Call: 905-430-0805 


KEYS TO US LTD. 
Designated Driver 


For You & Your Car 


U 


Weddings, Banquet, Etc. 


Durham Region 
PHONE (905) 242-3456 Pass Your Keys To Us 
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Investment Share Program 
A Great Success! 


The response from our Members has been terrific! Investment Shares went on sale in May 
and participation grew steadily throughout the entire program. Our minimum target of $6.15 
million was exceeded. 972 Members purchased $7,308,547 in Investment Shares. The 
program closed on September 30. This brings the Capital level of our Credit Union to a 
point well above that required by the Provincial Ministry of Finance. 


Thank you for your support and participation and thanks also to our employees for 
their much appreciated extra effort in making this program a great success. 


Get The Best Mortgage Deal Around 


Competitive Rates | —==-------------- : 


l AUTO WORKERS l 
No Penalty COMMUNITY CREDIT UNION 
If you sell your home | 


| INVITES YOU TO USE THIS VALUABLE COUPON | 
| 
| PAY TO asens aanueuees CTT iti iter rire TTT mazeeue aus | 


No Cost | up to $500.00 (cash) | 
To transfer your mortgage to us | WHEN YOU GET YOUR MORTGAGE AT l 


THE CREDIT UNION 


This offer not valid with other promotions * One coupon per member | 


Flexi b | e (3 * Offer expires December 31, 1997 
Terms... payments and pre-payment options 
“Time is running out for The Best Mortgage Deal Around” 


There are no strings attached to a mortgage with your Credit Union. You get the best 
features, the best rates which are very, very competitive... PLUS you get up to $500.00 
cash back! But, time is limited, this offer will end December 31, 1997. 


Auto Workers Community Credit Union 


Everything your financial institution should be. 
Oshawa * 728-5187 Toll Free * 1-800-268-8771 Bowmanville © 623-7890 


CAW = TCA 
CANADA 
Local 222 


Meeting 


— Dre 


All meetings 


held at 
General Membership * the CAW 
Meeting Local 222 
is held the Hall, 
First Thursday of 1425 
every month at 7:30 p.m. « Phillip 
except July & August. darts 


The General Motors Unit meeting 
is held the Third Thursday of every month at 7:30 p.m. except July & August. 


The Retirees’ Chapter meeting 
is held the First Monday of every month at 1:00 p.m. except July & August. 


CAW Family Auxiliary meetings 
are held the First & Third Tuesday of every month at 8:00 p.m. except in July & August. 
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